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PARTI 


(AVERNADO 
OFIERALS 


GOVERNMENT OF KERALA 

Abstract 
DELEGATION OF POWERS- PUBLIC HEALTH ENGINEERING 

DEPARTMENT- MODIFIED - ORDERS - ISSUED 

EDUCATION AND HEALTH DEPARTMENT 
G.O.( P ) 30359 HL ( D ) 3. Dated , Trivandrum , 30th March 1959. 
> Read ; G.O. ( P ) 691 dated 26-6-58 . 

2 . G.O.( P ) 40058 dated 31-3-58. 
3 . Letters, No. PHF 109357 dated 16-7-58 and 23-9-58 , 

from the Chief Engineer (P.H.E.) 
4. Letter No. DAXIJA -PH |1019 dated 16-1-59, from the 
Comptroller , Kerala . 

ORDER 
-In the G.O. read as first paper above revised orders have 
been issued delegating powers to officers of the Public Health 
Engineering Department. In the G.O. cited as II paper, orders 
delegating certain powers to the heads of departments generally 
have been issued . The Chief Engineer (P.H.E.) in his 
letters cited as 3rd paper and the Comptroller in his letter 
cited as fourth paper have brought to the notice of Govern 
ment that the G.o. read as first paper above may be modified 
suitably by making certain alterations and rearrangement. 

Accordingly the annexure to the G.O. cited as first paper 
is suitably modified and appended to this G.O. Besides the 
powers referred to , the Chief Engineer ( P.H.E.) will also 
exercise the powers conferred on him according to G.O. read as 
second paper above. 

It is also intended to revise the powers of reappropria 
tion of funds so far as Superintending Engineer and Exe 
cutive Engineer of the Department are concerned . Orders 
on this will issue separately . 

By order of the Governor , 

T. KRISHNAN NAIR . 

Health Secretary . 
Το 

The Chief Engineer ( P.H.E ) Department 
The Comptroller (through F.D.) 
The Finance Department ( Vide Fin . (RB ) 2-897259 ) 
The Stores Purchase Department (vide 10833|58|SP ( A ) 16 dated 

5-12-58 ) 
The Public Department ( Services B ) ( vide SB2-12022258/PD)) 

The Administrative Reforms Department 
Copy to : 

The Chief Engineer (G.& I.) 
The Chief Engineer ( B.& R .) 
The Chief Engineer (Electricity) 
The Director of Public Relations 
The Superintendent of Government Presses for publication in the 

Gazette 
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Annexure 
Delegation of Powers to the Officers of Public 

Health Engineering Department 
A. CHIEF ENGINEER 

SECTION I 
The Chief Engineer shall be competent: 

1. to make appointments on the sanctioned non- gazetted 
establishment of the Public Health Engineering Department 
including supervisors whether permanent or temporary subject 
to the Public Service Recruitment Rules and to make provisional 
appointments for a period not exceeding 3 months; 

2. to make provisional appointments in the work esta 
blishment for a period not exceeding 3 months against sanc 
tions to estimates and provision of funds, provided the condi 
tions and restrictions enunciated in P.W.D. Code, Chapter 
8 , Art. 14 and provided the conditions regarding Public Service 
Recruitment Rules and such other general orders as may be 
issued from time to time by Government in regard to the 
matter are observed ; 

3. to promote or fill up vacancies in all gazetted cadres 
upto and including Assistant Engineers from a list previously 
approved by Government, and to effect all transfers of gazetted 
officers upto and including Assistant Engineers with immediate 
intimation to Government in both cases ; 

4. to sanction leave of all kinds under the rules excepting 
study leave under App. II T.S.R. and under Article 139 C.S.R. 
and special disability leave under Articles 209A , T.S.R. and 
139- C , C. S. R., to all non - gazetted officers and gazetted officers 
upto and including Assistant Engineers with immediate intima- . 
tion to Government in the case of gazetted officers ; 

5. to post any non -gazetted officer or gazetted officer upto 
and including the rank of Assistant Engineers for any special 
duty for definite periods when exigencies of service necessitate 
such postings provided the total strength of the particular 
cadre is not thereby exceeded and no allowance is payable on 
account of the special duty . The postings in the gazetted 
cadre should be intimated to Government simultaneously ; 

6. to sanction increments including those at the stage 
of E. B. in the case of all officers whom he is competent to 
appoint; 

7. to sanction advertisement charges up to Rs. 250 
in each case i.e., for each work subject to the condition that 
the rates are approved by the Director of Public Relations; 

8. to arrange for the taking of photographs through 
private agencies upto a limit of Rs. 100 in each case ; 

9. to sanction payments of godown rent and demurrage 
charges upto a maximum of Rs. 100 in each case, provided 
such charges are not incurred due to the negligence on 

the 
part of any officer ; 
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10. to sanction the disconnection or shifting of telephones ; 

11. to sanction payments of workmen s compensation 
under the Act to the heirs or dependents of the deceased or 
disabled workmen as fixed by the Commissioner for workmen s 
compensation subject to observation of prescribed rules ; 

12 . to make appointments of menials charged to office 
contingencies in sanctioned posts, subject to the rules regard 
ing recruitment through employment exchange; 

13 . to sanction the creation of Posts paid from Contingen 
cies (Part time) subject to budget provision , the wages not 
exceeding Rs . 17 p.m (Pay Rs. 7 and D.A Rs. 10 ) ; and to 
countersign the T.A. Bills of his subordinates . 

14 . The Chief Engineer shall fix the Head quarters of all 
officers lower than Division Officers as he thinks best. 

SECTION 1I - WORKS 

Technical sanction 
15. It shall be competent to the Chief Engineer to accord 
technical sanction to detailed estimates irrespective of the 
amount of the estimate provided that the previous administra 
tive approval for such works has been accorded by the 
Government or the authority to whom the power has been 
delegated . 
Note.--An application for administrative approval should be 

submitted by the departments requiring the work to 
the authority competent to accord it and should in 
variably be accompanied by a preliminary report, by 
an appropriate estimate and by such preliminary 
plans, information as to site and other details as may 
be necessary fully to elucidate the proposals and the 
reasons therefor . The approximate estimate and the 
preliminary plans should be obtained from the Public 
Health Engineering Department except in case in 
which the Department itself has a qualified P. W. 
Officer attached to it, the detailed estimate should on 
no account exceed the amount specified in the admini 
strative approval without the previous sanction of 
the authority which originally accorded such approval 
except when the excess is only ten ( 10 ) per cent or 

below . 
16. It shall be competent to the Chief Engineer to delegate 
the power to the Division Officer to sanction all estimates for 
maintenance and annual repairs to buildings, and all other works 
in his charge by distributing the allotment as per actual re 
quirements to the various classes of buildings , etc., as per the 
actual requirements of the year provided that the estimate 
under each head , viz., buildings or other works shall not exceed 
the budget allotment for maintenance under this head, i. e., the 
Divisional Officer shall not be competent to divert the mainte 
nance allotment from one head to the other but is competent to 
distribute the grant for buildings or other works. This is 
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subject to the condition that no new building or any other work 
shail be taken for maintenance without Government sanction . 

17. It shall be competent to the Chief Engineer to 
accord administrative approval to the works upto the follow 
ing limits. 

All works relating to the P. H. Engineering Depart 
ment the cost of which does not exceed Rs. one lakh for which 
specific provision has been made in the budget. 

18. It shall be competent to the Chief Engineer to deal 
finally with all excesses of not more than fifteen per cent of 
the amounts of original estimates sanctioned by Government 
and original or revised estimates sanctioned by himself . The 
Chief Engineer can accept rates for individual items in 
iender subject to a limit of 20 per cent in excess of scheduled 
rates provided the total excess is within his powers of accep 
tance. The Chief Engineer may also pass excess expenditure 
with a limit of Rs. 1,000 on each estimate irrespective of the 
amount of the sanctioned estimates . 
Note . - The above power to deal with excesses up to fifteen per 

cent applies both to administrative approval and 
technical sanctions. 

Alteration and Designs 
19. It shall be competent to the Chief Engineer to sanction 
the necessary alterations in the constructional details of works 
during their execution provided such alterations do not cause 
an increase of charges beyond the limit of his power to deal 
finally with excess over estimates . 

20. It shall be competent to the Chief Engineer to sanction 
in case of emergency, the commencement of any original works 
or of any special or periodical repairs and incur expenditure 
upto any reasonable and necessary amount reporting the fact 
forthwith to Government where the estimated cost exceeds the 
limit of his power to accord administrative approval and taking 
all steps necessary to regularise the expenditure. 

21. It shall be competent to the Chief Engineer to suspend 
the commencement and!or progress of any original works , the 
administrative approval of which has been accorded by Govern 
ment and report the fact forthwith to Government for orders . 

22. No officer of the Department is competent to alter or 
change the design of any work or works once approved by the 
Chief Engineer. Where such alteration is considered necessary 
the officer concerned should report sending detailed proposals 
and await the approval of the Chief Engineer who alone 

is 
cornpetent to sanction change of design . 

23. It shall be competent to the Chief Engineer to accept 
tenders and enter into contracts with a contractor for works 
and materials chargeable to works on an estimate and subject 
to the store rules as far as they are applicable within the 
amount of the sanctioned estimate. 


24. The powers of reappropriation from one major work to 
another given to the Chief Engineer under Para 80 ( 3 ) (ii) of 
the T. C. Budget Manual which now stands limited to Rs. 5,000 
is enhanced to Rs. 10,000 . 

SECTION III - STORES 

Purchase , Manufacture and Repairs 
25. The Chief Engineer shall be competent to sanction : 

(i) purchase of tools and plant (excluding live stock ) 
up to Rs. 2,500 in each estimate provided there is budget pro 
vision for the same. 

(ii) The purchase or repair of office furniture upto 
Rs. 2,500 at a time provided there is provision in the Budget 
and subject to the conditions in item 46 Appendix 14 T F. & A 
Code Vol. II . 

( iii) The purchase or manufacture of stock articles up 
to Rs. 25,000 provided the sanctioned reserve limit of stock 
is not exceeded and provided the conditions laid down in the 
stores rules , as far as they are applicable are observed . 

26. In cases of emergency , the Chief Engineer will have 
power to purchase raaterials to the extent of Rs. 25,000 at 
a time according to Store Rules subject to the condition that 
he certifies in the vouchers that the materials were urgently 
required and that he could not afford to wait for the purchase 
being approved by the Stores Purchase Department. 
Note. - 1. The limit of Rs. 25,000 is to cover the cost of all 

the items purchased at a time against a particular 
tender and not the cost of individual items or orders . 
Requirements will not be split with a view to bring 
them within the above limit . 
( 2 ) The power should be exercised only sparingly 

and in unavoidably urgent cases. 
27. The Chief Engineer will be competent to accord 
administrative sanction up to Rs. 25,000 at a time for purchases 
to be made normally through Stores Purchase Department sub 
ject to availability of funds. 

28 . The Chief Engineer shall be competant to issue orders 
for the disposal of all unserviceable stores , tools and plant, 
office furniture (except steel furniture) materials at site of 
works , dismantled materials etc., upto a book value of Rs. 1,000 
in each case and subject also to an annual limit of Rs. 30,000 
subject to provision of Art. 476 F and A Code Vol. I. 

29. The Chief Engineer shall be competent to sanction the 
write off of stores to the book value of Rs. 500 on account of 
defficiency depreciation or other causes (beyond the normal 
powers of the department ) subject to the provisions of Art. 173 
and 476 T. F. and A Code Vol. I. 

30. To sanction the write off of irrecoverable value of 
stores lost through fraud or negligence or other causes up to 
valuo of Rs. 100 subject to the condition that the loss doce not 
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disclose (a ) a defect in the system of rules , the amendments 
of which requires the orders of a higher authority and ( b ) 
serious negligence on the part of the individual officer or 
officers which might possibly call for disciplinary action 
requiring the order of higher authority . 
Note :-(i) A copy of every such order should be sent to the 

Comptroller with a note of the circumstances 
which occasioned or facilitated the loss ; ( ii ) 
Stores include stock , tools , and plant, office furni 
ture, materials - received from works, dismantled 
or undergoing repairs. 
SECTION IV - MISCELLANEOUS 

1. Advances 
31. The Chief Engineer shall be competent to ( i) sanction 
secured advances to contractor up to Rs. 3,000 ; (ii) to sanction 
unsecured petty advances to labourers ; (iii) to sanction un 
secured advances to maistries and Kanganies up to Rs. 1,000. 

2. Books and Periodicals 
32. The Chief Engineer shall be competent to sanction the 
purchase of books and periodicals required for the use of his 
department within the budget limits subject to the conditions 
(ii) and (iii ) of item (17 ) App . 14 of T. F. A. Code Vol. II. 

B. DEPUTY CHIEF ENGINEER 
1. The Deputy Chief Engineer will generally assist and 
be responsible to the Chief Engineer for the professional 
control and efficient management of the Department in accord 
ance with the policy laid down by Government. 

2. The Deputy Chief Engineer shall be competent to sign 
all letters addressed to other Heads of Departments and Offices 
including the Comptroller, copies of sanction to estimates , 
reallotment and distribution statements. 

C. SUPERINTENDING ENGINEER 

Disciplinary powers 
1. It shall be competent to the Superintending Engineer 
(a ) to make any provisional appointment on the sanctioned 
non - gazetted establishment of the circle whether permanent 
or temporary excluding Junior Engineers and in the work 
establishment on a pay up to Rs. 75 p.m. for a period of 3 
months, provided there is provision in the budget and subject 
the P.S. Recruitment Rules. 

(b ) to make appointments of menials in his office charged 
to contingencies in sanctioned posts . 

2. To sanction all kinds of leave except study leave and 
special disability leave to all N. G. subordinates in the circle 
excluding Junior Engineers . 

3. To sanction transfer and postings of all N.G. subordi 
nates in the circle up to and including Junior Engineers. He 
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may also post them for any special duty for definite period 
when the exigencies of service necessitate such postings pro 
vided the total strength of the particular cadre is not exceeded . 

4. To sanction periodical increments to all non -gazetted 
officers in the circle up to and including Junior Engineers. 

5. To sanction advertisement charges up to Rs. 100 in each 
case i.e. each work subject to the condition that the rates 
are approved by the Director of Public Relations. 

6. The Superintending Engineer shall be competent to ac 
cord administrative approval to works in the PHED the esti 
mated cost of which does not exceed Rs . 25,000 provided such 
works do not form part of Projects or Schemes of capital nature 
and provided specific provision is made in the Budget. 

7. The Superintending Engineer shall be competent to 
accord technical sanction for any work for which there is 
administrative approval to a limt of Rs. 2 lakhs. 

8. The Superintending Engineer shall be competent to 
sanction the necessary alterations in the constructive details 
of works during the execution provided such alterations do not 
cause an increase of charge beyond the limit of the power to 
deal finally with excess over estimates . 

9. It shall be competent to the Superintending Engineer 
to accept tenders and enter into contracts with a contractor for 
works and materials chargeable to works on an estimate 
and subject to the store rules as far as they are applicable 
within the amount of the sanctioned estimate, the powers being 
restricted to contracts entered into the standard form and 
such excesses as he is competent to pass . The Superintending 
Engineer will be competent to accept tendered rates even in 
excess of the sanctioned estimate rates provided no individual 
rate for any item is in excess of the sanctioned estimate rate 
for that item by more than 15 per cent and the total estimate 
amount does not exceed his powers regarding the sanction of 
excess over estimates. The Superintending Engineer shall be 
competent to deal with all excesses of not more than 10 % of 
the original estimate sanctioned by himself or the Chief Engi 
neer or the Government provided the total amount of such ex 
cess is within the limit of his power to sanction estimates 
technically . 

10. It shall be competent to the Superintending Engineer 
to suspend the commencement of progress of any original work , 
the administrative approval of which has been accorded by 
Government and report the fact to the Government through 
Chief Engineer . 

Stores 


11. The Superintending Engineer shall be competent to 
sanction : 

( a ) Purchase of tools and plant ( excluding live stock 
and office furniture) up to Rs. 1,500 on each estimate provided 
there is budget provision for the same. 
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( b ) The purchase or manufacture of stock articles up to 
Rs. 15,000 provided the conditions laid down in the store rules 
as far as they are applicable are observed . 

( c ) Purchase and repair of office furniture up to Rs. 500 
at a time. The purchase of office furniture will be subject to 
the conditions in item 46 App. 14. T. F. & A. Code Vol. II. 
The limit of Rs. 500 for each estimate is made applicable to 
the purchase of article of furniture at a time whether for one 
or several offices . 

Live stock can be purchased only with the sanction of 
Government. 

Disposal 
12. The Superintending Engineer shall be competent: 

( a ) To issue orders for the disposal of all unserviceable 
stores up to the book value of Rs. 500 in each case subject to an 
annual limit of Rs. 5,000 . 

( b ) To sanction write off of stores to the book value of 
Rs. 300 in each case on account of deficiency , depreciation or 
other causes , subject to an annual limit of Rs. 3,000. The 
exercise of this powers will be subject to the provision in Art. 
173 and 476 of T. F. and A Code Vol. I. 

( c ) To sanction the write off of irrecoverable value of 
stores lost through fraud or negligence or other causes up to 
the value of Rs. 100 subject to the condition that they do not 
disclose (a ) defect in the system of rules, the amendment of 
which requires the order of a higher authority ; and ( b ) serious 
negligence on the part of some individual officer or officers 
which might possibly call for disciplinary action requiring the 
order of a higher authority . 
Note :-(i) A copy of every such order should be sent to the 

Comptroller with a note of the circumstances 

which occasioned or facilitated the loss ; 
( ii) Sores include stock , tools and plant, office 

furniture , materials at site of work and materials 
received from works dismantled undergoing 
repairs. 

Advance 
The Superintending Engineer shall be competent :-- 
( 1 ) to sanction secured advances to contractors up to Rs. 2,500 
( 2 ) to sanction unsecured petty advances to labourers , and ( 3 ) 
to sanction unsecured advances to maistries up to Rs. 1,000 . 

14. To sanction temporary withdrawals from the P. F. 
deposits of subordinates of the circle up to Rs. 500 in normal 
cases and Rs. 2,500 in special cases subject to the other condi 
tions and limitations under the Rules of the Fund . 
15. Orders will issue separately . 

D. DIVISION OFFICERS 

(Including Public Health Engineer ) 
1. It shall be competent to a Division Officer to make any 
provisional appointment on the sanctioned non gazetted esta 
blishment of the Division , whether permanent or temporary , 
excluding Junior Engineers and to make any appointment to 


ON 
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work charged establishment on a pay up to Rs. 50 p.m. for 
a period of 3 months provided there is provision in the Budget, 
subject to P. S. Recruitment Rules . 

2. To make appointments of inenials charged to office con 
tingencies in sanctioned posts subject to the rules governing 
recruitment through Employment Exchange. 

3. It shall be competent to a Division Officer to grant any 
kind of leave except study leave and special disability leave to 
any officer whom he is competent to appoint, and casual leave to 
all officers under him . 

4. It shall be competent to a Division Officer to transfer 
within his own Division all non -gazetted subordinates in the 
Division . 

5. It shall be competent to a Division Officer to counter 
sign the T. A. bills of Sub Division Officers . 

6 . To sanction increments to all non -gazetted officers in 
the Division . 

7. It shall be competent to the Executive Engineer to 
accord administrative approval to all original work relating 
to the Public Health Engineering Department up to a limit of 
Rs. 10,000 provided such works do not form part of a project 
or capital scheme and provided specific provision is made for 
the work in the budget of the department. 

8. It shall be competent to the Executive Engineer to Sanc 
tion trifling alterations in the constructive details of works, the 
detailed estimates of which have been sanctioned by the 
Government, or Chief Engineer , during the execution , in cases 
of necessity reporting his action to the Chief Engineer, pro 
vided no increase of charge above the estimate is caused by 
sich alterations. 

9. It shall be competent to a Division Officer to sanction 
all subsidiary works and operations connected with large 
projects, the cost of which is covered by lump sum provision in 
the estimate for the Project to the extent of Rs. 2,000 for each 
work and to divert the provision for contingencies in the sanc 
tioned estimates to any new item work not provided for in 
the estimate to the extent of Rs. 2,000 for each item . 

10. It shall be competent to a Division Officer to sanction 
in case of emergency the commencement any special repair 
or improvement and incur any expenditure up to any reason 
able and necessary amount, reporting the fact forthwith to the 
Chief Engineer where the estimated cost exceeds the limit of 
his power to accord administrative approval and taking all 
steps necessary to regularise the expenditure incurred on such 
works. 

11. It shall be competent to a Division Officer to sanction all 
estimates for maintenance and annual repairs to existing 
buildings and other works in his charge irrespective of the 
amount of such estimates, provided : 
( a ) Such estimates are for the actual requirements of the 

year . 
G. 1249 
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(b ) Funds therefor are provided in the sanctioned budget. 
( c ) The amount allotted for the purpose are exceeded 

only at the risk of the officers concerned and 
( d ) No original work shall be executed under the same 

maintenance. 
Note :- When any building, or other work is brought for the 

first time under maintenance, the maintenance grant 
for it shall be fixed with the previous sanction of the 
Government or the authority to whom the power has 
been delegated . Subsequent additions to the main 
tenance grant shall also require the sanction of 

Government or other competent authority . 
12. It shall be competent to a Division Officer to deal with 
all excesses of not more than five per cent of the amounts of 
original estimates sanctioned by himself or the Superintending 
Engineer or the Chief Engineer or the Government provided 
that the total amount of such excesses is within the limit of 
his power to sanction estimates technically . 
Note : The above power to deal with excesses up to 5 per cent 

will apply to excesses incurred on actual execution 
over both administrative approval and technical sanc 
tion but does not extend according to technical sanc 
tion in excess of administrative approval on prepara 
tion of detailed estimates in which case revised 
administrative approval should be obtained from 
competent authority unless the latter is within the 
power of the Division Officer . The competent autho 
rity is the Chief Engineer when the detailed estimate 

does not exceed 10 % of administrative approval. 
13. It shall be competent to the Executive Engineer to 
accord technical sanction to detailed estimate for original 
works up to Rs. 25,000 , provided previous administrative 
approval to such works has been accorded by the authority 
competent. 

14. It shall be competent to a Division Officer to accept and 
to enter into contracts for sanctioned works with a contractor 
for works and materials chargeable to work on an estimate 
and subject to the stores rules , as far as they are applicable 
to a limit of Rs. 25,000 in each case. If the lowest tender is 
not accepted , the reasons must be clearly recorded in the order . 

15. The Division Officer will be competent to accept tendered 
rates in excess of sanctioned estimate rates provided no indi 
vidual rate for any item is in excess of sanctioned estimate 
rate for that item by more than 10 % and the total estimate ? 
amount is not exceeded beyond the powers of the Division 
Officer to sanction excess over estimates. 
16. A Division Officer shall be competent 

( 1 ) To sanction the purchase of and repairs of tools and 
plant (including office furniture ) to the extent of Rs. 500 for 
each estimate provided there is budget provision for the 
scheme. 


(2 ) To sanction the sale of surplus articles at site of any 
work at their full value up to a book value of Rs. 200. 

( 3 ) To sanction the disposal of all unserviceable stores to 
the book value of Rs. 200 . 
Note :-1 In all other cases of purchase of and repairs to tools 

and plant including Office furniture and disposal of 
unserviceable stores, the sanction of the competent 

authority shall be required . 
Note:-2 The exercise of the power regarding disposal will be 

subject to the rule in Article 476 F and A. Code 

Vol. I. 
17. A Division Officer shall be competent to sanction 
advances up to Rs. 500 to labourers taking the necessary pre 
caution to secure the Government against loss . 

18. To sanction temporary withdrawals from P. F. deposits 
by subordinates of the Division up to Rs. 250 in normal cases 
subject to other conditions and limitations under the rules of 
the Fund. 

19. Reappropriation of Funds . - Orders will issue separately . 

20. The Division Officers shall submit to the Chief Engineer 
within the 10th of each month statements in the prescribed 
form showing 

( a ) appointments made ; (b ) punishments inflicted ; ( c ) 
leave granted ; ( d ) transfers effected ; ( e ) estimates sanctioned ; 
(f ) contracts given ; ( g ) advance made ; (h ) stores purchased ; 
(i) survey reports sanctioned ; (j) re-appropriations of budget 
allotments sanctioned , (k ) administrative approval of works 
given during the preceding months. 

Besides the above Division Officers will have to submit 
other returns when called for . 

21. The Division Officers shall also furnish the account 
officer with copies of statements ( c ) ( f ) ( g ) (h ) ( i) and ( k ) 
by the fifteenth of each month . 

E. SUBDIVISION OFFICERS 
1 . It shall be competent to a Sub Division Officer 

(i ) To make provisional appointments to sanctioned 
posts in the Sub Division whether permanent or temporary or 
in the work establishment the pay or maximum pay of which 
does not exceed Rs. 40 p . m ., subject to P. S. Recruitment Rules 
for a period not exceeding 3 months. 

( ii) To grant all kinds of leave except study leave and 
special disability leave to all persons whom he is competent to 
appoint, privilege leave to all his subordinates other than Super . 
visors and Overseers and casual leave to all Officers under him . 

2. It shall be competent to a Sub Division Officer to enter 
into all agreements not exceeding Rs. 2,000 and pass final bills 
relating to such agreements subject to the following conditions, 
provided administrative sanction and budget provisions are 
available : 

(i ) The rates and items shall not exceed the rates and 
items included in the sanctioned estimate for original works. 
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( ii ) The rates for items under maintenance works shall 
not exceed those provided in the sanctioned maintenance esti 
mate for the year or for the previous year or similar rates and 
items approved in agreement executed by the Division Officer 
in the case of maintenance not sanctioned for the year or the 
maintenance schedule of rate approved by the Division Officer 
for the year. 

( iii) Lump sum item s not exceeding Rs. 5 in any single 
case shall not be provided in such agreement. The total of 
any lump sum items also not exceed Rs. 50 or 20 per cent of 
the total amount of contract. 

( iv ) The Sub Division Officers are empowered to pass 
part bills on agreements executed by Division Officers up to a 
limit of Rs. 2,000 at a time provided the bills have been certi 
fied and check -measured by the Sub Division Officer before pay 
ment. 

3. It shall be competent to a Sub Division Officer to issue 
orders regarding the disposal of the unserviceable articles the 
book value of which does not exceed Rs. 50. The exercise of 
this power will be subject to Article 476 F. and A. Code Vol. I. 

4. It shall be competent to a Sub Division Officer to accord 
technical sanction to estimates up to Rs. 3,000 subject to prior 
administrative approval of competent authority . 

5. The Sub Division Officers must submit to the Division 
Officers concerned by the fifth of each month , statements , in 
the prescribed forms showing 

(a ) appointments made ; (b ) fines inflicted ; (c ) leave 
granted ; (d ) contracts given ; ( e ) Survey reports sanctioned 
during the preceding months. 

GENERAL 
1. In making appointments it shall be the duty of an Officer 
concerned to comply with the orders issued from time to time 
by Government laying down the qualifications etc., for each 
appointment . 

2. The Chief Engineer shall be competent to veto any ap 
pointment made by a Superintending Engineer , Division Officer 
or Sub Division Officer should he for sufficient reasons consider 
it necessary or desirable to do so . 

3. The Chief Engineer shall submit to Government before 
the end of the first month of each quarter of the Calendar year 
statements in the prescribed form showing : 

I. Estimates sanctioned . 
II . Administrative approval of works given . 

III. Contracts given during the preceding year . 
4 : In all cases necessitating enhancement of rates over the 
sanctioned schedule of rates the Chief Engineer, the Superin 
tending Engineer or the Executive Engineer , as the case may 
be, should certify that these rates are the lowest prevailing in 
the locality and labour and materials cannot be obtained at 
lower rates . 
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Kerala Gazette No. 14 dated 7th April, 1959. 
PARTI 
Labour and Local Administration Department. 

(Panchayat) 

MEMORANDUM . 
No. LA. 15-24278/ 58 /L & LAD . 

Dated , Trivandrum , 17th March 1959. 
Sub :-Load - Ottapalam Panchayat - Palghat District - Loan of Rs. 15,000 for the payment 

of the decreed amount in A.S. No. 831/52 against the Panchayat. 
Ref :-Letter R.O.C. 8134 /58 /MLB -4 dated 19-7-1958 from the Director ofLocal Bodies. 

The application of the Ottapalam Panchayat for a loan of Rs. 15,000 (Rupees Fifteeu 
thousand only) from State Funds for the payment of the decreed amount in A.S. No. 831/52 
against the Panchayat and the financial statements will be published in the Kerala Gazette. 
From the date of publication of the loan application in the Gazette 15 days will be allowed 
for the receipt of objections. 

K. PANKAJAKSHY, 

Assistant Secretary . 
Application of the Ottapalam Panchayat towards the payment of 

the decreed amount in A.S. No. 831/52. 
Application of the Ottapalam Panchayat for a loan of Rs. 15,000 (Rupees fifteen thousand 
only) from the Government towards the payment of the decreed amount in A.S. No. 831/52. 

The purpose for which the loan is For the payment of decreed amount in 
required , the estimate of the entire A.S. No. 831/52. 

work or such part. 
2. The amount which it is proposed to Rs. 15,000 (Rupees fifteen thousand only) 

borrow 
3 . 

The fund on the security ofwhich it is General funds of the Panchayat. 

proposed to borrow . 
4. The law under which the said fund is The Madras Village Panchayat Act, 1950 . 

levied, received and held 
5. The date within which the money is to During the year 1958-59. 

be borrowed and when it is proposed 

to raise a loan in instalments 
6. The rate of interest at which it is pro The rate at which the Government sanctions 
posed to borrow 

the loan . The rate of interest will be 
5 per cent per annum and penal interest 
for default 7 1/2 per cent C.1, on all over 

due instalments of repayment. 
7. The term of years for which the money Repayable in twenty equal annual instal 

is to be borrowed and themethod by ments , with interest . 

which it is to be repaid 
8. An account of the financial position Statement attached . 

of the Ottapalam Panchayat including 
a statement of all its prior chargm 

(Sd .) 
Executive Officer, 

Ottapalam Panchayar. 
4687 Eg. 


Statement showing the financial position of the Ottapalam Panchayat for the years 
1955-56 , 1956-57 , 1957-58 and Budget Estimate for 1958-59 Part I Accounts 

Receipts and Expenditure of General Accounts 


General taxation & 

Miscellaneous Revenue 


Management. 


Communication . 


Education other 
than elementary . 


Public Health . 


Total. 


Remunerative 
enterprises. 

(6 ) 


(3 ) 


(s) 


Rs. 


As. 


P. 


Rs. 


As. P. 


Rs. 


As.P. 


Rs. 


As. P. 


Rs. 


As. 


P. 


Rs. 


As. 


Total Receipts 

1955-56 


P. Rs. 


As. 


P. 


27,566 


8 


O 


331 


3 


o 


273 


o 


o 


0 1 0 


252 


o 


o 


5,389 


3 


O 


33,739 


9 


o 


1956-57 


20,293 


10 


6 


519 


2 


8 


177 


4 


o 


212 


o 


O 


6,815 14 


O 


28,018 


4 


2 


Rs. 


np. 


Rs. 


np . 


Rs. 


np . 


Rs. 


nP . 


Rs. 


nP . 


Rs. 


nP . 


N 


1957-58 


26862, 


76 


221 


04 


324 28 


195 


oo 


6,541 


79 


34,144 


87 


B.E.1958-59 


29,500 


00 


700 


oo 


250 


oo 


200 


oo 


6,400 


oo 


37,050 


oo 


Net receipts available for ordinary expenditure : 

Actuals : 

Rs. As. P. 
1955-56 34.444 

4 
1956-57 28,034 11 2 

1957-58 Rs. 35,814 P. 87 
B.E. 1958-59 Rs. 41,550 np . oo 


II 


PART II 


Expenditure. 


Management. 


Communication . 


Public Health 


Total. 


Education other 
than elementary . 

(3 ) 


Remunerative 
cnterprises. 


( 1) 


(2 ) 


Rs. 


As. P. 


Rs. 


As. P. 


Rs. 


As. P. 


Rs. 


As. P. 


Rs. 


As. P. 


Rs. 


As. P. 


Total expenditure. 

1955-56 


8,651 


8 


o 


3,866 15 


O 


1,126 


9 


o 


8,377 12 


II 


22,022 


12 


TI 


1956-57 


8,224 13 


.. 


9 


7,805 


6 


3 


577 


6 


7,954 12 0 


6 


24,562 


Rs. 


nP . 


Rs. 


nP . 


Rs. 


nP . 


Rs. 


nP . 


Rs. 


nP . 


Rs. 


nP. 


1957-58 


9,694 


31 


9,099 


99 


439 


98 


10,371 


660 


43 


7+ 


31076 


45 


oo 


B. E.1958-59 


9,743 


.. 


00 


12,000 


00 


560 


oo 


10,958 


1.580 


oo 


34,841 


Net expenditure incurred from ordinary receipts : 

Actuals : 


Rs. 


As. 


P. 


22,267 


13 


8 


1955-56 
1956-57 
1957-58 


.. 


24,785 8 6 
Rs. 35.556 nl. 02 


B.F. 1958-59 


Rs. 39,116 


4 


Particulars of net surplus of deficit under general funds 


Particulars . 


Actuals 
1955-56 . 


Actuals 
1956-57 . 


Actuals 
1957-58 . 


Budget 
Estimate 
1958-59 . 


Rs. 


As. P. 


Rs. 


As. P. 


Rs. 


P. 


Rs. 


34,444 


12 


4 


28,034 


11 


2 


35,814 87 


41,550 


ordinary 


8 


22,287 
12,156 


13 
14 


9 
7 


24,785 
3,249 


2 


6 
8 


35,536 02 

258 85 


39,116 

2,434 


12,156 14 


7 


3,249 


28 


258 85 


2,434 


(a) Net total receipt under 

" A " General Accounts 

ordinary 
(b) Net total expenditureunder 

A General Accounts 
(c) Difference (a) minus (b) 
(d) Net earning of Railways for 

reduction charges 
(e) Ordinary surplus of deficit 

total of (c) & (a ) 

Capital expenditure 

admissible 
(9) Actual capital expenditure 

under allaccounts incurred 
from general accounts of 
the 

local body 
(h) Opening balance under A 

General accounts ordinary 
(i) Closing balance under A 

Generalaccounts ordinary ... 
( ) Minimum closing balance 
(1) Difference in the closing 

balance 


9,660 


O 


o 


1,986 22 


8,750 


9,660 


o 


0 


1,986 22 


8,750 


6,624 


15 


9,121 


13 


9 


10,722 06 


9,792 


18,781 
9,121 


13 
13 


8 
8 


12,371 


12,371 


o 
o 


5 
5 


10,980 91 
8,994 - 69 


12,226 
3,476 


9,660 


O 


O 


1,986 22 


8,750 


Statement of Liabilities and Assets on 31-3-1958. 


Heads . 


Amount 


Heads. 


Amount. 


Rs. 


nP. 


Rs. 


nP. 


Liabilities. 


Assets. 


1 . 


Balance of loans 
2. From Government 
3. From Public 


Closing Balance 
(a) Cash 
(b) Sub Treasury 
(c) Post Office Savings 

Bank 


1,963 39 
21,740 41 


5,468 44 


fotal 


Total 


29,172 


24 


850 00 


2. Deposits 
(d ) Postal Savings Bank 

security 
(b) Government pro 

misary note 
(C) Land or other 

securities 
(d) Last grade servants 
bonus fond 


1,237 18 


Total 


2,087 18 


5 


17,954 58 


.. 


1,948 


25 


.. 


2. Deposits 
3. Funds capital of 

endowed institutions 
4. Cash balance of 

endowed institu 

tions 
5. Cash balance of 

special accounts 
6. Other amounts 


11,116 30 


3. Sinking Fund 
4. Other investments 
5. Funded capital of en 

dowed institutions 
6. Arrears of taxes 
7 . Other assets, Market 

Bus stand other build 

ings and furnitures 
8. Advances recoverable 

( a ) Permanent 
(6 ) Other 


3,883 93 


63,000 00 
3,945 61 

75 oo 
25,000 00 


Total 


21,838 51 


Total 


1,05,085 16 


Difference 


.. 


7,333 


73 


Grand Total 


29,172824 


1,36,344 58 


OTTAPALAM PANCHAYAT 
Details of Receipts for the last three years from 1955-56 to 1957-58. 


Particulars . 


1955-56 . 


1956-57 . 


1957-58 . 
Rs. nP . 


Rs. 


As. 


P. 


Rs. 


As. P. 


.. 


3 
o 


13,733 76 


O 


7 
o 
o 
o 
o 
o 
O 


10,066 

604 
8,989 
2,665 

177 
7,764 


4 

o 
15 

o 
4 
6 


9264 50 


o 


0 


1,491 oo 

324 28 
14,832 88 


0 


.. 


.. 


.. 


.. 


7 


0 


9,683 7 
1,382 o 
10,765 8 
2,593 o 

273 o 
10,422 o 

o I 2 
114 o 
331 3 
2,604 

5 
315 1 

o 11 
1,030 o 
1,710 o 

435 o 
251 , 0 

157 O 
2,096 . 8 
9,476 14 


76 78 
221 04 
1,197 60 

290 98 


o 
o 


o 


CLOSING BALANCE 
Land cess 
House tax 
Profession tax 
Vehicle tax 
Entertainment tax 
Warrant & distraint fees 
Fines and forfeitures 
Management receipts 
Share of duty 
Library cess 
Library grant & receipts 
Market receipts 
Cart stand receipts 
Slaughter house receipts 
Bus stand stall 
Rent shop building 
Licence fees 
Deposits 
Government grant 
Investments 
Fees from fairs and festivals 
Water tax 
Advance recoverable 


.. 


o 
o 


III O 6 
519 7 

8 
159 5 o 
265 

7 6 

.. 
1,175 

o 0 
2,155 0 O 

435 o o 
510 Oo 

530 o o 
2,210 14 20 
11,907 10 

3 


0 


o 


1,115 03 
2,195 03 

311 23 
690 00 
246 00 
1,984 50 
18,434 14 


o 
o 
o 


.. 


.. 


.. 


.. 


.. 


.. 


o 
252 


2 


.. 
6 
O 


5 
o 


o 


16 
212 
1,585 
16,651 


o 

o 
6 
3 


.. 


.. 


3 


195 oo 
2,298 71 
10,455 42 


2,485 


O 


3 


Total 


46,6959 


I 


58,444 


3 


8 


67,294 12 


Grand total including O. Balance 


.. 


56,379 


o 


8 


68,510 


7 


II 


81,027 88 


6 


Details of Expenditure for the last three years from 1955-56 to 1957-58. 


Particulars. 


1955-56 . 

1956-57. 1957-58.1 
Rs. 

As. P. Rs. As. P. Rs. nP 


4,426 


8 


O 


o 
o 


5,107 08 


.. 


O 


o 


O 


0 


131 1 
1,785 o 

323 9 
1,960 9 

24 8 
1,269 ΙΟ 


o 
o 
o 


41302 7 

19 12 

69 6 
2,181 

3 
74 4 
1,922 

14 
17 8 
3,288 II 

15 13 
2,798 5 

261 11 


o 
o 
o 


O 


o 
o 


o 


2,603 
606 


5 
9 


9 
6 


o 


51 06 
2,375 87 

40 84 
2,042 53 

17 63 
6,433 51 

59 30 
3,427.40 

291 22 
1,250 oo 

153 59 
148 76 
475 00 
8,309 oo 
947 52 


.. 


> 


.. 


2 


Management salaries and allowances 
Pension contribution 
Contribution provident fund 
Collection establishment 
Law charges 
Contingencies 
Interest on repayment of debt 
Road maintenance 
Election 
Lighting 
Library and reading rooms 
Investments 
Library cess refund 
Radio 
Contribution 
Contravancy staff 
Contingemcies 
Fairs and festivals 
Repairs to tanks and wells 

Market 
Slaughter house 
Expenditure 
Deposits 
Advance recoverable 
Medical relief salaries 
Veterinary medicines 
Medical contingencies 
Uncashed cheque 
Tools and Plant 


o 
o 
o 


o 


410 1 
320 

300 o 
6,192 o 

o 
130 

4 
1,268 12 


215 
316 

100 
7,096 
358 
122 
499 


o 
11 

o 
o 


917 


O 
o 
o 
O 
o 
o 
o 


o 
7 
8 
13 
13 


166 94 


.. 


.. 


.. 


.. 


Bus and cart stand 


.. 


4,004 57 

102 88 
364 48 

193 
1,986 22 
3,490 75 
9,419 

06 


38 


o 


9,660 
2,496 
11,485 


.. 


O 
6 


O 


8 


4 


6 


18,852 
122,63 


O 
6 


9 


.. 


660 58 


147 98 
139 41 


16 


7 


o 


.. 


. 


. 


49 


08 


Total 


.. 


46312 


12 


$ 54,776 


II 


9 51,855 64 


Closing Balance 


10,066 


4 


3 


15,733 


12 


2 


29,172 24 


Grand Total 


56,379 


o 


8 


68,510 


7 


11 


81,027 88 


Budget Estimate for the year 1958-59 . 


Heads of account. 


Budget Estimate for 

1958-59 . 


Rs. 


27,817 


Total opening balance 
Receipts 
I. General account and miscellaneous Revenue 
(a) Taxation 

(1 ) House tax 
(2 ) Profession tax 
(3) Land cess 
(4 ) Share of duty 

( 5) Entertainment tax 
(b) 6 ) Fees and fines 


12,000 
3,500 

600 
1,300 
12,000 

TOO 


Total 


29,500 


7 


Budget Estimate for the year 1958-59. 


Heads of account . 


Budget Estimate for 

1958-59 . 


700 


II. Management 

(1) Receipts 
III. Communication 

(1) Vehicle tax 
(s) Government grant 


250 
3,000 


Total 


3,250 


200 


V. Public Health . 

(4) Fairs and festivals 
VI. Remunerative Enterprises 

(1) Market fees 
(2 ) Bus and cart stand 
(3) Slaughter house 
(s ) Rent and produce of lands 
(6 ) Licence fees 

Bus stand stall 


1,170 
2,155 
447 

216 
2,000 

412 


Total 


6,400 


VII. Investment realised , 

Amount advanced from Panchayat Funds towards special 
dearness allowance 


1,500 


General account Total 


41,550 


3,500 


B. Special tax . 

(a) Water tax 
c . Deposits and Advances. 

(1) Deposits. 

(1) Deposits 
(Iti) Library cess 


3,500 

375 


Total 


3,875 


2. Advances. 

(1) Advances recoverable 


7,000 


Total deposits and advances 


10,875 


55,925 
83,742 


Grand total, receipts under all accounts A to C 

Ordinary and Capital 

Grand total including opening balance 
Expenditure- Ordinary. 
A. General account. 
1. (a ) GeneralEstablishment 

(1) Salaries and allowances! 
(ii) Pension contribution and leave salary 

(iii) Provident fund conrtibution 
(b ) Collection Establishment. 

(1) Salaries and allowances 
(2) Contingencies 
(4) Law charges 
(5) Interest and repayment of delt 
(6) Election Expenses 

Total 


5.520 
156 
130 


2,512 
1,000 
200 

25 
200 


9,743 


8 


Heads of account. 


Budget Estimate for 

1958-59 . 


II. Communication . 

(2 ) Road maintenance 
(6) Tools and Plant 
( ) Lighting 


6,000 

500 
5,500 


Total 


12,000 


III. Education . 

(ii) Libraries 
(i) Radio music 


400 
160 


Total 


560 


IV . Public Health (d ) Contribution to other institutions 

(1) Medical aid - Veterinary Dispensary (b) Medicines 
(5) Conservancy (a ) (i) Salaries and allowances 

(2) Provident fund contribution 
(b) Contingencies 

(6 ) Fairs and festivals 
(2) Maternity and child welfare centres (a) Staff salaries 

and allowances 

(b) Contingencies 
8. Tanks and wells - Repairs to tanks and wells 

Total 


575 
200 
8,400 

102 
700 
200 


1,356 

200 
3,500 


15,233 


V. Remunerative enterprises. (1) Market 

(ii) Cart stand 
(iii) Slaughter house- (1) Staff allowance 

(11 ) Contingencies 


200 
200 

180 
1,000 


Total 


1,580 


39,116 


Grand total- General account 
Expenditure- Capital--A General account (1) Management 
II. Communication 
IV . Public Health 
V. Remunerative Enterprises 

Total 


2,000 
4,000 
2,750 
15,000 


23,750 


3,500 

375 


3,000 


c . Deposits (i) deposits 

(iii) Library cess 
2. Advances- (i) Advances recoverable 

Total deposits and advances 
Total of all amounts A to C 
Closing balance 
Grand total including closing balance 


6,875 


69,741 
14,001 
83,742 


Kerala Gazette No. 14 dated th April, 1959 . 
PART I 


COVERNSENT 
E KERALA 


GOVERNMENT OF KERALA 

Abstract 
ADVANCE - SCHEME FOR THE GRANT OF HOUSE CONSTRUCTION 
ADVANCE TO GOVERNMENT SERVANTS - MODIFICATION TO RULES - 


FINANCE (LOANS) DEPARTMENT 
G. O. ( P ) No. 140 /59 / Fin . Dated , Trivandrum , 21st March 1959. 


Read : -Order No. Fin . Loans 3.21794 / 57 dated 27th Sept. 1957. 

ORDER 
In paragraph 2 of the Government Order read above, it was 
ordered that Insurance policies issued on or after 1st October , 
1957 will be accepted by Government for purposes of loan only 
if they are taken out from the official branch of the State 
Insurance Department. As the age- limit for insurance in the 
State Insurance (Official Branch ) is forty - five, Government are 
pleased to order that in the case of officers disqualified to take 
policies in the State Insurance (Official Branch ) on account of 
age - bar, the policies of the Life Insurance Corporation or the 
Postal Life Insurance (Indian Posts and Telegraphs Department) 
will be accepted for purposes of security for the grant of 
advances to Government Servants under House Construction 
Scheme. 

By order of the Governor, 

S. APPADURAI IYER , 

Assistant Secretary . 
To 

The Comptroller, Kerala State . 
The Heads of Departments and Offices. 
The Secretary , P. S. C. (with C. L.) 
The Registrar , University (with C , L.) 
The Registrar, High Court (with L.) 
The Private Secretary to the Chief Minister and other 

Ministers. 
The Secretaries , Addl. Secretaries, Joint Secretaries, Deputy 

Secretaries and Assistant Secretaries to Government. 
The Secretary to Governor. 
The Personal Clerk to the Chief Secretary . 
G. 1179 . 


Kerala Gazette No. 14 dated 7th April, 1959. 
PARTI 

GOVERNMENT OF KERALA 

Abstract 
ESTABLISHMENT P. W. D. - REORGANISATION OF THE BUILDINGS 

AND ROADS BRANCH - JURISDICTION OF DIVISIONS, SUB 
DIVISIONS AND SECTIONS - FIXING OF - ORDERS PASSED . 
PUBLIC WORKS (ESTT . A ) DEPARTMENT 

No. G. O. (Ms) 245 
Dated , Trivandrum , Ist April 1959 / 11th Chaitra 1881. 


Read : -G . O. (Ms) 234 / PW dated 30-3-1959. 

ORDER 
The following Erratum is issued to G. O. Ms. 234 /PW 
dated 30-3-1959 : - 

ERRATUM . 
Add the section " Kanhangad " above West Eleri occurring 
under Kanhangad Subdivision in the Cannanore Division . 

By order of the Governor, 
JOSEPH CHAKIAMURY , 
Assistant Secretary . 


To 


The Chief Engineer, Buildings and Roads , 
The Chief Engineer, General and Irrigation . 
The Comptroller, Kerala. 
All District Collectors. 
All Heads of Departments. 
All Secretaries in the Secretariat. 
The Gazette . 
The Finance Department. 


G. 1277A . 


Kerala Gazette No. 14 dated 7th April, 1959. 
PARTI Labour and Local Administration Department. 

NOTIFICATION 
No. 17404 /L2 /59-1 / L & LAD . 

Dated , Trivandrum , 17th March 1959 . 
The award of the Industrial Tribunal, Trivandrum in 
respect of the dispute between the management of Messrs. 
Peninsular Plantations Ltd., Pattom Palace P. O. Trivandrum 
and their workmen represented by the Estates Staffs Union 
of South India , Chetty Street, Kottayam , received by Govern 
ment on 14-3-1959 is hereby published under Section 17 of 
the Industrial Disputes Act , 1947 (Central Act XIV of 1947) . 

By order of the Governor 

P. I. JACOB , 

Secretary . 

Before 
SRI K.PURUSHOTHAMAN NAIR , B. A., B. L., 

Industrial Tribunal, Trivandrum . 
NDUSTRIAL DISPUTE No. 29/1958. 

Between 
THE MANAGEMENT, 
MESSRS. PENINSULAR PLANTATIONS LTD ., 

PATTOM PALACE P. O., TRIVANDRUM 


And 


THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY 
THE ESTATES STAFFS UNION OF 
SOUTH INDIA , CHETTY STREET, 

KoTTAYAM. 
Representations : 

1. Messrs. K. V. R. Shenoi, Menon & Pai, Advocates 

on behalf of the Management. 
2. Sri K. Bhanu, Regional Secretary, Estate Staff 
Union of South India on behalf of the Workmen . 

AWARD 
The industrial dispute between the Management of Messi s 
Peninsular Plantations Ltd., Trivandrum and the workmen of 
the above concern represnted by the Estate Staff Union of South 
India in respect of the demand for increase in wages, granting 
of increment, payment of bonus, city allowance and inedical 
aid facilities raised on behalf of a peon Sri Chellappan Nair in 
the Head Office of the Company was referred to this Tribunal 
for adjudication by Government by Order No 55686 /L2 /58-1 
dated 30-9-1958. Subsequent to this reference another dispute 
between the same parties regarding the transfer of the 
Accountant of the Head Office was also referred for adjudication 

G 1168 . 
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and the same was registered as I. D.No. 1 of 1959. Both these 
disputes were being tried together and since evidence on both the 
disputes was mostly adduced in I. D. 1 of 1959, the parties were 
allowed in use the evidence let in in I. D. 1 of 1959 for the 
purpose of this dispute on their application , 

2. Now to revert back to the demands made on behalf of 
Peon Sri Chellappan Nair , the Union s case is as follows 
Messrs. Peninsular Plantations is a Plantation Company and the 
wage system which should prevail in the case of staff employees 
of this Company should be on the basis of the wage system pre 
valent in the Plantation industry for staff . But Sri Chellappan 
Nair was paid only meagre wages. Further he was neither 
granted.yearly increments nor the benefit of the general revision 
in wages as per the APK / ESUSI agreement with retrospective 
benefit from 24th October , 1956. Regarding the claim for 
enhanced bonus, it is stated that till 1954 the Company used to 
pay to the staff bonus at the rate of 4 months salary but that 
the staff was paid bonus at the rate of one month s salary 
for 1955-56 and 1956-1957. The Company has obtained huge 
profits during these years and the employee is entitled to bonus 
at the usual rate of 4 months salary . Since all the staff 
employees of Plantation Companies are given free housing 
accommodation , Sri Chellappan Nair also should have been 
given an allowance of at least Rs. 25 per mensem towards this 
item as he is working in the city where the Head Office of the 
Company is situated. The Company is also bound to meet the 
medical expenses of this employee and adequate provision should 
be made in this regard . 

3. The Management has opposed all the above claims. It 
has also raised the contention that the dispute referred is not 
an industrial dispute within the meaning of Section 2 ( K ) of the 
Industrial Disputes Act. It is contended that no other member 
of the staff in the registered office of the Company is a member 
of the Union and since the workmen of the Company as a body 
or a considerable section of them have not made common cause 
with the peon , the case raised on behalf of the single employee 
has not developed into an industrial dispute and that therefore 
this Tribunal has no jurisdiction to decide the issue referred for 
adjudication . On the merits of the claim the Management 
would contend that the peon is not treated differently from the 
other employees in the matter of bonus, city allowance, medical 
aid , pay scales etc., that the seale of pay of all the staff ( consist 
ing of two clerks and this peon ) was revised in 1-3-1953 by which 
Sri Chellappan Nair was placed in the scales of Rs. 28-1-40 and 
that has been getting regular increments . It is also stated that 
this employee is now getting a total wage of Rs. 57 that from 
1-3-1959 he will be drawing Rs. 60 per mensem and that the 
emoluments he is getting is , by any standards, fair and even 
excessive . As for the claim for ciiy allowance, it is contended that 
the Company rules do not provide for the grantof city allowance 
to any of their staff and that none of the Planting Companies in 
the city gives any such allowance . No provision for medical , 
aid need be made in so far as the employee could get the same 
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free of cost in the Government Hospitals in the city . According 
to the Management, bonus equal to one month s basic salary and 
allowance is being paid to all the employees including this 
employee without exception and they are not entitled to claim 
anything more . Further, since the claim for 1955-56 and 1956-57 
is made in March 1958 long after bonus was paid and accepted, 
the same is not sustainable . 

4. Now the contention of the Management that the dispute 
referred is not an industrial dispute was not pursued on behalf 
of the Management at the evidence stage or at the final hearing , 
probably because two of the staff members ( out of a total 
number of three ) of the Head Office have admittedly sponsored 
the cause of the employee under reference . Thus the prelimi 
nary point regarding jurisdiction has to be found in favour of 
the Union and against the Managemeni. 

5. I shall now proceed to consider the claims one by one . 

Increase in wages and granting of increment. The employee 
was getting on the date of demand Rs. 38 basic salary + 50 % of 
the same, ie , Rs. 19 as D. A. He is now on a scale of Rs. 28-2-40 
and he would reach the maximum fixed in the scales from 1st 
of March 1959. According to him the wages now paid is quite 
inadequate to support himself and his family ; neither could it 
compare favourably with the wage scales fixed for peons in 
sister concerns It was also pointed out on behalf of the 
employee that in the agreement arrived at between the Manage 
ments of Plantations of South India in Kerala State and the 
staff members of the said Plantations (Ext. W3) the Managements 
have agreed to enhance the basic salary of peons, attenders etc., 
who were excluded from the terms and conditions of the agree 
ment, by Rs. 15 or 15 % of their basic salaries, whichever is 
higher, from 23rd October 1956 and that this Management has 
not granted any increment as stipulated therein . It was 
contended on behalf the Management that Ext.W3 can have no 
application to peons and other employees in the registered office 
of the Company. TheManagement has produced Ext.M9 series 
to show the wages of peons in three Plantation Companies in 
Trivandrum . It is seen from Ext. M9 series that in the Wood 
Land Estates Ltd., the peon s salary is Rs. 36 + Rs. 31 D , A., in 
Ponmudi Rubbers Ltd., the Office peon is paid Rs. 40, the 
Company meeting his normal medical bill and the Provident 
Fund contribution at 8 1 / 3 % . Further this Company gives one 
month s salary as bonus every year. In Vaikundam Rubber 
Company Ltd .. the peon was paid an all inclusive salary of Rs. 50 
for the year 1958. It is not known whether the peon in this 
Company was a permanent employee. 

6. Now it cannot be disputed that an amount of Rs. 57 
would te quite inadequate to meet the bare necessities of a 
family consisting of the earning member, his wife and three 
children as in this case. Further, the Management has no case 
that it has not the capacity to pay higherwages to its employees. 
So certain adjustn ents consistent wish the status and growing 
responsibilities of the employee have necessarily to be made to 


ease him of a sense of frustration . There is only one peon in 
the Head Office of this Company and the incumbent has already 
reached the maxiinum salary fixed in the scale in March this 
year. I am of the view that this is a fit case in which the 
maximum salary fixed for this employee should be increased 
by Rs. 15 with a yearly increment of Rs. 3. Thus the employee 
will be in the scale of Rs. 28-2-40-3-55 from 1st March 1959. He 
will also be entitled to one increment in the amended scale from 
1st March 1959. I am also of the view that the existing dearness 
allowance should be enhanced to Rs. 25 per mensem , till he 
reaches the 4th step in the new scales and from the 4th step 
onwards at 50 % of the basic salary . The basic pay of this 
employee from 1-3-1959 will thus be Rs. 43 and his D. A. Rs, 25 . 

7. Bonus for 1955-56 and 1956-57 . - It is admitted that for 
the years in question bonus has been paid at the rate of one 
month s wages to all the staff employees including this peon . It 
is also admitted that the demand for enhanced bonus was first 
made only in March 1958 , under Ext . W1 memorandum of 
deniands. But the Union would contend that the employee 
raised his protest at the time bonus at the rate of one month s 
wages was paid to him in both the years . Apart from the 
interested testimony of the employee there is nothing on record 
to show that any protest was made at any relevant period . 
Exts . M1 and M8 filed in I D. 1 of 1959 are the receipts given by 
the employee fo : payment of one month s salary and allowance 
for 1956 and 1957 respectively. There is nothing in these receipts 
to show that he received the amounts under protest. It may 
further be noted that the claim for enhanced bonus has not been 
raised on behalf of the other staff members who also were paid 
at the same rate. Thus it has to be inferred that this employee 
has accepted the bonus for 1955-56 and 1956-57 agreeing to the 
rate at which it was granted to the employees. The claim for 
enhanced bonus has therefore to be rejected . 

8. City allowance and Medical aid facilities : In view of 
the revision made in the wages of this employee I do not think 
that city allowance or facilities for medical aid should in addi 
tion be granted at this stage . Besides it is not shown that in 
any other similar establishment any city allowance is given . 
The only establishment which meets the medical bill of the 
employee is admittedly paying lower wages to him . Hence both 
the claims are disallowed . 

* In the result an award is passed in terms specified above . 
No order as to costs . 

K. PURUSHOTHAMAN NAIR , 
Trivandrum , 

Presiding Officer , 
13-3-1959. 

Industrial Tribunal. 
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1. List of witnesses examined on behalf 

of the workmen . 
Sri V. Chellappan Nair, worker . 
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2. List of witnesses examined on behalf 

of the Management, 
EW1 Sri S. Sivarama Krishna Iyer, Managing Director, 

Messrs. Peninsular Plantations Ltd. 
3. List of Echibits marked on behalf 

of the workmen . 
Ext. W1 Letter dated 8-3-1958 from the Regional Secretary, 

E.S. U. S. I. to the Managing Director , Peninsular 

Plantations Ltd. 
W2 Correspondence regarding conciliation of the dis 

pute ( 9 sheets ) . 
W3 Memorandum of settlement dated 2-11-1957 reached 

between APK / E . S. U.S. I. 
4. List of Exhibits marked on behalf of 

the Management. 
Ext. Mi Receipt dated 20-11-1956 regarding the acceptance 

of bonus by Chellappan Nair . 
M8 Receipt dated 28-10-1957 regarding the acceptance 

of bonus by Chellappan Nair . 
M9 Letters from Woodland Estates , Ponmudi Rubber 
(Series ) Co., Ltd., and Vaikunda Rubber Co., Ltd. regarding 

wages etc. and working hours. 
M10 Circular No. 659 / 24th July 1958 from the Associa 

tion of Planters of Kerala . 
M11 Letter dated 18-8-1958 from the District Labour 

Officer to the Secretary to Government. 
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Kerala Gazette No. 14 dated 7th April, 1959. 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 15982 / L4 / 59. 

Dated, Trivandrum . 20th March 1959. 
The award of the Industrial Tribunal, Ernakulam , in respect 
of the dispute between Sri V. K. Divakaran , C /O Sri 
E. A. Poulose and Sri M. T. John , Brass Vessel Merchants, 
1hodupuzha and Sri E. A. Poulose and Sri M. T. John , Brass 
Vessel Merchants, Thodupuzha received by Government on 
11-3-1959 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P.I. JACOB, 

Secretary. 
Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 75 OF 1958 

Between 
Sri V. K. Diyakaran , C / o Sri E. A. Poulose and Sri 
M. T. John , Brass Vessel Merchants, Thodupuzha 

And 
Sri E. A. Poulose and sriM. T. John , Brass Vessel 

Merchants, Thodupuzha . 
Representations : 
1. Sri V. G. Bhaskaran Nair , Advocate , 
Ernakulam 

For the Management . 
2. Sri V. Viswanatha Menon , advo 
cate, Ernakulam 

For the complainant. 

AWARD 
This is a complaint filed by Sri V. K. Divakaran under 
Section 33 A of the Industrial Disputes Act, 1947 and is filed as 
Industrial Dispute No. 75 of 1958. According to the complaint 
it is alleged that the contravention of conditions of service took 
place on 1-8-1958 . i. e., before the date of reference of adjudica 
tion as the date of Order of reference is 9-8-1958. Hence prima 
facie the complaint is unsustainable and I dismiss it . 
Ernakulam 

K. N. KUNJUKRISHNA PILLAI, 
5-3-1959. 

Industrial Tribunal. 
G. 1183 


Kerala Gazette No. 14 dated 7th April, 1959. 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 17402 /L2 /59-1/ L & LAD . 

Dated , Trivandrum , 17th March 1959 . 
The award of the Industrial Tribunal, Trivandrum under 
Section 33- A of the Industrial Disputes Act, 1947 in respect of the 
dispute between the Management of Peninsular Plantations Ltd., 
Pattom Palace P. O., Trivandrum and their workmen Sri 
V. Chellappan Nair, Peon received by Government on 14-3-1959 
is hereby published under Section 17 of the Industrial Disputes 
Act , 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

P.I. JACOB , 

Secretary. 

Before 
SRI K. PURUSHOTHAMAN NAIR , B. A., B. L., 

Industrial Tribunal, Trivandrum 
INDUSTRIAL DISPUTE No. 3/1959 

Between 
THE COMPLAINANT, SRI V. CHELLAPPAN NAIR , 
PEON , HEAD OFFICE, PENINSULAR PLANTATIONS LTD., 
PATTAM PALACE P. O., TRIVANDRUM 

And 
THE MANAGING DIRECTOR , 
PENINSULAR PLANTATIONS LTD ., PATTAM PALACE 

P. O., TRIVANDRUM . 
Representations : 
1. Messrs. K. V. R. Shenoi, Menon and Pai, Advocates, 

Ernakulam on behalf of the Management . 
2. Sri K. Bhanu, Regional Secretary, Estate Staff s Union of 
South India on behalf of the workman . 

AWARD 
This is a complaint under Section 33- A of the Industrial 
Disputes Act, 1947 for alleged contravention of the provisions of 
Section , 33 of the Act. The complainant is a peon attached to 
the Head Office of Messrs. Peninsular Plantations Ltd., Trivan 
drum and the opposite party is the Managing Director of the 
Company. An industrial dispute No. 29/1958 between the com 
plainant and the opposite party is pending adjudication before 
this Tribunal regarding demands for increase in wages, payment 
of bonus , city allowance and medical aid , facilities raised on 
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behalf of this worker by the Estates Staff s Union of South India , 
Kottayam . According to the complainant it has been the condi 
tion of his service ever since he entered into the service of the 
opposite party in 1947 that he should work in the office from 
10 A. M. to 4 P. M. and also to work only up to 12 0 clock in the 
noon during all Saturdays and that he was entitled to all holi 
days under the Negotiable Instruments Act followed by the State 
Bank of India , Trivandrum . The case of the complainant is that 
during the pendency of the above said dispute, the opposite party 
Tiad altered the complainant s services to his prejudice by order 
ing him to work in the office from 9 A. M. to 5 P. M. and by 
denying him the off day during Saturday and the holidays except 
Sundays and thereby the opposite party has contravened the 
provisions of Section 33 of the Act . 


2. The opposite party in his counter statement has denied all 
the averments in the complaint. His contentions are two-fold : 
( 1) On merits - Depending upon the exigencies of work the 
Office Staff including the complainant used to do 8 hours work 
per day with an interval of one hour and with a view to regu 
larise office hours of work and working days the Management 
after giving due notice has notified the office hours of work with 
effect from 1st December 1958 as from 9 A. M. to 5 P. M , with an 
interval of one hour at noon and also notified Saturday as a full 
working day. The said notification , according to the Manage 
ment, does not amount to an alteration of service conditions. 

(2 ) On the question of maintainability of the complaint - The 
Management has not contravened any of the provisions of Sec 
tion 33 of the Industrial Disputes Act. Further even if there is 
any alteration in office working hours, working days, or holidays 
the alteration is not connected with the dispute referred for 
adjudication and hence the complaint is not maintainable . 


3. I shall first take up the second contention raised by the 
Management. Section 33 of the Act enjoins that no employer 
shall , during the pendency of any proceeding before an Indus 
trial Tribunal, in regard to any matter connected with the 
dispute alter to the prejudice of the workmen concerned in such 
dispute, the conditions of service applicable to them immediately 
before the commencement of such proceeding . The matters 
referred for adjudication in I. D. 29 of 1958 relate to the demand 
for increase in wages, bonus , city allowance and medical aid 
facilities. The question as to what should be the office hours of 
work or the working days or holidays is not a matter involved or 
to be enquired into in the dispute referred for adjudication , 
And so , even granting that there has been an alteration of work 
ing hours or working days or holidays to the prejudice of the 
workman concerned , the alteration cannot be said to be in regard 
to a matter connected with the dispute in I. D. 29 of 1958. Since 
the matter now agitated does not form the subject matter in the 
dispute referred , the alleged act cannot attract the provisions of 
Section 33 of the Act. Hence the complaint must go ong the 
ground of maintainability, 

. 


3 


4. In view of my above finding I do not think that a decision 
on merits is called for. The complaint is dismissed on the preli 
minary point that there has been no contravention of the provi 
sion of Section 33 of the Act. Award passed accordingly . 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
13-3-1959. 

Presiding Officer, 

Industrial Tribunal. 

APPENDIX . 
1. List of witnesses examined on behalf of the workman . 

WW1 Sri V. Chellappan Nair , worker . 
2. List ofwitnesses examined on behalf of themanagement. 
EW1 Sri S. Sivaramakrishna Iyer, Managing Director, 

Peninsular Plantations Ltd., Trivandrum . 
3. List of Exhibits marked on behalf of the workman . 
Ext. W1 Office Memu dated 23-2-1945 . 

W2 Office Memo dated 9-1-1959. 
4. List of Exhibits marked on behalf of the management. 
Ext. M12 Letter dated 31st October , 1958 , from the Penin 

sularPlantations Ltd. 


Kerala Gazette No. 14 dated 7th April 1959. 
PART I 
Labour and Local Administration Department 

NOTIFICATION 
No. 16322 |L4|59. 

Dated, Trivandrum , 17th March 1959. 
The award of the Labour Court, Quilon , in respect of the dispute 
between the management of Messrs. Forbes Ewart and Figgis Ltd., 
Cochin - 1, and their workmen represented by the General Secretary , Cochin 
. Commercial Employees Association, Cochin - 1 , received by Government on 
12-3-1959 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 

P. I. JACOB , 
Secretary. 


Before the Labour Court , Quilon 

Present 
SRI P. SANKU PILLAI, B. A., & B. L. 

In 
INDUSTRIAL DISPUTE No. 38158 

Between 

THE MANAGEMENT OF 
MESSRS. FORBES EWART AND FIGGIS LTD ., COCHIN - 1 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY 
COCHIN COMMERCIAL EMPLOYEES ASSOCIATION , COCHIN - 1 

AWARD 
This industrial dispute between the management of Messrs. Forbes 
Ewart and Figgis Ltd., Cochin - 1 and the workmen of the above concern 
represented by the General Secretary, Cochin Commercial Employees 
Association , Cochin - 1 was referred to the Labour Court, Ernakulam by 
Government for adjudication under section 10 ( 1 ) ( c ) of the Industrial 
Disputes Act of 1947 (Central Act XIV of 1947) by Order No. L. Dis . 
23454 |57 |L & LAD., dated 31-12-1957 and it was numbered as I. D. No. 4158 
on the file of that court , and on the abolition of that court the case was 
transferred to this court and it is renumbered as I. D. No. 38 |58. The 
issue referred for adjudication is : 

" Whether or not the management of Messrs. Forbes Ewart and 
Figgis Ltd., are justified in terminating the service of the worker 
Smt. Joseph Velamma ? In either case to what reliefs is the worker 

entitled ? " 

The case put forward by the union in their statement is the follow 
ing :-The Cochin Commercial Employees Association is an association 

G. 1163 


2 


having on its rolls as members the majority of the workmen of the 
management. Smt. Joseph Velamma was employed as a sweeper by the 
management from the inception of the management company and she has 
now completed over 8 years of service. It has been the usual practice 
in the company that leave used to be applied for by the workman con 
cerned and in anticipation of sanction , the workman used to avail of the 
leave applied for. This has also been the practice adopted by the worker 
concerned in this dispute during the 8 years of her service . On 18th 
January 1956 Smt. Velamma applied for 3 days leave from the 19th 
January for some personal reasons and the leave application was handed 
over to the office the same day and the worker availed of the leave from 
the 19th onwards. The worker had been out of station till the night 
of 20th and when she returned on the 20th night she was informed by 
her relatives that a letter was brought from the company addressed to her 
and that it was taken back as she was out of station . On the 21st when 
she went to the office, she got the letter addressed to her by the manage 
ment suspending her from service. She got a petition written by a scribe 
in English and submitted to the management on the same day. On the 
27th January the management terminated her services by order Ref: 
564603 dated 27-1-1956. The said order is illegal and void for the fol 
lowing reasons. The dismissal was made without giving any opportunity 
to the worker concerned for showing cause against the punishment and 
therefore the order violates the principles of natural justice. As there 
are no standing orders in the establishment making it incumbent on the 
worker to obtain previous sanction , the worker is not guilty of any mis . 
conduct and hence there was no basis for the finding to that effect. The 
dismissal is unreasonable and unjustifiable inasmuch as she has engaged 
a substitute worker to discharge her duties. No previous warning had 
been given to her . The worker had to her credit many days of leave 
under the shops and Establishments Act and the worker cannot be found 
guilty for availing that leave . 

The association wrote to the management by letter dated 30-6-1956 
demanding her reinstatement. As the management did not send a reply , 
they sent a reminder to the management and also a complaint to the 
Labour office , Kozhikode on 7-2-1956 . The association again wrote the 
Labour office, Kozhikode on 6-3-1956 . The Labour Officer has reported 
failure of conciliation . On 7-5-1956 the Government of Madras by memo 
randum No. 43244 Mill|56-1 informed the association that the dispute could 
not be referred on the ground that the association is not representative of 
the workers of the management. On 2-1-1957 the association again took 
up the matter with the District Labour Officer, Alwaye seeking his inter 
vention . The conciliation conferences convened by the Assistant Labour 
Officer, Mattancherry and the District Labour Officer , Alwaye resulted in 
failure and the dispute referred for adjudication . 

It is therefore prayed that an award be passed reinstating the con 
cerned worker with all back wages and costs to the union . 

In the reply statement filed by the management the following conten 
tions are raised :-The alleged dispute was given a quietus by the Govern 
ment of Madras by its memorandum under section 12 (5 ) of the I. D. 
Act of 1947 stating that the dispute cannot be referred since the worker 
concerned was not a member of the association at the time of the termi 
nation of her service and since the association was not a representative 
union of the workmen of the concern . The order of the Government of 
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Madras has become final and it is not open to the Kerala Government 
to refer the same. The Government of Kerala is estopped from making 
the reference in question . The correctness of the decision of the Govern 
ment of Madras cannot be challenged either before this court or by the 
Government of Kerala . The alleged dispute has ceased to exist and lost 
its stature in law when the appropriate Government passed orders ter 
minating the proceedings . 

The dispute is only an individual dispute and at no time it had en 
larged into an industrial dispute. 

Smt. Velamma was becoming increasingly negligent of her duties, 
she had on several occasions absented herself from work without prior 
permission or even prior intimation . On these occasions she was warned 
repeatedly and also reprimanded by the management informing her that 
they will have to terminate her services and these repeated warnings 
did not have the desired effct on her. Further there were also several 
reports against her of theft in the office. On 10-1-1956 at about 6-30 
p . m ., as the worker was leaving the office premises, the watchman on 
duty examined a basket she was carrying and found a brown parcel 
containing good tea weighing 3 1/2 lb. On questioning, she confessed her 
guilt. It was when the management was seriously considering about the 
action to be taken , that she absented herself without obtaining previous 
sanction or even informing the management. 

The leave letter though dated 18-1-1956 was sent to the office only 
at 3 in the after-noon of the 19th . There was no occasion for the worker 
to presume that leave will be sanctioned when the letter itself was sent 
only in the after -noon of the 19th . The allegation that the workmen 
used to avail of leave in anticipation of sanction is false. The practice 
was for the employees to get previous sanction . 

The allegation that the worker arranged another worker to discharge 
her duties is denied. It will be improper for her to encourage strangers 
to step in and thus giving room for possible theft . The worker concerned 
had by her letters dated 21-1-1956 and 17-1-1957 admitted guilt . 

The dismissal of the worker was occasioned by series of acts of in 
subordination , utter carelessness of duty and dishonest conduct. It was 
not solely on account of availing leave without sanction that she was 
dismissed . This was only the last of the series of misconducts. The 
worker was given sufficient opportunity to give her explanation to the 
charges against her, and she had no proper explanation to offer. The 
only obligation of the employer is to bring the charges to the notice of 
the worker and the employer has discharged that obligation . 

The employer has completely lost confidence in the worker and as 
such it is extremely unsafe to allow her to continue in the services. The 
management prays for a dismissal of the reference with costs. 

The union has filed a rejoinder reiterating the allegations in their 
statement and controverting the contentions of the management. 
Issue No. 1 : 

Before proceeding to consider the issue in the case, I shall deal with 
the two preliminary objections raised by the management in their state 
ment namely that the dispute is only an individual dispute and that the 
present reference is bad in law and the Kerala Government had no juris 
diction to refer the matter in view of the prior order of the Madras 
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Government under section 12 ( 5 ) refusing to refer the dispute. The pre 
sent dispute, even if it was an individual dispute to start with , has become 
an industrial dispute when the other workmen of the management con 
cern represented by the Cochin Commercial Empolyees Association had 
espoused the cause of the aggrieved worker. Now it is a dispute between 
the workmen on the one hand and the employer on the other . So there 
is no substance in the first objection . 

With regard to the second objection I need only refer to a decision 
reported in A.I.R. 1956 Madras wherein it is laid down as follows: 
" The issue of reference under section 10 ( 1 ) ( c ) is an Administrative 
Act of the Government. If there is an industrial dispute, the factual 
existence of which could not really be in dispute, a determination afresh 
by the Government of the question of expediency of referring such a dis 
pute for adjudication does not amount to a review of any question judi 
cially determined previously and therefore a prior order of Government 
under section 12 ( 5 ) which refuses to refer for adjudication a given dis 

does not affect the jurisdiction the Government to exercise the 
statutory power conferred upon it by section 10 ( 1 ) ( c ) of the Act on 
any subsequent occasion " . The Government of Kerala successor 
Government after the reorganisation of states is therefore perfectly 
competent to reconsider the matter and refer the same for adjudication . 
Hence the second objection also fails . 

The aggrieved worker applied for three days leave under Ext. El 
and availed of the leave in anticipation of sanction. The union s case 
is that it was the usual practice . Ext. E1 was handed over to the office 
on the evening of the 18th according to the union . The above facts are 
sworn to by WW1. But in Ext. El it is noted that it was received only 
at 3 p.m. on the 19th . In Ext. El leave has neither been refused nor 
granted. The management has immediately written Ext. W1 on 19-1-56 
itself suspending her from service. On the 20th night she knew of a 
letter issed from the office of the company. So on the 21st when she 
went to the company to enquire about the same she was served with 
Ext. W1. notice . She immediately got a petition written up by some 
scribe in English as evidently she does not know English . But surpris 
ingly enough the next step taken by the management was to dismiss 
the worker concerned from service . There is nothing on evidence before 
me to show that applying for leave and availing of leave in anticipation 
of sanction amounts to misconduct. Especially in the nature of this case 
and in the nature of her work , when the worker concerned has taken care 
to arrange for a substitute sweeper with a view to avoid inconvenience 
to the management, it could never amount to misconduct so as to entail 
a summary dismissal from service . Moreover , EW1 categorically admits 
that under the Shops and Establishments Act a worker is entitled to get 
36 days leave with wages in a year. He would further say that he does 
not remember how many days of leave were to her credit at that time. 
If there was leave to her credit then she was entitled as a matter of 
right to take leave without waiting for the sweet will and pleasure of 
the management. It is a cardinal principle of natural justice that no 
man should be condemned before he is heard. The management has not 
thought it fit either to call for her explanation or to enquire into the 
matter before her services were dispensed with . This is a flagrant vio 
lation which no court could tolerate or justify . From the above facts 
it is clear beyond doubt that the management wanted to get rid of her 


5 


her 


somehow or other for reason known to themselves. The punishment 
meted out to the alleged misconduct is really shocking and thoroughly 
disproportionate with the alleged misconduct. It is clear that even 
the management was quite conscious about the above aspect . When 
EW1 was asked in chief "Was the dismissal effected by you only in 
respect of availing of leave without sanction ? " he answers " she was 
dismissed because of the theft case she admitted and subsequently she 
avoided her presence in the office" . That this case of tea theft is only 
a belated development made by the management to justify and strengthen 
their action, is clear from the fact that not even a whisper is made about 
the alleged theft in Ext. W1 or Ext. W2. The management which has 
pounced upon the worker concerned for availing of leave, would not 
have surely refrained from taking prompt action and charge sheeting 
her if the case of theft was as a matter of fact true. In as much as 
the management has not proceeded against her and terminated 
services on the basis of the so called theft I need not even take note 
of the above contention of the management. Moreover, that contention 
of the management has not been substantiated . Though EW1 would say 
that it was a Gurka who caught hold of her , he has not been examined . 
Therefore I am not inclined to take note of the story of theft put 
forward by the management. 

On a consideration of the entire evidence both oral and docurnentary 
I hold that the termination of the services of the worker Smt. Joseph 
Velamma by the management is quite unjustifiable and improper and I 
have absolutely no hesitation to interfere with the high handed action 
of the management. I accordingly set aside the order of dismissal and 
reinstate her in the service of the employer concern with all back -wages. 

In the result, I pass an award as indicated above. The parties will 
bear their respective costs. This will come into force on the expiry of. 
30 days from the date of its publication in the Government Gazette 
under section 17 of the Industrial Disputes Act of 1947. 
Quilon , 

P. SANKU PILLAI, 
10-3-1959. 

Presiding Officer . 
APPENDIX 


Witnesses examined on the side of the Union . 
WW1 Joseph Velamma. 
WW2 P. K. Chakrapani. 

Witnesses examined on the side of the Management. 
EW1 P. R. Subramonia Iyer . 

Exhibits marked on the side of the union . 
Ext. W1 Memo dated 19-1-56 from the management to Joseph 

Velamma. 
W2 Memo dated 27-1-56 

do. 

do . 
W3 Copy of letter dated 30-1-56 from the union to the inanage 

ment. 
W4 Copy of letter dated 7-2-56 from the union to the labour 

officer, Kozhikode. 
W5 Copy of letter dated 6-3-56 from the union to the labour 

officer, Kozhikode. 
W6 Copy of letter from the labour officer, Kozhikode to the 

Secretary to Government. 
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Government under section 12 (5 ) refusing to refer the dispute. The pre 
sent dispute, even if it was an individual dispute to start with , has become 
an industrial dispute when the other workmen of the management con 
cern represented by the Cochin Commercial Empolyees Association had 
espoused the cause of the aggrieved worker . Now it is a dispute between 
the workmen on the one hand and the employer on the other. So there 
is no substance in the first objection . 

With regard to the second objection I need only refer to a decision 
reported in A.I.R. 1956 Madras wherein it is laid down as follows: 
" The issue of reference under section 10 ( 1 ) (c ) is an Administrative 
Act of the Government. If there is an industrial dispute, the factual 
existence of which could not really be in dispute, a determination afresh 
by the Government of the question of expediency of referring such a dis 
pute for adjudication does not amount to a review of any question Judi 
cially determined previously and therefore a prior order of Government 
under section 12 (5 ) which refuses to refer for adjudication a given dis 
pute does not affect the jurisdiction of the Government to exercise the 
statutory power conferred upon it by section 10 ( 1 ) ( c ) of the Act on 
any subsequent occasion " . The Government of Kerala as successor 
Government after the reorganisation of states is therefore perfectly 
competent to reconsider the matter and refer the same for adjudication . 
Hence the second objection also fails. 

The aggrieved worker applied for three days leave under Ext. El 
and availed of the leave in anticipation of sanction . The union s case 
is that it was the usual practice . Ext. E1 was handed over to the office 
on the evening of the 18th according to the union . The above facts are 
sworn to by WW1. But in Ext. E1 it is noted that it was received only 
at 3 p.m. on the 19th . In Ext. El leave has neither been refused nor 
granted. The management has immediately written Ext. W1 on 19-1-56 
itself suspending her from service. On the 20th night she knew of a 
letter issed from the office of the company. So on the 21st when she 
went to the company to enquire about the same she was served with 
Ext. W1 notice . She immediately got a petition written up by some 
scribe in English as evidently she does not know English . But surpris 
ingly enough the next step taken by the management was to dismiss 
the worker concerned from service. There is nothing on evidence before 
me to show that applying for leave and availing of leave in anticipation 
of sanction amounts to misconduct. Especially in the nature of this case 
and in the nature of her work , when the worker concerned has taken care 
to arrange for a substitute sweeper with a view to avoid inconvenience 
to the management, it could never amount to misconduct so as to entail 
a summary dismissal from service. Moreover, EW1 categorically admits 
that under the Shops and Establishments Act a worker is entitled to get 
36 days leave with wages in a year. He would further say that he does 
not remember how many days of leave were to her credit at that time. 
If there was leave to her credit then she was entitled as a matter of 
right to take leave without waiting for the sweet will and pleasure of 
the management. It is a cardinal principle of natural justice that no 
man should be condemned before he is heard. The management has not 
thought it fit either to call for her explanation or to enquire into the 
matter before her services were dispensed with . This is a flagrant vio 
lation which no court could tolerate or justify . From the above facts 
it is clear beyond doubt that the management wanted to get rid of her 
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somehow or other for reason known to themselves. The punishment 
meted out to the alleged misconduct is really shocking and thoroughly 
disproportionate with the alleged misconduct . It is clear that even 
the management was quite conscious about the above aspect . When 
EW1 was asked in chief "Was the dismissal effected by you only in 
respect of availing of leave without sanction ?” he answers " she was 
dismissed because of the theft case she admitted and subsequently she 
avoided her presence in the office " . That this case of tea theft is only 
a belated development made by the management to justify and strengthen 
their action , is clear from the fact that not even a whisper is made about 
the alleged theft in Ext. W1 or Ext. W2. The management which has 
pounced upon the worker concerned for availing of leave, would not 
have surely refrained from taking prompt action and charge sheeting 
her if the case of theft was as a matter of fact true. In as much as 
the management has not proceeded against her and terminated her 
services on the basis of the so called theft I need not even take note 
of the above contention of the management. Moreover, that contention 
of the management has not been substantiated. Though EW1 would say 
that it was a Gurka who caught hold of her, he has not been examined . 
Therefore I am not inclined to take note of the story of theft put 
forward by the management. 

On a consideration of the entire evidence both oral and documentary 
I hold that the termination of the services of the worker Smt. Joseph 
Velamma by the management is quite unjustifiable and improper and I 
have absolutely no hesitation to interfere with the high handed action 
of the management. I accordingly set aside the order of dismissal and 
reinstate her in the service of the employer concern with all back -wages. 

In the result, I pass an award as indicated above. The parties will 
bear their respective costs. This will come into force on the expiry of 
30 days from the date of its publication in the Government Gazette 
under section 17 of the Industrial Disputes Act of 1947. 
Quilon , 

P. SANKU PILLAI, 
10-3-1959 . 

Presiding Officer. 
APPENDIX 
Witnesses examined on the side of the Union . 
WW1 Joseph Velamma. 
WW2 P. K. Chakrapani. 

Witnesses examined on the side of the Management. 
EW1 P. R. Subramonia Iyer. 

Exhibits marked on the side of the union . 
Ext. W1 Memo dated 19-1-56 from the management to Joseph 

Velamma. 
W2 Memo dated 27-1-56 

do . 

do . 
W3 Copy of letter dated 30-1-56 from the union to the manage 

ment. 
W4 Copy of letter dated 7-2-56 from the union to the labour 

officer , Kozhikode . 
W5 Copy of letter dated 6-3-56 from the union to the labour 

officer, Kozhikode. 
W6 Copy of letter from the labour officer, Kozhikode to the 

Secretary to Government. 


13 


31 


Ext. W7 Copy of letter dated 2-1-57 from the union to the District 

labour officer, Alwaye. 
W8 Copy of letter dated 14-7-58 from the management to the 

District labour officer and conciliation officer, Alwaye, the 

labour commissioner and the secretary to Government. 
W9 Memorandum of settlement dated 13-7-58 . 

labour commissioner and the secretary to Government. 
Ext. E1 Letter dated 18-1-56 from Velamma to the management. 
E2 do . 21-1-56 

do . 

do . 
E3 Copy of letter dated 9-3-56 from management to labour officer. 
E4 Copy of letter dated 11-5-56 from management to Velamma. 
E5 Letter dated 17-1-57 from Velamma to the management . 
E6 Copy of memo dated 20-3-57 from the management to 

Velamma. 
E7 Copy of letter dated 22-5-57 from the management to the 

assistant labour officer, Mattancherry . 
E8 Copy of letter dated 24-10-57 from management to the 

district labour officer , Alwaye. 


13 


31 


92 


33 


1 


Kerala Gazette No. 14 dated 7th April 1959. 
PART I 

Section ii 
Revenue (G ) Department. 

NOTIFICATION 
No. 12935 -G3 / 59-1/RD . Dated , Trivandrum , 31st March 1959. 

Government of India Notification F. No. 45 / 26 /57-Opium 
No. 7 is hereby republished in the Kerala Gazette for general 
information . 

By order of the Governor, 

K.M. PETER , 
Deputy Secretary. 


NOTIFICATION. 
Medicinal and Toilet Preparations. 
No. 7.- In exercise of the powers conferred by section 19 of 
the Medicinal and Toilet Preparations (Excise Duties ) Act, 1955 
( 16 of 1955) , the CentralGovernment hereby makes the follow 
ing further amendments in the Medicinal and Toilet Preparations 
( Excise Duties) Rules, 1956, namely : 

AMENDMENTS 
In the said rules, 

1. In rule 2 , after clause (xxiiia ) , the following clause shall 
be inserted, namely : 

" ( xxiiib ) " State Government" in rules 4 ( 1 ) and (2 ) , 

19, 30 , 38 ( 1 ) , 50, 58 ( 3 ) , 60 (2 ) , 80, 82 (ii) , 96 , 109 , 112, 
123 (2 ) , 127 and 132 of these Rules, shall , in r lation to 
a Union territory , mean the Administrator thereof 
appointed under article 239 of the Constitution of 


India " 


; 


2. In sub -rule ( 4 ) of rule 38, after the words to the credit 

of " , the words " the Central Government in the case 

of Union territories) or ” shall be inserted ; and 
3. In Forms B - 1 , B - 2 ( Sur.) , B - 2 ( Sec.) , B - 3 . (Sur.) , 

B - 3 (Sec.) , B - 3 (Gen. Sur.) , B - 3 (Gen. Sec .) , B - 4 ( Sur .), 
B - 4 (Sec. ) , B - 4 (Gen Sur.) and B - 4 (Gen. Sec.) , the 
words " Rajpramukh of ” shall be omitted . 

( Sd.) M. C. DAS, 
Deputy Secretary to the 
Government of India . 
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Kerala Gazette No. 14 dated 7th April, 1959. 
PART I 
Labour and Local Administration Department. 

NOTIFICATION . 
No. 15983 /L4 / 59 

Dated, Trivandrum , 17th March 1959. 
The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between the Superintendent, Vengathanam 
Estate , Mundakayam and their workmen represented by the 
Regional Secretary, E. S. U. S. I. Kottayam received by 
Government on 11-3-1959 is hereby published under section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB, 

Secretary 
Before 
SRI K. N. KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 111 OF 1957 

Between 
THE SUPERINTENDENT 
VENGATHANAM ESTATE , MUNDAKAYAM 

And 

THE WORKMEN OF 
THE ABOVE ESTATE REPRESENTED BY THE REGIONAL 

SECRETARY, E. S. U.S.I., KOTTAYAM . 
Representations : 
1. Sri James Mackil, B. A., B. L., Advocate , 
Kottayam 

For the Management. 
2. Sri K. Bhanu , Regional Secretary , 
E. S. U. S. I. , Kottayam 

For the Union . 

AWARD 
This dispute between the above parties was referred to this 
Tribunal by Government in their Order No. L. Dis. 27237 /57 / L 
and LAD dated 26-12-19 and it was registered as Industrial 
Dispute No. 111 of 1957. The Regional Secretary , E. S. U. S. I., 
filed the statement on 16-1-1958 and the Superintendent of 
Vengathanam Estate filed the reply on 15-2-1958 and rejoinder 
was filed on 24-2-1958. On behalf of the Regional Secretary , 
one witness was examined and Exhibits A - G filed and on behalf 
of the Superintendent one witness was examined and Exhibits 
I and II filed . The only issue to be decided is : 
“ ( 1 ) WhetherSri Padmanabhan Achari should be 

treated as a staff and be paid pay and allowances 

accordingly ? If so , from what date ?" 
G. 1167 
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2. Sri Padmanabhan Achari, an employee of the Venga 
thanam Estate , entered service in 1910. The contention of the 
Union is that he is doing the work of an engine driver and as 
such he should be granted all allowances provided in the 
Circular 168 dated 5th May , 1949, a copy of which is marked 
as Ext. A. It is admitted that he is given pay and Dearness 
Allowance allowed to a member of the staff, but he is refused 
the servant allowance of Rs. 35 per month . Hence the demand 
of the Union is that he should be declared as a staff member so 
as to entitle him to claim the servant allowance. On the other 
hand it is contented by the Management of the estate that 
Sri Padmanabhan Achari is no : a staff as specified in the Ext. A 
Circular and the Standing Orders of the estate and as such he 
cannot legitimately claim the servant allowance . It is further 
contented that he was appointed as a blacksmith and he continues 
to do the work and cannot be classified as a member of the 
staff. 

3. The question to be decided is whether this employee is 
a member of the staff of the Estate. This can be decided by 
reference to the work he is doing and the conditions of service . 
In this connection I will answer one contention raised by the 
Management in their reply statement and which was not 
rightly emphasised by the Advocate during hearing. The 
dispute raised is not an industrial dispute as it is entirely a 
function of the Management to decide a particular employee is a 
member of the staff or not . Here the exact question to be 
decided is whether Padmanabhan Achari is to be given certain 
amenities afforded to members of the staff and for that purpose 
I have to decide the question whether he is a member of the 
staff on the basis of certain facts disclosed by the evidence and 
hence the dispute referred is an industrial dispute . 

4. The Union would rely on the deposition of Padmanabhan 
Achari as WW1 and Ext. B , C and D series to prove that he was 
doing the work of an engine driver and mechanic which is in 
cluded under the term staff as per Standing Orders and Ext. A 
Circular. Ext. B is issued by a Rubber Maker of this estate in 
which the rubber maker says that this employee was attending 
" our engine and rollers for the last sixtee.. years" and this was 
dated 22-11-1955. But according to reliable evidence in this 
case, the engine was purchased in the estate in 1951 and one 
C.M. John was attending the engine work for some times. 
Even according to Padmanabhan Achari he entered service in 
the estate in January , 1910. Thus I am justified in saying that 
Ext. B cannot be relied on and it is more or less like proverbial 
" conduct certificates " issued by some persons. Ext. C and D 
are chits showing that this employee was doing repairing work 
etc. But these documents do not show that the employee was 
an engine driver and mechanic , but they show that he knows 
the work and often did the work . It is in evidence that he was 
formerly appointed as a blacksmith and he is designated as 
blacksmith in the records of the estate . Probably hemay be a 
good mechanic and there may be sufficient materials in his 
favour to recommend him to a place he desires but to say that 


3 


he is an engine driver -cum -mechanic is a different matter in 
support of which there is no evidence. It is also in evidence 
that the estate lorry has got a driver. Thus I do not find my 
way to say that he is an engine driver and mechanic. 

5. It is further contented that he was given basic pay and 
Dearness Allowance as in the case of a staff, but admittedly 
peons, watchers and coconut climbers of the estate are given 
monthly pay and Dearness Allowance. The Management has 
proved that this Achari was treated not as staff isember till 
now and Mr. Mackil would rely on the definition of staff and 
workmen as provided in Ext. I and II Standing Orders of the 
Estate. Hence it is difficult for me to find with reference to his 
work and service conditions that he was a member of the staff 
and should be given servant allowance . Nevertheless any 
prudent management would do well to utilise the services of 
skilled worker if it is necessary in the interest of the business . 
Thus I decide the issue against the Union . 

6. I pass the award in terms specified above and this comes 
into effect from the date of publication in the Government 
Gazette . 
Ernakulam , 

K. N.KUNJUKRISHNA PILLAI , 
6-3-1959 . 

Industrial Tribunal. 

APPENDIX . 
Witness examined on behalf of theManagement : 
EW1 

T. C. Kurian . 
Witness examined on behalf of the Union : 
WW1 

Padmanabhan Achary . 
Exhibits marked on behalf of the Management : 
1. Ext. I .. 

Copy of the Joint Standing Orders for Staff 
employed on Estates issued by the Association 

of Planters of Trivancore . 
2. , II .. Copy of the Joint Standing Orders for Estate 

Workmen issued by the Association of 

Planters of Travancore. 
Exhibits marked on behalf of the Union : 
1. Ext. A 

True copy of the Association of Planters of 
Travancore - Revised Staff Standards - Rules 
governing recruitment, grading, scales of 
pay and conditions of employment of staff 

employed on member estates in Travancore. 
2 . B 

A certificate dated 22nd December, 1955 
issued by a Rubber maker to Mr. 

Padmanabhan Achari. 
3. Ext. C ... A chit dated 28-10-55 . 

D .. Three chits dated 9-4-57 , 25-10-55 and 21-6-56 . 
(Series ). 


.. 
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5. Ext. E 


6 . 


F 


Copy of the letter dated 15th , March 1956 from 
the Regional Secretary to the Superintendent, 

Vengathanam Estate . 
Copy of the letter dated 3rd April , 1957 from 
the Regional Secretary to the District Labour 

Officer, Kottayam . 
Copy of the Petition dated 8-3-1958 from Sri 

Padmanabhan Achari to the Superintendent, 
Vengathanam Estate , 


7 . 
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Kerala Gazette No. 14 dated 7th April , 1959. 
PART 1 
Labour and Local Administration (Labour) Department 

NOTIFICATION 
No. 14545 |L5|59. 

Dated , Trivandrum , 9th March 1959 . 
The award of the Industrial Tribunal, Kozhikode in respect of the 
dispute between Messrs . Katiriyamubarak Cigar Factory , Badagara 
No. 501 Cigar Factory, Main Road, Badagara ; K. T. K. Cigar Factory , 
Market Road, Badagara; Kerala Cigar Factory, Main Road, Badagara ; 
Lakshmi Cigar Works, Main Road, Badagara; No. 3 Cigar Works, Ondam 
Road, Badagara ; Photo Mark Cigar Works, Jubilee Tank Road , Bada 
gara; C.H.G. Cigar Works, Jubilee Tank Road, Badagara; Krishna Cigar 
Workers, Court Road, Badagara ; Sri T. P. Gopalan Cigar Co., Badagara 
and their workmen represented by the Secretary , The Beedi and Cigar 
Workers Union , Badagara received by Government on 4-3-1959 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB , 

Secretary . 
Before the Court of the Industrial Tribunal, Kozhikode 
(Saturday, the twenty - first day of February, Nineteen hundred and 

fifty -nine) 

Present : 
SHRI V. U. JOSEPH , B.A., & B.L., 

Industrial Tribunal, Kozhikode 
INDUSTRIAL DISPUTE No. 24158 

Between 
1. Katiriyamubarak Cigar Factory, Badagara. 
2 . No. 501 Cigar Factory, Main Road, P.O. Badagara . 
3. K.T.K.Cigar Factory , Market Road , P.O. Badagara . 

Kerala Cigar Factory , Main Road, P.O. Badagara . 
5 . Lakshmi Cigar Works, Main Road, P.O. Badagara . 
6. No. 3 Cigar Works, Ondam Road, P.O. Badagara . 
7 . Photo Mark Cigar Works, Jubilee Tank Road , P.O. Badagara. 
8 . C.H.G. Cigar Works, Jubilee Tank Road, P.O. Badagara. 
9 . Krishna Cigar Works, Court Road, P.O. Badagara . 
10. Sri T. P. Gopalan Cigar Co., P.O. Badagara . 


. 


And 


The Secretary , The Beedi and Cigar Workers Union , Badagara. 
Representations : 
Advocate : 

Sri T. V. Mahadeva Iyer, For Management. 
Sri M. K. Kunjiraman , President of the Union , 
G. 1164 
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AWARD 
1. This dispute was referred originally to the Ernakulam Industrial 
Tribunal Court No. I for adjudication by order No. L. Dis. 23788|57|L & LAD 
of the Labour and Local Administration Department of the Government 
of Kerala dated 18-11-1957 and subsequent to the constitution of this 
court at Kozhikode the same was transferred to this court for adjudica 
tion. The issues referred to adjudication are given below : 
1. Are the workers employed in the above mentioned cigar companies 

at Badagara entitled to wages for the lock - out on 5th October, 

1957 and for the period from 18th to 26th October, 1957 ( 8 days) ? 
2 . Are the workers in the above concerns entitled to wages for 15th 

August 1957 (Independence Day ) ? 
2. In the statement filed by Union it is stated that the management 
of the 10 Cigar Factories on 5-10-1957 declared a lock - out and refused to 
allow their workers to work . The managements did not pay wages to 
the workers for the said day . The reason alleged by the managements 
for the lock -out was that the Kerala Government had levied 15 naye 
paise in the rupee in sales tax on cigar tobacco . The workers protested 
against the action of the management and demanded work or wages. 
But the managements deliberately refused to pay wages or to give work 
to the workers. According to union, the lock - out was hasty, thoroughly 
unjustified , motivated by political reasons and meant to create industrial 
unrest. On 6-10-1957 the managements lifted the lock - out and allowed 
the workers to work . But however on 18-10-1957, the managements of 
the 10 factories again declared a lock -out and refused to allow the 
workers to work . The workers again protested against the lock -out. 
The Union appealed to the management not to start any hartal but to 
resort to other remedies if at all they have any grievances but the 
managements refused to pay any heed to the request of the Union . 
The Union representatives met the Hon . Chief Minister of Kerala State 
who was camping at that time in Cannanore, and appraised him about 
the matter . Hon . Minister informed the Union representatives that 
the sales tax would be reduced to 4 % soon . This news was duly com 
municated to the managements on 17-10-1957 by the Union, but the 
managements deliberately resorted to the lock -out and made the workers 
suffer for no fault of theirs. According to the Union the lock -out by 
the managements was resorted to with a view to deprive the workers 
of their wages, to victimise them for their legitimate trade union activities 
and the action of the managements amounts to an unfair labour practice. 
The Union further submits that none of the 10 managements do not 
grant any holidays with wages to the workers on national holidays . 
Almost all industrial workers are allowed holidays with wages on August 
15th . The Government of Kerala by a notification declared the said day 
as a holiday with wages for all workers. The Union requested the 
managements to allow them holidays with wages on August 15th, but 
they refused to concede the demand. However , the workers worked on 
that day under strong protest. There was also conciliation before the 
Labour Officer on this matter. The Union has also filed a statement 
showing the number of workers working under each employer along with 
their statement. The union makes a prayer to pass an award giving 
wages to the workers for the period of lock -out on 5-10-1957 and from 
18-10-1957 to 26-10-1957 and also to give wages to the workers for 
August 15th . 1957. 
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3. In the reply statement filed by the managements it is contended that 
the managements are carrying on the business of manufacturing cheap 
cigars on a small scale as a cottage industry in Badagara. According 
to the mnagements the profits they are getting from the business are 
very low because of the competition of cigar business from outside 
Kerala State . According to managements the price fixed by Union 
Government on Cigar has caused great loss to them . The inevitable 
consequence of this aspect of the matter is that any additional levy 
or tax on cigars either by the State or Union Government will tend 
to deplete even the little profit which a manufacturer can hope to get 
by selling 100 packets of cigars. In 1955 Madras Government sought 
to saddle tobacco business with a new purchase tax of 6 pies in the 
rupee. The managements protested and prayed for exemption from 
the tax or the abolition of the tax . According to the managements, the 
tax due from them under the said Act has not yet been paid by them . 
According to the G.S.T. Act passed by the Kerala Government, on tobacco 
and tobacco products, the tax was raised to 15 np. on the rupee and it came 
into operation from 1-10-1957 . The managements strongly protested 
against the new tax system by giving memorandum etc., to the Hon . 
Minister and other authorities. The management decided to observe 
a token hartal on 5-10-1957 and suspend production. Again the manage 
ments submitted other memoranda to Government. The managements 
again observed hartal from 18-10-1957 to the evening of 25-10-1957. The 
managements have denied in their statement that any information 
emanating from the Hon . Chief Minister that the tax could soon be 
reduced to 4 np . was even conveyed to them on 17-10-1957. On 21-10-57 
the managements received a wire purperting to be from the Finance 
Minister, directing them to call off the hartal and promising to talk 
over matters with them . The managements rushed to Trivandrum and 
had an interview with the Hon . Finance Minister as a result of which 
they called off the hartal and work was resumed from 26-10-1957 . The 
managements have submitted in their statement that under the circums 
tances it is wrong to say that the workers were locked out and there was 
no lock -out within the meaning of the Industrial Disputes Act. The 
managements further submitted in their statement that assuming the 
workers are entitled to any consideration, they have forfieted all claims 
to it by their sinister mala fide and illegal strike. It is also submitted 
in their statement that there are only 235 workers working under them . 
They have no branches either in Badagara or any where else. Accord 
ing to managements that contention of the Union that there are 
about 400 workers and that they have branches is false . The manage 
ments were ready and willing to grant a holiday on 15th August 1957 
but without wages. Financially they are incapable of giving wages for 
festival holidays. The managements contend that the workers are not 
entitled to any relief in this case. They also make a prayer for dismissal 
of this dispute with their costs. 

4. The Union examined wW1 to wW12 and marked Exts . W1 to ws. 
The management examined MW1 to MW7 and marked Exts. Mi to M28 
series. 

5. Before the evidence stage, the managements filed an original peti 
tion in the High Court of Kerala questioning the jurisdiction of the 
Government of Kerala to make the order of reference which is the subject 
matter of this dispute. Their Lordships passed the following order on 


the original petition viz., O.P. 51 58 " Counsel for the Tribunal submits 
that the Tribunal, will decide the question of jurisdiction first and then 
give a month s time to the parties to move this Court, if so advised as 
suggested in 1953 K.L.T. 438 (Paragraph 54) . In view of the above 
submission this petition is not pressed and is hereby dismissed with 
freedom reserved to the petitioners to move this Court afresh , if so 
advised at a later stage." When this dispute came up for enquiry, the 
parties were asked whether they wanted to take up the jurisdiction 
question as a preliminary matter . The parties expressed their willing 
ness to let in evidence regarding all the matters covered in the order 
of reference and then to pass the final award on all matters of dispute . 
Accordingly this award is passed on all matters covered in the order 
of reference after recording all the evidence. 

6. The main question arising for consideration is whether the workers 
employed in the management cigar companies at Badagara are entitled 
to get wages for the period of lock -out on 5th of October, 1957 and 
from 12th to 26th October, 1957 ( 8 days) . The Kerala Government passed 
the G.S.T. Act by which tax on tobacco was raised from 4 np to 15 nP . 
per rupee from 1-10-1957. 

The managements were of opinion that they 
would not be able to pay tax at the enhanced rate and run the business 
profitably . The management association decided to observe a token 
hartal on 5-10-1957 and suspend production . The managements carried 
on their agitation for tax reduction but did not meet with any success. 
In order to protest against the imposition of the new tax an hartal was 
started from 18-10-1957 for an indefinite period , which finally ended on 
25-10-1957 and work was resumed in all management concerns from 
26-10-1957 . The management received a wire from the Hon . Finance 
Minister on 21-10-1957 in which the managements were requested to call 
off the hartal. There was also a promise to reconsider the tax issue. 
The management representatives met the Hon . Finance Minister at 
Trivandrum , the following day and an assurance was given to the effect 
that the tax would be reduced to the original rate of 4 np . Then normal 
work was resumed from 26th October, 1957. The hartal according to 
the managements was resorted to by them as it was impossible for them 
to carry on their business in view of the imposition of the new sales tax 
and not at all actuated by mala fide motives. When the tax was reduced 
to the original rate, the managements re-opened the business places and 
work was provided for all the workers . According to the Union , the 
action of the management was hasty, thoroughly unjustified , motivated 
by political reasons and meant to create political unrest. It is alleged 
in the statement of the Union , that their representatives met the Hon . 
Chief Minister at Cannanore on 17-10-1957, just on the eve of the second 
lock -out and appraised the Hon. Minister of the situation brought about 
by the introduction of new tax. The Hon . Chief Minister seems to have 
assured the Union representatives that the sales tax would be reduced 
to the original rate . The union further maintains that that this infor 
mation was communicated to the Employers Association Secretary on 
17-10-1957. The employers Union representatives did not care to meet 
the Hon. Chief Minister at Cannanore during his stay there or at 
Badagara on his way back to Trivandrum . Ext. W5 is the copy of the 
letter which the Union Secretary wrote to the Employers Association 
Secretary on 17-10-1957. This letter is alleged to have been served on the 
Secretary of the management Association on 17-10-1957. This is denied 
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in the reply statement of the management The letter is proved by 
Shri M. K. Kunjiranan , the Workers Union President. It is denied by 
MW1. Shri K. Moosa, the management Association Secretary when he 
was examined as MW1. In Ext. W5 it is stated that the workers Union 
representatives met the Hon. Chief Minister at Cannanore on 17-10-1957 
and made representatives regarding the imposition of new tax on Cigar 
tobacco. It is further stated that the Hon . Chief Minister had assured 
the deputationists that the tax would be reduced to 4 np. per rupee 
and other appropriate steps would be taken for the reduction of the 
tax. It is stated in Ext. M5 that if the managements wanted to know 
more about the matter the same could be known by going to Cannanore 
on 17-10-1957 itself . The letter Ext. W5 concludes by requesting the 
managements not to start any hartal. Copies of Ext. W5 were given 
to the Assistant Labour Officer, Badagara and District Labour Officer, 
Kozhikode. Ext. W5 was produced in the Court of Ernakulam Industrial 
Tribunal before the files of this dispute was transferred to this court 
along with the other documents at the earliest point of time. The exact 
date of production of documents is not noted at it ought to have been 
done. The genuineness of the other documents is not questioned. Copies 
of Ext. W5 were sent to Assistant Labour Officer and District Labour 
Officer . In the letter Ext. W5, it is written that the Sale tax would be 
reduced to 4 np . and subsequently it was also reduced to 1. nP . If the 
management really was serious when they challenged the genuineness 
of Ext. W5, they could be taken steps, to summon the production of the 
copies alleged to have sent by the Union to the Assistant Labour Officer , 
and District Labour Officer . If copies were not really sent to the two 
officers as alleged by the Union , that would have been a circumstance to 
show that Ext. W5 was subsequently fabricated . The management if they 
were anxious to avoid a hartal could have met the Hon . Chief Minister 
during his stay at Cannanore . That they did not do . The Cannanore 
tobacco merchants had also decided to start hartal from 18-10-1957. 
They also did not meet the Hon . Chief Minister and try to know the 
real situation . 

7. The new sales tax came into force on 1-10-1957. Ext. M2 dated 
22-8-1957 is a joint petition addressed to the Government by both manage 
ment and union stating that the new tax would adversely affect the 
trade. Ext. Wi dated 1-10-1957 is a resolution of the employers Asso 
ciation intimating that they have decided to observe hartal on 5-10-1957 
as a protest against the imposition of the new sales tax. Ext . M5 and 
M6 are the copies of wires sent to the Government by the Employers 
dated 5th October and 14th October, 1957. Ext. W3 is the copy of 
another memorandum submitted by the management to the Government. 
It is dated 12-10-1957. Ext. M10 is the reply telegram from the Hon . 
Finance Minister stating that the Government is considering the question 
of sales tax. In Ext. M10 it is requested to withdraw the hartal and 
open the factories. On receipt of Ext. M10 on 21-10-1957 the manage 
ment representatives proceeded to Trivandrum and met the Hon. Finance 
Minister on the following day and work was started from 26-10-1957 . Ext . 
M2 dated 22-8-1957 was a joint representation before the passing of the 
new Act. Ext. W1 is resolution of the management association decid 
ing to observe hartal on 5-10-1957 . Exts . M5 and M6 are copies of wires 
sent and Ext. W3 is the copy of another memorandum of the management. 
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The employers rest contended with sending two wires and two memo 
randa. There was no attempt on their part to meet the authorities con 
cerned and explain their view points. From the evidence available, it 
is seen that managements took the matter rather lightly. They did not 
care to do anything after receiving Ext. W5. They could have avoided 
the token hartal on 5-10-1957 and the hartal from 16-10-1957. Of course , 
the management had no mala fide in the lock -out. They might have 
honestly thought that their business would be ruined if the sales tax 
would be fixed at 15 np . per rupee. The managements would have been 
able to avert the hartals if they were prudent enough either to meet 
Hon . Chief Minister during his Cannanore visit on 17-10-1957 or other 
authorities concerned in time rather than rest contended with sending 
memoranda and wires and starting hartal even before getting replies 
from the Government. Therefore there was no justification for the 
managements to lock - out the factories. The Union has a case that she 
lock -out was for political considerations and to victimise the labour for 
their trade Union activities. But there is no acceptable evidence to 
prove the contention that the hartal was commenced with political 
motives or to victimise labour . Considering all the aspects of the matter 
I award four and half days wages for all the workers under all the 
employers . The workers under the licencees are not entitled to get any 
wages. 

8. In the reference order 10 managements are parties. In the state 
ment of the Union it is contended that branches are being run in the 
name of other licencees by several managements. It is maintained by 
the Union that three branches are maintained by employer No. 1 namely 
Katiria and Mubarak Cigar Factories. The branches are in the names 
of M. P. Abdurahiman , M. P. Kunhahammed and E. M. Kelappan 
respectively . Two branches are maintained by the third employer K.T.K. 
Cigar Factory in the names of P. M. Kumaran and P. V. Choyi respec 
tively . One branch is maintained by the fifth employer Lakshmi Cigar 
Works in the name of C. P. Kumaran . The seventh employer K. Chathu , 
Photo Mark Cigar Works is maintaining 2 branches in the names of 
Kottakulangara Kunjuraman and M. K. Kumaran respectively . There is 
one branch in the name of P. M. Govindan under employer No. 8 namely 
C. H. G. Cigar Works . The case of the Union is that these licences are 
obtained in the name of various persons by the respective employers and 
the workers working under the various licencees are really workers 
under the respective employers and they are also entitled to all the 
benefits which the workers directly working under the 10 employers 
are entitled . The management in the reply statement. had denied this 
contention . Both parties have adduced evidence supporting their respective 
cases. The question whether the employees under the licencees are 
entitled to the benefits which the workers employed directly by the 10 
employers will involve the question of the ownership rights under the 
licenses and also the question whose workers they are viz., whether they 
are workers under the licencees or the employers. This is a matter 
which will affect the right of the licencees and the employees under 
them . Here in this reference the licencees are not parties. So no 
question involving the rights of licencees can be adjudicated in this 
proceedings. Therefore the workers under the licencees are not entitled 
to any relief in this proceedings. If the Union is so advised they can 
take up the matter in another independent adjudication proceedings 
with the licencees as parties. 
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9. Issue No. 2 is regarding the question whether the WULACID in the 
management concerns are entitled to wages for the 15th of August 1951 
(Independence day ). Festival holidays are given to workers to celebratt 
the festivals and to have leisure and enjoyment. There is no merit in 
giving a holiday without wages for the obvious reason that no man 
can celebrate a holiday under starvation . Besides the enjoyment 
attached a holiday, the workmen get also a leisure from the day- to -day 
weary work. But before a holiday is declared with wages, the same 
must relate to the profits of the concern and the number of holidays 
must relate and should have direct bearing to the quantum of profit 
earned by the respective management concerns. It will be very difficuiu 
for a small management concern without sufficient profit to declare 
festival holidays. The following are the number of workers employed 
under omployers No. 5, 6, 7, 8, 9 and 10 . 

Workers 
No. 5 Lakshmi Cigar Works 

12 
No.6 No. 3 Cigar Works 

20 
No. 7 K. Chathu Photo Mark Cigar Works 

9 
No. 8 C.H.G. Cigar Works 

13 
No. 9 Krishna Cigar Works 

7 
No. 10 T. P. Gopalan Cigar Works 

7 
Employers Nos. 5 to 10 (inclusive of both ) are very small concerns 
employing only a handful of workers. None of these concerns has 
earned any appreciable profit so as to pay wages for a holiday. Employers 
Nos. 1 to 4 engaged large number of workers and are comparatively big 
concerns. Ext. M22A is the profit and loss Account of employer No. 1 
for three years. Employer No. 1 has earned for the three years viz . 
1955-56, 1956-57 and 1957-58 a profit of Rs. 6,821-0-0 . Out of this he 
says he has to pay Rs. 5,321-0-0 towards tax. Anyhow there is a balance 
of Rs. 1,500. He can afford to pay wages for one day . The profit and 
loss account of employer No. 2 is Ext. M22B . The net profit for the 
relevant year is Rs. 276 and odd . He also can afford to pay 1 day s 
wages. The Balance sheet of Employer No. 3 is Ext. M22C . He has 
earned Rs. 625 and odd, towards profit in the relevant year, and can 
also afford to pay wages for 1 day. Ext. M22D is the profit and Loss 
Account of employer No. 4 The profit for the relevant year is Rs. 1,886 
and odd . Of course this amount is without deducting tax . Even after pay 
ing a portion of the amount towards tax there will be sufficient balance to 
pay one day s wages towards festival holiday. So, employers 1, 2 , 3 , and 4 
will pay wages for the 15th August 1957 to all their workers . The 
employers from 5 onwards are not liable to pay anything towards festival 
holiday. The licencees under employers and the workers under the 
various licencees are not entitled to get wages for the festival holiday. 

10. The learned counsel for the management has raised a point that 
since the issue referred to adjudication is whether the workers are 
entitled to wages for the lock -out period and actually the management 
has only observed hartal as a protest against the imposition of the new 
sales tax, the same does not amount to lock -out and therefore this court 
has no jurisdiction to go into the question whether the workers are entitled 
to wages for the period of lock - out. Lock -out is defined in the following 
terms. " Lock -out" means the closing of a place of employment or the 
suspension of work, or the refusal of an employer to continue to employ 
any number of persons employed by him ." From the definition it may 
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appear that the closing down of any place of business by itself will 
amount to lock -out . But Their Lordships of the Supreme Court have 
held in Lakshmi Deia Sugar Mills Ltd., Vs. Ram Sarup and other (1957 
I LLJ 14 ) that a closure is lock-out only when it is adopted as security 
measure or as a weapon corresponding to the enployees viz ., Strike. 
It has been held by Their Lordships in this case that a lock -out is 
generally adopted as a security measure and may in certain cases be 
used as a weapon corresponding to what employees have in the shape 
of strike. This lock -out is a corresponding weapon in the armoury of 
the employer . The Madras High Court in Sri Ramachandra Spinning 
Mills V. The State of Madras and another held " If an employer 
shuts down his place of business as a means of reprisal or an instrument 
of coercion or as a mode of exerting pressure on the employee or 
generally speaking , when his act is what may be called an act of belli 
gerency there would be a lock -out. If , on the other hand , he shuts 
down his work , because he cannot for instance, get the raw materials 
or the fuel or the power necessary to carry on his undertaking or 
because he is unable to sell the goods he had made or because his 
credit is exhausted or because he is losing money, that would not be 
a lock -out." The distinction between lock -out and closing or dis 
continuance of business is clearly laid down in the Jaya Bharat Tile 
Works, case reported in 1954 I LLJ 286. From this decision it would 
appear that if an employer closes down his business with the object of 
victimising the workmen or coercing them to accept his own terms it 
would not be a bona fide closure and would be a lock -out. Whether 
the discontinuance of work in a factory either temporarily or permanently 
is closure or lock -out is a question of fact depending upon the various 
circumstances in each case. The bona fides of the employer is a very 
important factor to decide whether the closing is a lock -out or closure. 
The matter to be decided in this dispute is whether the management in 
observing the hartal has effected a lock -out. Whether the temporary 
closing of a business place is a closure or lock -out can be ascertained 
only after knowing the entire facts connected with a dispute. What 
may appear to be a temporary closure can really be a lock -out and vice 
versa. The Government when referring a dispute cannot be expected 
to know the scope and ambit of all the controversial matters arising 
between the parties. The Government is expected to know the existence 
or apprehension of a dispute between parties on the basis of which 
reference orders are made. The exact legal relationship between the 
parties is a matter to be ascertained in the dispute itself by Court. 
Here the parties have given their respective cases in their pleadings 
and have adduced elaborate evidence. - The point whether the closing 
of the business places in this dispute amounts to a temporary closure or 
lock -out is elaborately discussed above and by the reference order no 
prejudice is caused to either party . Therefore appropriate relief can be 
granted in this adjudication proceedings itself . 

11. All the ten employers will pay four and a half days wages for 
all the workers under them for the hartal days observed on 5th of 
October, 1957 and for the 8 days hartal from 18th to 26th of October , 
1957. The employees under the licencees are not entitled to any wages. 
Employers No. 1, 2 , 3 and 4 will pay 1 day s wages for the 15th August, 
1957. No relief is given in this proceeding to the workers under the 
licencees . I pass the award as indicated above without cost to either side 
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and the same shall become enforceable after 30 days of its publication in 
the Government Gazette . 
Calicut, 

V. U. JOSEPH , 
21-2-1959 . 

Industrial Tribunal. 
APPENDIX 

Exhibits marked on the side of Union 
Ext. W1 Resolution passed on 1-10-1957 at the meeting of the Cigar 

and Beedi Manufacturers owners and Tobacco Merchants 

Association . 
W2 Copy of letter dated 3-10-1957 addressed to the management s 

Association by the Union . 
W3 Copy of the Memorandum dated 12-10-1957 submitted to the 

Hon . Chief Minister of Kerala by the management associa 

tion . 
W4 Copy of letter dated 16-10-1957 addressed to the association by 

the Union . 
W5 Copy of letter dated 17-10-1957 addressed to the association 

by the Union . 
W6 Conciliation report of the District Labour Officer, Kozhikode 

dated 26-10-1957. 
W7. Copy of the memorandum of settlement entered into between 

the Kottayam Taluk Cigar Manufacturers Association , 
Kadirur- P.O . and the Kottayam Taluk Cigar Workers Union , 
Kadirur before the District Labour Officer, Cannanore on 

8-11-1957 . 
W7A . Copy of letter dated 13-8-1957 addressed to the Association 

by the Union . 
W8 Copy of petition dated 18-8-1957 addressed to District Labour 

Officer, Kozhikode by the Union regarding the leave with 

wages for August 15th . 
W9 Notice dated 25-10-1957 regarding the withdrawal of Hartal 

by the Management. 

Exhibits marked on the side of the Management 
Ext. M1 Copy of memorandum dated 22-11-1955 submitted to Govern 

ment of Madras by the Management and Workers . 
M2 Copy of memorandum dated 22-8-1957 submitted to the 

Finance Minister of Kerala by the parties . 
M3 Copy of letter 

1957 addressed to the Union by the 
management. 
M4 Copy of letter dated 3-10-1957 addressed to the Union by the 

management. 
M5 Copy of telegram dated 5-10-1957 sent to the Hon . Minister of 

Kerala and other authorities by the management. 
M6 Copy of telegram No. 25 dated 14-10-1957 sent to the Hon. 

Ministers and other authorities by the managements . 
M7 Letter dated 15-10-1957 addressed to the President, Malabar 

Beedi Manufacturers Association , Kozhikode by the Inspect 
ing Assistant Commissioner, Agricultural Income tax and 

sales tax, Kozhikode. 
M8 Printed pamphlet dated 18-10-1957 by the Union . 
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Ext. M9 Printed pamphlet dated 18-10-1957 by the Union . 
M10 Telegram No. 38 dated 21-1-1957 from the Kerala Finance 

Minister to the Secretary of the Management Association. 
M11 Copy of telegram No. 35 dated 22-10-1957 addressed to the 

Fifarice Minister by the management. 
M12 Printed pamphlet dated 22-10-1957 by the management. 
M12A . Copy of telegram No. 21 dated 25-10-1957 to the Hon. 

Chief Minister and other Hon . Ministers of Kerala State and 

some other authorities, 
M13 Memo No. 41-14363|57 |R.D . dated 30-10-1957 addressed to the 

Management by the Revenue Department. 
M14 Copy of press note . 
M15 Copy of memorandum dated 12-10-1957 submitted to the Hon. 

Chief Minister of Kerala State and other Hon . Ministers and 

Parliament. Members and M.L.As. 
Mi6 Printed pamphlet dated 24-10-1957 by Cannanore Cigar Manu 

facturers Association . 
M17 Printed pamphlet dated 16-10-1957 by the Swathanthra Cigar 

and Beedi Workers Union . 
M18 Printed pamphlet dated 15-10-1957 by, the Swathanthra Cigar 

and Beedi Workers Union , Quilandy. 
M19 Letter dated 8-10-1958 addressed to other associations regard 

ing the hartal by the Malabar Beedi Manufacturers Associa 

tion . 
M20 Letter dated 4-10-1957 addressed to the management associa 

tion by the Badagara Mandal Congress Committee. 
M21 Letter dated 6-10-1957 addressed to the management associa 

tion by the Badagara Mandal P.S.P. 
M22A . Profit and Loss Accounts of the Management of Kathiriya 

Mubarak Cigar Factory . 
M22B . 

do . 

Kattancherry Chathu . 
M22C 

do . 

K.T.K. Cigar Factory. 
M22D 

do . 

Kerala Cigar Works. 
M22E 

do . 

Lakshmi Cigar Works. 
M22F 

do. 

P. M. Gopalan (No. 3 Cigar ) 
M22G 

do . 

K. Chathu (Photo Mark Cigar) 
M22H 

do . 

C.H.G. Cigar Works. 
M221 

do . 

M. K. Krishnan (Krishna Cigar ) 
M23. List of workers in each factories filed by Management. 
M24 Muster roll of Sri N. Pokkan . 
M25 

Daily wages Register of Sri N. Pokkan from 1-4-1957 to 

30-11-1958. 
M26 Appeal Nos. 171, 172, 173, 175, 176 and 177 of 1957 before 

the sales tax Appellate Tribunal, Trivandrum and the judg 

ments . 
M27 Day book of Katiriya Mubaruk Cigar Factory from 1-4-1957 

to 31-3-1958 . 
» M28A . Statement of expenditure per 100 bales of cigars of 

K. Kunhikader and Moosa . 
do. Sri K. Chathu (Photo Mark Cigar Works.) 
M28C Statement of expenditure per 100 bales of Cigars of 

Sri P. M. Gopalan (No. 3 Cigar Works) 
M28D 

do. 

Sri K. Chathu (501 Cigar Works). 
M28E 

do. 

C. H. Gopalan ( C.H.G. Cigar -Works ) 
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Ext. M28F Statement of expenditure per 100 bales of cigars of 

Sri M. Andy. 
M28G do . Sri U. K. Krishnan (Krishna , Beedl and 

Cigar Works.) 
M28H 

do. 

K. T. Kelappan (K.T.K. Cigar Factory ) 
Witnesses examined on the side of the Union 
WW1 C. K. Kunhiraman 
WW2 K. Sreedharan 
WW3 

P. M. Kumaran 
WW4 

K. C. Kannan 
WW5 

V. P. Choyi 
WW6 K. C. Kumaran 
WW7 Kelappan 
WW8 P. Sankaran 
ww9 K.P. Raghavan 
WW10 V. K. Chathu 
WW11 K. Govindan 
WW12 Kunhiraman . 

Witnesses examined on the side of Union 
MW1 K. Moosa 
MW2 

T. P. Gopalan 
MW3 N. Pokker 
MW4 Kunhikadar 
MW5 C. H. Gopalan 
MW6 K. Chathu 
MW7 

K. T. Kelappan . 


Kerala Gazette No. 14 dated 7th April, 1959. 
PARTI 
Labour and Local Administration Department. 

NOTIFICATION 
No. 18262 /L5 / 59-1. Dated , Trivandrum , 23rd March 19i . 

The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Indira Motor Service , 
Cannanore and their workmen represented by the Secretary , 
Malabar Transport Employees Union, Cannanore received by 
Government on 18-3-1959 is hereby published under Section 17 
of the Industrial Disputes Act, 1917 (Central Act XIV of 1947 ) . 

By order of the Governor , 

P. I. JACOB , 

Secretary . 
Before the Court of the Industrial Tribunal, Kozhikode . 
( Tuesday, the tenth day of March , Nineteen hundred 

and fifty -nine ) 

Present: 
SHRI V. U. JOSEPH , B. A. & B. L. 

Industrial Tribunal, Kozhikode 
INDUSTRIAL DISPUTE No. 94/1958 

Between 

THE MANAGER , 
INDIRA MOTOR SERVICE , CANNANORE 

And 

THE SECRETARY , 
MALABAR TRANSPORT EMPLOYEES UNION , CANNANURE . 
Representations : 
Advocates : Shri M. Ratna Singh and 
Shri T. Gomer 

For Management. 
Advocate : Shri M. P. Govindan 
Nambiar, Tellicherry . 

For Union 
AWARD . 
The dispute between the above mentioned parties, was re 
ferred to this court for adjudication by Order No. 63658 / L5 / 58-1 
of the Labour and Local Administration Department, Govern 
ment of Kerala date 5-11-1958 . The issues referred to for 
adjudication are the following : - 

(i ) Additional bonus for 1957-58. 

( ii) Suspension of Shri P.Kunhamboo, Conductor. 
2. In the statement filed by the Union it is stated that the 
management concern is a well established unit of the bus trans 
port industry in Cannanore District, employing about 22 work 
men . It is submitted by the Union that for tie year 195 -58 , 
the management has made large profits. The workmen have 
contributed to the increase in profits made by the concern. The 
management has paid only one month s basic wages as advance 
towards bonus for the relevant year although the workmen 
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demanded 4 months bonus. According to the Union the 
management at the conciliation stage refused to pay any more 
bonus to the workmen for the relevant year. It is stated by the 
Union that they are confident that the profi s made by the 
management concern for the relevant year warrant the payment 
of at least 3 months basic wages in addition to what has already 
been paid by the management and that the workmen are entitled 
to the additional bonus as of a right. It is stated in the state 
ment of union that Sri P. Kunhamboo , a permanent conductor, 
has put in about 5 years service under the management. The 
worker has been an active member of the Union and was 
elected as a member of the working committee of the Union on 
12-7-8. Accordin to the union on 13-7-1958, when the bus in 

hich hew - s on d ty was plying Sri Damod - ran , one of the 
check ng insp - ctors of the ciincern got into the bus near Aichur 
(at the oth mile ) a d demand . d the ticket book and " in and out 
form " fion the conductor for checking . The conduc or Sri 
Kunhambu duly handed over the book and in and out form " . 
The Checking Inspector being a new entrant in the service, took 
a long time for chiecking and when the hus reached the 5th mile 
got down from the bus look the book and the in and out for n 
to the Verandah of the Kapad sub -post office and was persuing 
the : ame. A number of passengers had got in the bus in the 
neanwhile and some more were to get in when the bus stopped 
at Kapad sub -post office . Tickets had to be issued to the 
passengers and the formshad to be duly filled by the conductor. 
Inmed ately af er rece.ving the ticketbooksand " in and out form " 
frum t e Inspector and on his boarding the bus, the bus pro 
ceeded as usual and reached the destination in time. According 
to the union on 15-7-1958 Sri Kunhambu to his great surprise, 
was served with a le ter containing certain false charges and 

as asked to give his explanation The worker duly submitted 
his explanation . Wi hout even considering his explanation, the 
worke : was asked to report for an alleged enquiry on 18-7-1958, 
at the office by the management. According to the union no 
enquiry worth the name was conducted and there were no 
proper charges against the worker. On 18-7-1958 , the worker 
was served with an order suspending from service for 7 days 
and the worker was also warned . It is submitted by the Union 
that the action of the management is highly arbitrary , illegal 
and unjustified . The Union claims the full wages and batta 
etc. due to the worker, for the period of his suspension . The 
union prays to pass an award accepting their contentio is . 

3. It is sub nitted by the manage.nent that they have not 
made any appreciable profit in the year under reference so as 
to be able to pay 4 inonths salary as bonus. It is stated in 
their statement that on 20-1 -1958 a meeting was held at 
Ernakulam where the representatives of the Bus Owners Union 
and the Malabar Motor Workers Union met before the Hon . 
Trar.sport Minister and came to an agreement that the persons 
who are using less than 5 buses should pay a bonus of 10 per 
cent of the salary including dearness allowance . It is sub 
mitted by the management that on perusal of the above said 
agreement they have to pay only 1.5 months basic salary as 
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bonus to their workmen . It is contended by the management 
that according to their standing and the profit made by them 
the bonus paid by them is equitable , fair and adequate and it 
is quite justifiable when compared to the bonus paid by similar 
concerns in Malabar area . The allegations mentioned under 
issue No. 2 are also denied by the management. It is submitted 
by them that on 13-7-1958, when the bus was checked by Sri 
Damodaran the Checking Inspector of the concern, the bus was 
unnecessarily stopped by the conductor Sri Kunhambu for 
about 7 minutes and the conductor behaved in an insubordinate 
way towards the Checking Inspector . A proper charge sheet 
was served on him on 15-7-1958 and statements were recorded 
from the cleaner, Sri K. Kunhikannan who was in the bus at 
that time. The version given by the cleaner , who is also an 
employ.e of the managment concern agreed in toto with 
the report of the Checki g Inspe tor and an inquiry was 
conducted by the Cullein on 18-7-58 giving full oppor u . 
nity to the conductor to prove his innocence . According 
to management no witne ses were examined on his bersalf and 
the management after du enquiry came to the con lusin 
that the offence committed by the conductor Sri Kunhambu 
was made out and orders were passed suspending him for 7 days 
and he was also warned . According to the management the 
puni hment given to the worker is only in a cordance with 
law and procedure and the order is based on proper evidence. 
The management also makes a prayer to uphold their con 
tentions and to dismiss the petition filed by the Union . 
The Union also filed a rejoinder controverting the allegations 
made by the management in their reply statem.nt. 

4. The matters under dispute came up for consideration on 
5-3-1959 in the Cannanore Camp Court. After a thorough dis 
cussion into the matters involved in the dispute, the dispute was 
compromised in my presence in Court. According to the 
settlement reached between the parties, the management agree 
to pay 10 per cent of the basic wages and dearness allowance 
towards bonus for the year 1957-58 . Management has already 
paid part of it. The balance will be paid by the Management at 
least within a fortnight from 5-3-1959. It is also agreed by the 
parties that the suspension order of Sri Kunhambu should 
stand as it is. The management also agree that the suspension 
order will not be taken as a ground for any further action . The 
deed of settlement is given below as Annexure . I pass the 
award on the terms and conditions mentioned in the deed of 
settlement and the same shall be enforceable after 30 days of 
its publication in theGovernment Gazette . 


Calicut, 
10-3-1959 . 


V. U. JOSEPH , 
Industrial Tribunal. 
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ANNEXURE . 
In the Court of the Industrial Tribunal, Kozhikode 

( Camp: Cannanore ) 
INDUSTRIAL DISPUTE No. 94/58 

Between 

THE MANAGER , 
INDIRA MOTOR SERVICE , CANNANORE. 

And 

THE SECRETARY, 
MALABAR TRANSPORT EMPLOYEES UNION , CANNANORE . 

Deed of Settlement filed by Parties. 
The matters arising for consideration is settled on terms 
and conditions given below : 

1. Themanagement agree to pay 10 per cent of the basic 
wages and Dearness allowance towards bonus for the year 
1957-58 . Management has paid part of it. The balance will be 
paid at least within a fortnight from to -day . 

2. The suspension order of Sri P. Kunhambu will stand as 
it is. The management agree that this will not be taken as the 
ground of any further action . 

Agreeing to these terms the parties and their advocates have 
signed in the deed of settlement today in Court, 
Dated 5th March , 1959. 
(Sd.) 

(Sd.) 
MR. M. P. GOVINDAN NAMBIAR, 

M. V.KUNHURAMAN . 
Advocate for Union . 

Head Clerk 
(Sd.) 

(Sd.) 
SRI O. BHARATHAN , 

M. RATNA SINGH , 
Assistant Secretary of Union , Advocate for management. 

( Sd.) 
T. GOMER , 
Advocate , 
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PART I 
Labour and Local Administration Department 

( Panchayat B ) 

NOTIFICATION 
No.LA . 8-71692 / 58-2 / L & LAD . 

Dated , Trivandrum , 20th March 1959. 
S. R. O. No. 13 . In exercise of the powers conferred by 
Sections 43, 44 and 97 of the Travancore -Cochin Panchayats Act, 
1950 (Act II of 1950 ) , the Government of Kerala hereby make 
the following amendment to rules 162 and 163 of the Travancore 
Cochin Panchayat Rules, 1951, the sare having been previously 
published as required by sub- section (2 ) of section 98 of the 
said Act: 

AMENDMENT. 
In the said Rules: 

1. For the existing rules 162 the following rule shall be 
substituted, namely : 

" 162. The power of acceptance of tenders for all original 
works costing up to Rs. 500 (inclusive) and all maintenance 
works costing up to Rs. 875 (inclusive) shall be vested in the 
Panchayat provided it is the lowest of the tenders, specific rates 
for all items have been quoted and rates are not higher than the 
sanctioned estimate rates. In all other cases, the Panchayat 
shall prepare a tabulation statement and forward it with the 
original tenders and the Panchayat s recommendation to the 
Assistant Engineer exercising jurisdiction over the area in cases 
of works costing Rs. 3000 and below , and to the Executive 
Engineer exercising jurisdiction over the area in cases of works 
costing above Rs. 3000 and up to Rs. 25,000 (inclusive) for 
acceptance . Tenders for works costing above Rs. 25,000 shall be 
forwarded to the Superintending Engineer, P.W. D. exercising 
jurisdiction over the area in the like manner for acceptance . 

2. For the existing rule 163, the following rule shall be 
substituted , namely : 

" 163 (i). Other things being equal, the lowest tender should 
ordinarily be accepted. Where it is considered not feasible to 
accept the lowest tender, it should be forwarded to the Assistant 
Engineer exercising jurisdiction over the area , with the recom 
mendations of the Panchayat and it shall be open to the Assistant 
Engineer to pass such orders as he deems fit and the Panchayat 
shall dispose of the tenders in accordance with such orders . " 

( ii ) In respect of works in which the Panchayat considers 
that the lowest tender should not be accepted thematter shall be 

G. 1181, 
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immediately reported to the Assistant Engineer exercising 
jurisdiction over the area in cases of works costing Rs. 3000 and 
below , or to the Executive Engineer exercising jurisdiction over 
the area in cases of works costing above Rs. 3000 and up to 
Rs. 25,000 (inclusive) or to the Superintending Engineer, P.W.D. 
exercising jurisdiction over the area in cases of works costing 
above Rs. 25,000 by the Executive authority with the 
recommendations of the Panchayat and it shall be open to the 
Assistant Engineer , Executive Engineer or the Superintending 
Engineer , as the case may be, to pass such orders as he deems 
fit, and the Panchayat shall dispose of the tenders in accordance 
with such orders. 

(iii) A record of the accepted rates of tenders for all kinds 
of Panchayat works and for the supply of article, shall be made 
in proceedings of the meeting of the Panchayat at which the 
tenders are accepted . 

By order of the Governor , 

P. I. JACOB, 
Secretary . 


area 
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Section iv 
Agriculture ( Food B ) Department 

NOTIFICATION . 
No. 1907 /57/ Agri. F ( B ) 4. Dated , Trivandrum , 31st March 1959 

In exercise of the powers conferred by Section 16 of the 
Kerala Private Forests (Assumption of Management) Act, 1957 
(Act 13 of 1958) the Government of Kerala hereby make the 
following rules, namely : 

1. These rules may be called the Kerala Private Forests 
(Assumption of Management) Rules, 1958 . 

2. The question whether a particular private forest is to be 
taken over for management by the Government due to mis 
management or in the interest of the public shall initially be 
decided by a Board constituted for each District with the 
Collector of the District as Chairman, the Conservator of 
Forests , Kozhikode Circle , as Secretary and three members of 
the Legislative Assembly nominated as members by the Govern 
ment. 

3. The Collector or the Officer duly authorised by him in that 
behall after assumption of the private forests shall survey and 
demarcate the area at the cost of the owner and hand over to the 
Divisional Forest Officer of the District, such portions of the 

as are to be preserved and rehabilitated as forests for 
management, and make such arrangements as are necessary for 
the management of the rest of the area and for alienation for 
cultivation etc., on such conditions as may be considered suitable. 

4. The Divisional Forest Officer , on taking charge of the 
private forests shall inspect them as quickly as possible and sub 
mit to the Conservator of Forests a report on the state and 
conditions of the forests with specific reference to the extent of 
mismanagement and other over -exploitation and fellings visible 
with proposals for appointment of necessary protective staff . 
From the date of taking charge of the private forests the 
Divisional Forest Officer may , 

( a ) regulate or prohibit the clearing or breaking up of 
land for cultivation or other purposes ; 

(b ) regulate or prohibit the kindling of fires, and prescribe 
the precautions to be taken to prevent the spreading of fires ; 

( c ) regulate or prohibit the cutting, sawing, conversion 
and removal of trees and timber and the collection and removal 
of natural produce ; 

( d ) regulate or prohibit the quarrying of stone, the boil 
ing of catichu, or the burning of lime or charcoal ; 

(e ) regulate or prohibit the cutting of grass and pasturing 
of cattle, and regulate the payments (if any) to be made for 
such cutting or pasturing ; and 

(f) regulate the sale of timber or other natural produce 
for the purposes of securing, administering, preserving and 
managing, the areas covered by private forests. 

G , 1242. 
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5. The existing contracts, agreements, leases etc , already 
entered into by the owner in respect of his forests , as enforce 
able under the laws of the State shall be honoured except the 
rights of possession and management of the forests which are 
taken over by the Government. 

6. The cost of management of the private forests taken over 
by the Government shall be limited to 90 per cent of the gross 
receipts. The owner shall be paid annually the balance after 
meeting the cost of management subject to a minimum of a sum 
equivalent to 10 per cent of the gross receipts deducting there 
from any taxes, public charges and other dues payable to the 
Government in respect of the forest. The books of accounts 
maintained by the Forest Department shall be a prima facie 
evidence of the Revenue and Expenditure on the managed 
forests. 

7. The owner of a private forest which has been taken over 
for management by the Government shall be permitted on 
production of a certificate from the District Collector , to collect 
and remove his bona fide domestic and agricultural requirements 
of timber, firewood, bamboos and green manure leaves from that 
forest provided such removals are according to principles of 
Forest Conservancy as finally decided by the Conservator of 
Forests, Kozhikode Circle. The value of such produce calculated 
at the current seigniorage rates prevalent in the Forest Depart 
ment from time to time shall be deducted from the amount to be 
paid to the owner under Rule 6. Such removals shall be 
regulated by permits issued by a Forest Officer not below the 
rank of a Range Officer. It shall be lawful for any officer of the 
Forest, the Police and the Revenue Department not below the 
rank of a Forest Guard , Police Constable and Revenue Inspector 
respectively to check the removal of such produce in transit. 

8. The owner shall be permitted to graze his cattle in the 
forests on payment of the grazing fees in force from time to time 
in the reserved forests, and on such conditions as the Divisional 
Forest Officer may deem fit: 

Provided that no such permission shall be granted in respect 
of areas wherefrom trees have been cut under the clear felling 
method and the areas have been closed to grazing. 
Explanation :-In this rule the word " cattle " will not include 

goats . 
9. Hunting, shooting and fishing within the limits of the 
private forests taken over by the Government for management 
shall be regulated under the Game Rules in force in the State . 

10. The Divisional Forest Officer and his subordinates in 
charge of the management of the private forests taken over 
shall exercise the same powers as the Divisional Forest Officer 
and subordinates under the Forest Code in force in the area to 
which the rules apply . 

By order of the Governor, 

C. THOMAS , 
Secretary 
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Section ivy 
Labour and Local Administration Department 

NOTIFICATION 
No. L9-56|57| L & LAD . 

Dated , Trivandrum , 13th March 1959. 
In exercise of the powers conferred by Section 43 of the 
Plantations Labour Act, 1951 (Central Act LXIX of 1951) the 
Government of Kerala with the previous approval of the 
Central Government, hereby make the following Rules, the 
same having been previously published , as required by sub 
section ( 1 ) of the said Section , namely : 


THE KERALA PLANTATION LABOUR RULES , 1959 


CHAPTER 1 


PRELIMINARY 


1. Short title, extent and commencement.- ( 1) These rules 
may be cited as the Kerala Plantations Labour Rules, 1959 . 

(2 ) These rules shall extend to the whole of the State of 
Kerala . 

( 3 ) These rules shall come into force at once except as 
otherwise specifically provided . 

2. Definition. - In these rules , unless there is anything 
repugnant in the subject or context 

( a ) " Act" means the Plantations Labour Act, 1951. 
(b ) " Form " means a form appended to these rules . 
( c ) " Health Officer " means the Municipal Health 0.Nicer 

or such other official as may be appointed by the State 

Government in that behalf . 
( d ) " Inspector" means an Officer appointed under section 

4 of the Act and includes " Chief Inspector" . 
( e ) " Maintained " means maintained in an efficient state, 

in efficient working order and in good repair . 
(f ) " Public Health Authority " means the local Health 

Officer having jurisdiction over the area. 
( g ) " Section " means a section of the Act. 
( h ) All other words and expressions used herein and not 

defined shall have the meaning respectively assigned 

to them under the Act. 
G. 1048 
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CHAPTER II 
THE INSPECTING STAFF 

RULES PRESCRIBED UNDER SECTION 5 
3. Powers and functions of Inspectors .-- An Inspector 
shall , for the purpose of giving effect to the provisions of the 
Act, have power to do all or any of the following things, that 
is to say 
(i) to photograph any non -adult worker ; 

to inspect, 
examine, measure, copy, photograph , sketch or test, 
as the case may be, any house , building or room , 
register or document maintained under the Act or 
anything provided for the purpose of securing the 
health or welfare of the workers employed in a planta 

tion ; 
( ii ) to prosecute, conduct or defend before a court any 

complaint or other proceeding arising under the Act ; 
(iii) to require an employer to supply or send any return 

or information relating to the provisions of the Act, 

as may be prescribed ; 
( iv ) to satisfy himself at each inspection that , 
(a ) the provisions of the Act and the rules regarding 

the health and welfare of workers employed in 

the plantation are observed ; 
(b ) the adolescents and children employed in the 

plantation have been granted certificates of fit 
ness and that no adolescent or child is employed 

who is obviously unfit ; 
( c ) the prescribed registers are properly maintained ; 
( d ) the periods of rest and holidays provided by the 

Act are granted and that the limits of hours of 

work laid down therein are not exceeded ; 
(e ) the notice of period of work required under sec 

tion 23 of the Act is duly affixed ; 
( f) leave with wages and sickness and maternity 

benefits are granted in accordance with the pro 

visions of the Act and the rules ; 
(v ) to note how far the defects pointed out at previous 

inspections have been removed and how far orders 

previously issued have been complied with ; and 
( vi) to point out all such defects or irregularities as he 

may have observed and to give orders for their 
removal and to record and furnish to the employer 
a summary of the defects or irregularities and of his 

orders. 
4. Every order passed under the Act and the rules shall be 
served on the employer 
(a ) by delivering a copy of it to him presonally or at 

his office , or 
(b ) by registered post. 


RULES PRESCRIBED UNDER SECTION 7 . 
5. Duties of certifying Surgeons.- ( 1 ) For purposes of 
the examination and certification of young persons who wish 
to obtain certificates of fitness , the Certifying Surgeon shall 
fix a suitable time and place in consultation with the employer 
for the attendance of such persons before the expiry of one 
month from the date of application and shall give previous 
notice in writing thereof to the employers of the plantations 
situated within the local limits assigned to him . 

(2 ) Every Certifying Surgeon shall keep bound books 
containing certificates in Form No. 1 respectively in two foils 
and a counterfoil. In each book , the form shall be numbered 
consecutively and shall be printed on cloth -backed or other dur 
able paper. The foils and counterfoil shall be filled in and either 
the signature or the left thumb-mark of the person in whose 
name the certificate is granted shall be taken on them . On 
being satisfied as to the correctness of the entries made therein 
and of the fitness of the person examined , the Certifying 
Surgeon shall sign the foils and initial the counterfoil and 
shall deliver one foil to him and one foil to the employer . 
The foils so delivered shall be the certificate of fitness granted 
under section 27. All counterfoils in a book shall be preserved 
by the Certifying Surgeon for a period of at least two years 
after the issue of the last Certificate in that book . 

( 3 ) A person who loses a certificate of fitness which has 
been granted to him may apply to the Certifying Surgeon who 
granted it for a copy of the Certificate and the said Surgeon 
after making such enquiry from the employer of such person 
(or if such person is unemployed , from his last employer ) and 
from such other sources, as he deems fit, may grant a duplicate 
of the lost certificate. The word " Duplicate" shall be clearly 
written in red ink across such duplicate certificate and initialled 
by the Certifying Surgeon. The counterfoil in the bound 
book of forms shall be similarly marked " Duplicate" and 
initialled. For every copy of a duplicate certificate granted , 
a fee of 50 Naye Paisae shall be charged from the person con 
cerned which shall be credited to Government. The Certifying 
Surgeon shall maintain a register in Form No. 2 of all fees 
paid for the issue duplicate certificates and shall initial 
each entry therein . No duplicate of a certificate shall be 
granted to any person otherwise than in accordance with the 
provisions of this sub -rule . 

(4 ) The Certifying Surgeon at his periodical visit shall 
satisfy himself as to the fitness of all the adolescents and 
children employed in the plantation and shall revoke the certi 
ficate of fitness of any whom he deems to be unfit . 

(5 ) The Certifying Surgeon shall hand over to the 
employer and Chief Inspector a note in Form No. 3 detailing 
the result of each visit to the plantation . 

(6 ) The Certifying Surgeon shall, upon request by the 
Chief Inspector, carry out such examination as he may 
indicate for any plantation or class of plantations where young 

persons are, or are to be , employed in any work which is likely 
.. to cause injury to their health . 
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( 7 ) The employer shall display copies or a true trans 
lation of the notice received from the Certifying Surgeon under 
sub-rule ( 1 ) above in the language understood by the majority 
of the workers at a prominent place at the office or factory 
and the Muster , within 24 hours of the receipt of such notice . 

(8 ) The employer shall provide for the purpose of any 
medical examination which the Certifying Surgeon wishes to 
conduct at the plantation (for his exclusive 
occasion ) room which shall be properly cleaned and 
adequately ventilated and furnished with 

a screen , a table 
(with writing materials ) and chairs . 

6. If a qualified medical practitioner employed in a Garden 
or Group Hospital referred to in Chapter III is appointed 
to be a Certifying Surgeon , an appeal will lie against his 
finding to the Civil Surgeon of the area in which the planta 
tion is situated . 

CHAPTER III 

HEALTH 
RULES PRESCRIBED UNDER SECTION 8 . 
7. Drinking water. — An adequate supply of wholesome 
drinking water shall be made available in every plantation at 
convenient places. 

8. Source of supply . — The water provided for drinking shall 
be supplied from any convenient source approved by the Chief 
Inspector . 

9. Storage of water . If drinking water is not supplied 
from taps connected with a public water supply system , it shall 
be kept in suitable vessels and renewed at least daily . All 
practicable steps shall be taken to preserve the water and 
vessels from contamination and to keep the vessels scrupulously 
clean . 

10. Cleanliness of well or reservior.- ( 1) Drinking water 
shall not be supplied from any open well or reservoir unless 
it is so constructed, situated, protected and maintained as to 
be free from the possibility of pollution by chemical or bacterial 
and extraneous impurities. 

(2 ) Where drinking water is supplied from such well or 
reservior, the water in it shall be sterilized periodically as 
required by the Inspector by written order, and the date on 
which sterilizing is carried out shall be recorded : 

Provided that this requirement shall not apply to any 
such well or reservior if the water therein is filtered and treat 
ed before it is supplied for consumption . 

11. Report from the Health Officer . — The Inspector, may 
by order in writing, direct the employer to obtain , at such time 
or at such intervals as he may direct, a report from the Health 
Officer or the Certifying Surgeon , if the former is not avail 
able, as to the fitness for human consumption of the water 
supplied to workers, and in every case to submit to the 
Inspector a copy of such report as soon as it is received from 
the Health Officer. 
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RULES PRESCRIBED UNDER SECTION 9 .. 
12. Latrine accommodation .— (a ) Latrine accommodation 
shall be provided in every plantation on the scale of one latrine 
for every fifty acres of the area under cultivation or part 
thereof : 

Provided that there shall be at least one latrine each for 
either sex . 

(b ) The latrine shall be conveniently situated and shall 
have exclusive access for either sex , 

13. Latrine to conform to public health requirements. 
The latrines should conform to public health requirements and 
latrines other than those connected with an efficient water 
borne sewage system , shall comply with the requirements of 
the Public Health authorities. 

14. Privacy of latrines. - Every latrine shall be under cover 
and so partitioned off as to secure privacy and shall have a 
proper door and fastenings. 

15. Sign boards to be displayed . — Where workers of both 
sexes are employed , there shall be displayed outside each 
latrine or latrine block , a notice in the language understood 
by the majority of workers " For Men only " or " For Women 
only " as the case may be. The notice shall also bear the figure 
of a man or a woman , as the case may be. 

16. Water taps in latrines.- ( a ) Where piped water -supply 
is available, sufficient number of water taps , conveniently acces 
sible shall be provided in or near such latrine accommodation . 

(b ) If piped water-supply is not available, sufficient 
quantity of water shall be kept stored in suitable receptacles 
near the latrines . 

17. Construction and maintenance of drains . - All drains 
carrying waste or sullage water shall be constructed in masonry 
or other impermeable materials and shall be regularly flushed 
and the effluent disposed of by connecting such drains with a 
suitable drainage line : 

Provided that , where there is no such drainage line, the 
effluent shall be deodorised and rendered inocuous and then dis 
posed of in a suitable manner to the satisfaction of the Health 
Officer. 

MEDICAL FACILITIES 
ci 

Medical Advisory Board 
18. Constitution .-- The State Government shall by notifi 
cation in the official Gazette constitute a Medical Advisory 
Board for consultation in regard to matters connected with the 
provision of medical facilities . 
19. Composition .- ( 1) The Advisory Board shall consist of, 
( i) The Secretary to the State Government in the 

Department concerned who shall be the Chairman 

of the Board, 
(ii ) Two officials to be nominated by the State Govern 

ment; and 
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(iii) Three representatives each of the employers and 

workers nominated in consultation with the interests 

concerned . 
( 2 ) The Chief Inspector of Plantations shall be the Con 
vener of the Board . 

( 3 ) No act or proceedings of the Advisory Board shall be 
invalid on the ground of any defect in the constitution of, or 
any vacancy in , the Board . 

20. Term of office of members.- ( 1 ) A non -official member 
shall, unless he resigns his office or dies, hold office for a period 
of three years from the date of the notification appointing him 
a member of the Board and shall be eligible for renomination : 

Provided that an outgoing member shall continue in office 
until the appointment of his successor is notified . 

( 2 ) The official members of the Board shall hold office 
during the pleasure of the State Government. 

21. Travelling allowance for members. Every non -official 
member shall be entitled to draw travelling and daily allowances 
at the ordinary rates as admissible to the members of the 
Legislative Assembly for any journey performed by him , for 
attending a meeting of the Advisory Board . 

22. Resignation . - A non -official member may resign his 
office by letter, addressed to the Chairman of the Advisory 
Board and his office shall fall vacant from the date on which 
his resignation is accepted by the Chairman . 

23 . Vacation of Office.-- A nominated member may be de 
clared by the Chairman of the Advisory Board to have vacated 
his office 

( a ) if he becomes insolvent ; or 

(b ) if he is convicted of an offence, which in the opinion 
of the State Government involves moral turpitude ; or 

( c ) if he is absent from three consecutive meetings of the 
Advisory Board without leave of absence from its Chairman ; or 

( d ) if the State Government consider it undesirable that 
he should continue to be a member of the Advisory Board ; or 

( e ) if he is declared to be of unsound mind by a com 
petent court. 

Procedure relating to Meetings 
24. Disposal of business.- ( 1 ) Every question which the 
Advisory Board is requested to take into consideration, shall 
be considered either at its meeting or , if its Chairman so 
desires, by circulating the necessary papers to all the members 
for their opinion : 

Provided that the papers need not be circulated to a 
member who is at the time outside India.. 

(2 ) When a question is circulated for opinion under sub 
rule ( 1) , any member may request that the question be con 
sidered at a meeting of the Advisory Board and thereupon the 
Chairman may, and if the request is made by three or more 
members , shall, direct that it be so considered . 
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25. Time and place of meetings. — The Advisory Board shall 
meet at such time and place as may be appointed by the 
Chairman . 

26. Notice of meetings.- ( 1) Notice shall be given to every 
member of the time and place fixed for each ordinary meeting 
at least fifteen days before such meeting and each member 
shall be furnished with a list of business to be transacted at 
the meeting : 

Provided that, when an emergent meeting is called by the 
Chairman , a notice giving such reasonable time as he may 
consider necessary, shall be deemed sufficient. 

( 2 ) No business which is not in the list shall be considered 
at a meeting without the permission of the Chairman . 

27. Presiding at meetings. The Chairman of the Advisory 
Board shall preside at every meeting of the Board at which 
he is present. If the Chairman is absent from any meeting, 
the members present shall elect one of the members to preside 
over the meeting and the member so elected shall at that meet 
ing exercise all the powers of the Chairman . 

28. Quorum . - No business shall be transacted at a meeting 
of the Advisory Board whether ordinary or emergent unless 
at least three members of which one representative each of 
employers, workers and of the Government are present : 

Provided that if at any meeting, less than three members 
are present, the Chairman of the Advisory Board may adjourn 
the meeting to a date not later than seven days , informing 
the members present and sending notice to other members 
that he proposes to dispose of the business at the adjourned 
meeting , whether there is a quorum or not, and he may there 
upon dispose of the business at such adjourned meeting even 
if there is no quorum . 

29. Decision by majority.-- ( 1 ) Every question at a meeting 
of the Advisory Board shall be decided by a majority of votes 
of the members present and voting on the question but the 
minority shall have the right of getting their dissent recorded . 
In the case of an equality of votes, the Chairman shall have 
a second or casting vote . 

( 2 ) Every question , referred to the members for opinion 
shall, unless the Chairman reserves it for consideration at a 
meeting, be decided in accordance with the opinion of the 
majority of members submitting their opinions within the 
specified time. 

30. Minutes of meetings.- ( a ) The Proceedings of each 
meeting of the Advisory Board shall be circulated to all 
members not later than two months from the date of the meet 
ing and thereafter recorded in a minute book which shall be 
kept for permanent record . 

( b ) The record of the proceedings of each meeting shall 
be signed by the Chairman of the Advisory Board or, as the 
case may be, by the person presiding at that meeting 
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31. Powers and functions of the Advisory Board .- ( 1 ) The 
Advisory Board shall advise the State Government as regards 
the standard of medical facilities to be provided which may be 
approved . 

( 2 ) The Advisory Board shall scrutinise the half-yearly 
progress reports from employers submitted under rule 85 (3 ) 
and advise the State Government to issue such instruction in 
the light thereof as will ensure compliance with the relevant 
provisions of the Act and these rules within the scheduled 
period . 

( 3 ) In addition to matters specified in sub -rules ( 1 ) and 
(2 ) above, the Advisory Board shall consider and report on 
any matter connected with the provision of medical facilities 
which may be referred to by the State Government or the 
Chairman of the Board . 

RULES PRESCRIBED UNDER SECTION 10 

Medical Facilities 
32. Types of Hospitals.-- There shall be two types of hos 
pitals in plantations, namely, Garden Hospitals and Group 
Hospitals. 

( i) Garden Hospitals will deal with out- patients, in -pati 
ents not requiring any elaborate diagnosis and treatment, 
infectious cases , midwifery , simple pre- natal and post -natal care, 
care of infants and children and periodical inspection of 
workers . 

(ii) Group Hospitals shall be capable of dealing efficiently 
with all types of cases normally encountered but will not be 
used for routine treatment. Admission to Group Hospitals 
shall be only on the recommendation of a garden hospital 
doctor, except in the case of emergency . 

33. Garden Hospitals.- ( 1 ) Subject to the provisions of sub 
rules (2 ) and ( 3 ) , every employer shall , by the 31st December 
1960 either 

(a ) provide a garden hospital in his plantation accord 
ing to the standards laid down in these rules ; or 

( b ) have a lien on beds in such hospital in a neighbour 
ing plantation or other hospital to the scale of 15 beds per 1,000 
workers as may be approved by the Chief Inspector : 

Provided that in the case of lien on hospital beds outside 
the plantation , a plantation or group of plantations may pro 
vide a dispensary with upto 5 detention beds under the im 
mediate care and supervision of a qualified medical practi 
tioner assisted by at least a full-time trained nurse and such 
other staff as the Chief Inspector may consider necessary , with 
corresponding reduction in the number of beds on which the 
plantation or group of plantations shall have a lien . 

( 2 ) A plantation employing 1,000 or more workers shall 
run its own garden hospital wherever possible while planta 
tions employing less than 1,000 workers which are situated 
within reasonable , distances from one another may, with the 
approval of the Chief Inspector, combine and provide joint 


hospitals/dispensaries and share their expenses. For this pur 
pose, the plantations concerned shall submit to the Chief 
Inspector particulars of the scale of staff proposed to be em 
ployed , the equipment proposed to be provided , the location of 
joint hospitals dispensaries, areas of plantations served , the 
distances of plantations from one another, the number of 
workers employed and all other relevant information : 

Provided that in the case of combined hospitals, planta 
tions employing more than 200 workers shall , wherever possi 
ble , run their own dispensaries referred to in the proviso to 
sub -rule ( 1 ) 

(3 ) In the plantations where a garden hospital dispensary 
or a combined garden hospital dispensary provided under sub 
rule ( 1 ) is not situated , the employer shall provide and main 
tain so as to be readily available during all hours at least one 
first-aid box or cup-board equipped with such contents, as may 
be specified by the Chief Inspector. The first-aid box or cup 
board shall be kept in charge of a responsible person trained 
in first- aid treatment whose services shall be readily available 
during all hours to render first-aid . 

( 4 ) Notwithstanding anything contained in sub-rule ( 1 ) 
to (3 ) small and inaccessible plantations employing 350 or less 
workers so situated as not to be within reasonable distance or 
reach of a garden hospital shall have, subject to the approval 
of the Chief Inspector, dispensaries with a minimum of one 
detention bed if the number of workers employed is between 
30 and 100 and for every additional 100 workers or part there 
of one bed more under the immediate care of a full-Eime quali 
fied compounder but supervised and visited thrice a week by 
the nearest garden doctor. 

(5 ) Each garden hospital shall be under a qualified medi 
cal practitioner assisted by at least one trained nurse , one 
trained mid -wife, a qualified compounder and a trained health 
assistant. The services of the staff shall be readily available 
during all hours : 

Provided that in the case of doctors employed in planta 
tions at the commencement of these rules who are not quali 
fied medical practitioners , Government may grant exemption 
from possessing the qualifications prescribed for them on the 
recommendation of the employer : 

Provided further that in the case of nurses, midwives, 
compounders and Health Assistants employed in Plantations 
who are not in possession of the required qualifications at the 
commencement of these rules the Chief Inspector may in 
consultation with the Director of Health Services grant exemp 
tion from possessing the qualifications prescribed for them on 
the recommendation of the employer . 

(6 ) Medical and auxiliary personnel shall be appointed 
according to the following scale : - 
Qualified Medical Practitioner number of workers 
not less than 

1 1750 
Midwives 

do , do . 

1/1750 
G , 1048 
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Nursing attendants (Male or female ) (number of 
workers not less than 

1700 
Compounders 

do . do . 

11750 
Health Assistants do. 

do . 

1 ( 2100 
Note : Where more than one medical practitioner are appointed, at 

- least one shall be a lady doctor. 
( 7 ) (a ) A minimum of 15 beds shall be provided in every 

garden hospital per 1,000 workers served and each 

bed shall be allowed at least 60 sq. ft. of floor space. 
( b ) Every hospital shall be of sound permanent.con 

struction , with impermeable washable walls to a 
height of at least 5 feet on the inside with proper 

water supply and efficient sanitary arrangements: 
( c ) Every hospital shall have pure piped water supply 
. and the wards, consulting room , operation theatre 

and dispensary shall each have a water point over 

a suitable glazed sink . 
( d ) The following departments shall be provided : 

( i) General ward for males ; 
(ii) General ward for females ; 
(iii) Maternity with separate labour room and Family . 

Planning Centre ; 
(iv ) Infectious ward with separate sanitary arrange 

ments ; 
( v ) Out-patient department with sufficient waiting 

space for patients to wait under cover preferably 

situated in a separate block from general wards ; 
(vi) Consulting room so arranged that patients can 

be examined in privacy ; 
(vii) Minor operation and dressing room ; 
( viii ) Dispensary and Drug Stores ; 
( ix ) General Store ; 

( x ) Kitchen for cooking ( fly proofed ) . 
( e ) In every hospital, transport facilities shall be pro 

vided for carrying patiens to and from Group Hos 

pitals. 
34. Group Hospitals.- ( 1) Group Hospitals shall be esta 
blished by the 31st December 1960. 

(2 ) Plans for the establishment of Group Hospitals con 
taining details as regards their location and size, areas of 
plantations served , the number of workers employed thereon 
etc., shall be approved by the State Government. 

( 3 ) Every Group Hospital shall have a minimum of 100 
beds and there shall be at least 3.beds per 700 workers, every 
bed having 60 sq . ft. of floor space : 

Provided that the State Government may fix a lesser num 
ber of beds to be provided in a Group Hospital and exempt a 
group of plantations from providing a Group Hospital, if it is 
satisfied that adequate alternative arrangements exist for treat 
ment of patient s intended to be treated at a Group Hospital: 

Provided further that no exemption shall be allowed with 
out the previous approval of the Central Government. 


(4 ) The hospitals -shall be built according to such speci 
fications as may be approved by the State Government. 

(5 ) There shall be provision for piped supply of pure 
water , electricity ,_modern methods of sanitation and water 
flushed closets. Each ward, labour room , surgical dressing 
room , consulting room and dispensary shall have a water point 
over a suitable glazed sink : 

Provided that with the approval of the State Government 
suitable alternative arrangements may be made in regard to 
supply of pure water , electricity and other modern methods of 
sanitation . 
(6 ) Each Hospital shall have provision for 

Operating Theatre Block ; 
X -Ray Block ; 
Physical therapy block ; 
Dental treatment block ; 
Labour room ; 
T. B. and V. D. clinics ; 
Consulting and examination rooms; 
Clinical Laboratory, fully equipped ; 
Dispensary ; 
Administrative and Office block ; 
Kitchen and Laundry blocks ; 
Lavatories and bathrooms; 
Stores ; 
Mortuary and post-mortem room ; 
Out-patients block which should preferably be 

at some little distance from the wards. 
Separate wards shall be provided for males, females , 
maternity cases and small isolated wards for infectious 
diseases : 

Provided that X -Ray and Physical Therapy Blocks may 
- not be provided if satisfactory arrangements are made by 
employers to provide these facilities with some hospital appro 
ved by the Chief Inspector . 
( 7 ) (a ) Every Group Hospital shall have such medical 

and other staff as may be specified by the State 
. Government. All doctors in a Group Hospital 

shall be qualified medical practitioners. 
( b ) There shall be 15 nurses for a 100 bedded hospital 

of whom one shall be senior trained , 5 junior 
trained and 9 assistant nurses . Such classifica 
tion may be made according to their qualifications 

and experience. 
( 8 ) A properly equipped ambulance shall be maintained 
in every Group Hospital. 

35. Equipment and drugs.- (a ) Every dispensary , garden 
hospital and group hospital shall maintain such cquipment and 
drugs etc., as may be specified by the State Government . 

( b ) The District Medical Officer concerned or an Assis 
tant Surgeon nominated by the District Medical Officer , shall 
visit the dispensaries, garden hospitals and group hospitals at 
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least once a year to see whether they are sufficiently equipped 
and stocked with drugs and send a report to the management 
and to the Chief Inspector of Plantations. 

36. Medical Records. — The Medical Officer in charge of each 
dispensary , garden or group hospital shall 

( a ) maintain such registers, books, accounts and a medi 
cal record in respect of every patient, as may be prescribed by 
the State Government for the purpose; and 

( b ) comply with such regulations as may be made by the 
State Government in respect of medical stores . 

37. Standard of medical facilities.- ( a ) Out- patients treat 
ment. - It shall include 

( i) detention for observation and treatment ; 
( ii ) preventive treatment such as vaccination and in 

occulation ; 
(iii ) free provision of all drugs including those needed 

for injections and dressings and appliances that 

may be considered necessary ; 
( iv ) anti-natal, natal and post -natal advice ; 
(v ) provision of certificates , free of cost, in respect of 

maternity and sickness benefit claims under section 

32 of the Act. 
( b ) In -patients treatment. - The hospital treatment 
shall include maintenance, food and medicines, including treat 
ment at confinement as may be available at the hospital: 

Provided the State Government may fix the charge of food 
supplied to a patient while he is in the hospital : 

Provided further that the facilities mentioned in this rule 
shall, except in the case mentioned in the first proviso , be free 
of cost to workers , and shall be paid for by the plantations, 
and in the case mentioned in the first proviso , be paid for by 
the patients . 

38. Submission of Scheme for the provision of medical 
facilities and progress reports.- ( 1 ) Within one year of the pro 
mulgation of these rules every employer shall submit to the 
Central as well as the State Government concerned a scheme 
for providing medical facilities according to the prescribed 
standards. The scheme shall show the various stages in and 
the date by which the required medical facilities are proposed 
to be provided . Medical facilities shall be provided according 
to the approved Scheme. 

( 2 ) Every employer shall furnish to the Central as well 
as State Government concerned reports, in such form as may 
be prescribed , by the 31st January and 31st July every year 
to show progress made in providing medical facilities accord 
ing to the approved Scheme. 

39. Failure to provide and maintain medical facilities as 
required in these rules. - If any employer does not provide and 
maintain medical facilities as required in these rules to the 
satisfaction of the Chief Inspector the latter will cause to be 
provided and maintained these facilities in the nearest garden 
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hospital or dispensary, or in a district board or other similar 
hospital. The defaulting employer shall be liable to pay the 
cost of such medical facilities including charges, if any, in 
respect of 

( a ) a medical officer s visit to the plantation for the 

purpose of atterdance on any sick worker or 

workers ; 
( b ) the maintenance of sick worker in a hospital dis 

pensary for each day ; and 
( c ) transport to and fro provided to the sick worker. 

( 2 ) Where medical facilities are not provided by any 
employer, the Government may also take the initiative and 
arrange for such medical facilities as they deem necessary and 
recover such contribution from the employers as the Govern 
ment may specify in this behalf. 

40. Recovery of sum due under rule 39. — When any sum of 
money is due from any employer under rule 39, the Chief Ins 
pector shall give him notice in writing requiring the payment 
of the amount to the Collector , who may recover the same as 
an arrear of land revenue . 

CHAPTER IV 

Welfare 
RULES PRESCRIBED UNDER SECTION 11 
41. Canteens. In or near every Plantation wherein one 
hundred and fifty or more workers are ordinarily employed , 
the employer shall arrange directly or otherwise , to provide 
and maintain a Canteen or Canteens with facilities for sale of 
tea , coffee and snacks to the workers. 

42. Prices to be charged.- ( 1 ) Tea, Coffee and snacks 
served in every canteen shall be sold on a no profit basis . 

( 2 ) The prices of all items served in the canteen shall be 
conspicuously displayed in every canteen . 

RULES PRESCRIBED UNDER SUB- SECTION ( 3 ) OF SECTION 12 

43. Creches .- ( 1 ) In every plantation wherein fifty or more 
women workers are employed , the employer shall provide and 
maintain a creche or creches for the use of their children who 
are below the age of six years according to the standards laid 
down in these rules . 

( 2 ) Every creche shall be conveniently accessible to the 
mothers of the children accommodated therein . 

( 3 ) There shall be not less than 15 sq. ft. of floor area 
for each child to be accommodated in a creche. 

( 4 ) The building in which the creche is situated shall be 
of sound construction with a good plinth . 

( 5 ) The plan of the creche building shall be in accordance 
with the standard plan , or with other plans approved by the 
Chief Inspector. 

(6 ) The creche shall be furnished with suitable furniture 
and a cradle for each child below the age of two. 

( 7 ) A suitably fenced and shady open -air play -ground 
shall be provided for the elder children . 
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( 8 ) The employer shall appoint 
( i) A woman to be in charge of each creche. Such 

woman shall have the training approved by the State 
Government . There shall be one such woman for 

every thirty children . 
( ii) Such other staff on ? , scale approved by the State 

Government. 
44. Wash Room .- ( 1 ) There shall be in or adjoining the 
creche a suitable wash room for the washing of the children 
and their clothes. 

(2 ) There shall be provided a latrine for the use of the 
children in the creche. 

45. Supply of milk and refreshment. – At least half a pint 
of clean pure milk if possible , otherwise powdered milk approv 
ed by the Certifying Surgeon, shall be made available for each 
child on every day it is accommodated in the creche and the 
mother of such child shall be allowed in the course of her daily 
work , two intervals of sufficient time to visit the creche and 
feed the child . For children above two years of age there shall 
be provided in addition an adequate supply of wholesome 
refreshment. 

46. Supply of clothes , soap and oil .- ( 1 ) The creche 
attendant or attendants shall be provided with four sets of 
clean clothes per year for use while on duty in the creche. 

(2 ) An adequate supply of clean clothes, soap and oil 
shall be made available for each child while it is in the creche. 

RULES PRESCRIBED UNDER SECTION 13 
47. Recreational Facilities. - Every employer shall provide 
and maintain 

(i) a recreation centre or centres for workers with provi 
sion for indoor games suitable for adult and child workers ; 

( ii ) where adequate flat open space is available within a 
reasonable distance, a playground or playgrounds for adult and 
child workers with necessary sports equipment for outdoor 
games : 

Provided that subject to the provisions of rule 48 a group 
of employers may with the approval of the Chief Inspector 
provide and maintain joint recreation centres and playgrounds 
and share their expenses. 

48. Every recreation centre to be provided and maintained 
under rule 47 shall be conveniently situated as near as possible 
to the workers quarters. 

RULES PRESCRIBED UNDER SECTION 14 
49. Educational facilities for workers children . Every 
employer shall, if the number of workers children between 
the age of 6 and 12 in his plantation exceeds 25 , provide and 
maintain a primary school or schools for imparting primary 
education to the children : 

Provided that an employer may not provide and maintain 
a primary school if there is one under the direct management 
of the State Government or of any local body for imparting 


15 


free education to the children up to the primary or higher 
standard , and within a distance of two miles from the place 
where workers reside in his plantation , or , if under any other 
law he is required to pay a cess or tax for primary education : 

Provided further that schools started with less than 50 
children will be granted recognition by the Education Depart 
ment on the condition that the entire expenses including the 
salary of teachers shall be met by the employers and financial 
aid from Education Department will be considered only when 
the strength of children reaches fifty : 

Provided further that subject to the provisions of sub -rule 
( 1 ) of rule 50 a group of employers may jointly provide and 
maintain a primary school and share its expenses. 

50. ( 1 ) Every school to be provided and maintained under 
rule 49 shall be conveniently situated and within a distance of 
two miles from the workers quarters. 

( 2 ) No school opened without the previous sanction of 
the Director of Public Instruction shall be recognised : 

Provided that in the case of any school maintained in any 
plantation at the commencement of these rules the Director of 
Public Instruction may , subject to such conditions he may 
specify , grant recognition . 

( 3 ) The schools shall be under the administrative control 
of the State Education Department . 

(4 ) Every school shall be under the management of one 
person or definitely constituted body of persons approved by 
the Education Department: 

(5 ) The school shall be conducted in conformity with the 
conditions of the Education Code . 

(6 ) A school should have a minimum site of 50 cents of 
land approved by the Education Department and a building 
100 x 18 constructed in accordance with the standard plan or 
plans approved by the Director of Public Instruction : 

Provided that where there is no standard plan or where 
it is proposed to deviate from a standard plan , the Director of 
Public Instruction s approval of the plan of the school build 
ing shall be obtained . 

( 7 ) Where adequate space is available on open air play 
ground with suitable accessories shall also be provided for the 
children attending the school. 

51. There shall be provided for every primary school main 
tained under rule 49 suchi educational and other equipment as 
may be considered necessary by the Director of Public Instruc 
tion or such other authority appointed by him . 

52. No person shall be permitted to teach in a school unless 
he has the required qualification as per Education Code Rules 
and holds a licence granted by the Director of Public Instruc 
tion : 

Provided that in the case of any person who is working 
as a school teacher in a plantation at the commencement of 


> 


16 


these rules, the Director of Public Instruction or such other 
authority as may be appointed by him may, subject to such 
conditions as may be specified , relax any of the qualifications. 

53. The curriculam , duration , standard and syllabus of the 
course of instruction to be imparted in the primary school 
shall be such as may be prescribed by the Education Depart 
ment. 

54. No fees shall be charged from the workers children 
attending the primary schools . 

RULES PRESCRIBED UNDER SECTION 16 
55. Housing accommodation for workers. - Every employer 
shall provide for every worker and his family residing in a 
plantation , housing accommodation as near as possible to the 
place of work . It shall be open to an employer to provide such 
accommodation in the course of several years provided that 
houses shall be built for at least eight per cent of the resident 
workers every year upto the maximum required . 

56. Standard and specification of housing accommoda 
tion . - All housing accommodation for workers in a plantation 
shall conform to such standards and specifications as may be 
approved by the State Government on the recommendation of 
the Advisory Board referred to in rule 65, provided that exist 
ing buildings substantially conforming to the later specifica 
tions may be accepted . 

57 . Sites for housing accommodation.- ( 1 ) The housing 
accommodation shall be provided on dry well drained land which , 
taking into consideration of the requirements regarding distance 
from the plantation , has supplies of wholesome drinking water 
within a reasonable distance. In malarial tracts , the houses 
shall be provided at a safe distance from the swamps and 
marshes and above the highest flood level. 

( 2 ) Adequate lighting arrangements shall be provided in 
the area in which housing accommodation is provided . 

( 3 ) The employer shall maintain in good condition the 
approach roads and paths to the area where houses are located 
as also the sewers and drains in that area . 

(4 ) The employer shall not deny to the public free access 
to those parts of the plantation where the workers are housed . 

(5 ) The employer shall cause the vicinity of all houses to 
be kept clear of refuse and excreta and the latrines and drains 
to be cleaned out daily and all refuse in or near them to be 
collected , removed and disposed of hygienically . 

58. Housing scheme.Within six months after standards 
and specifications are approved by Government, every employer 
shall submit to the Chief Inspector of Plantations for approval 
a scheme in regard to the provision by him of housing accom 
modation for workers. The scheme shall provide for the fol 
lowing matters : 

( 1 ) specification of the period during which housing 
accommodation is proposed to be provided in respect of all 
resident workers in a plantation , such period being not later 
than the period referred to in rule 55 . 
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( 2 ) the type design which is proposed to be adopted for 
the construction of houses, such design being in conformity 
with the standards and specifications as may be approved by 
the State Government under rule 56 . 

( 3 ) plan and site plan , in duplicate, of the buildings to be 
constructed or remodelled for use as workers houses. 

59. Construction of houses in accordance with scheme and 
report in relation thereto . — All houses shall be built in accord 
ance with the scheme as approved in writing by the Chief 
Inspector of Plantations. With a view to showing the progress 
made in providing houses according to the approved scheme, 
every employer shall submit to the Chief Inspector of Planta 
tions a report in Form No. 4 on the 31st January and 31st July 
every year . 

60. Maintenance of houses.- ( 1 ) The employer shall at his 
own expense , execute such repairs to the houses as may be 
required from time to time and maintain the houses in fit and 
safe condition for occupation . 

( 2 ) A worker occupying a house may, and an Inspector 
appointed under the Act shall , bring to the notice of the 
employer any defect in the condition of a house which make it 
dangerous to the health and safety of the worker. Where an 
Inspector so brings any such defects to notice, it shall be the 
duty of the employer to rectify them with the least possible 
delay . 

( 3 ) The employer shall get all the houses lime-washed 
at least once every year and all the doors, windows and other 
wooden structure varnished or painted once in three years . 
The dates on which lime-washing or painting was last carried 
out shall be painted or stencilled at a convenient spot on each 
building. 

61. Accommodation to be rent- free . — No rent shall be 
charged by an employer for the housing accommodation pro 
vided to workers and their families residing in his plantation . 

62 . Occupation of houses .-- ( 1 ) Houses shall be allotted 
on the basis of one house for one worker : 

Provided that it shall be open to an employer to allot 
houses to single workers at the rate of a house for not more 
than four such workers : 

Provided further that if there are more than one worker 
in a family , only one house shall be allotted to the husband , 
his wife and children . 

( 2 ) The occupant of a house shall not make any unautho 
rised additions to or alterations in the house. 

( 3 ) The occupant shall not exchange the house with the 
occupant of another house except with the written permission 
of the employer . 

( 4 ) The occupant shall not let the house or any portion 
thereof to any person . 

G. 1048 
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(5 ) All workers and members of their families occupying 
the house shall use the latrines provided and shall not pollute 
the soil and shall keep the houses and the precincts thereof 
clean and tidy and shall not waste drinking water . 

(6 ) No cattle or goats shall be kept in the living rooms or 
verandhas and no window or air spaces shall be blocked up . 

( 7 ) The employer shall bring to the notice of each worker 
to whom housing accommodation has been provided , the con 
ditions governing the occupation of such accommodation , in 
writing, in a language which the latter can understand . 

63. Occupation of accommodation after termination of 
employment.---When a worker dies in the service of the em 
ployer or retires, or goes on transfer, or resigns, or goes on 
leave or when his services are terminated , he or his family, as 
the case may be, may retain the house upto the period as 
detailed below : 

( i). In the case of death , a period not exceeding three 
months , and in the case of transfer or termination of service , 
a period not exceeding two months; 

( ii) in the case of retirement or resignation , a period not 
exceeding one month ; 

(iii) in the case of leave , for the period of leave ; and 

( iv ) in the case where the discharge of a worker is dis 
puted and the matter has been taken to an industrial tribunal 
or court , for so long as the case is not finally disposed of.. 

64. Facilities for harvesting standing crops on termination 
of employment .-- ( 1 ) In the case of termination of his employ 
ment, a worker shall, where possible , be given reasonable faci 
lities to harvest the standing crops in his garden plot. 

(2 ) In the case of any employer wanting to take over for 
the estate use any plot of land that is being cultivated by the 
workers, the workers shall be given reasonable facilities to 
harvest the standing crops in their garden plots or be paid 
reasonable compensation in lieu thereof. 

Advisory Board 
65. Constitution .-- The State Government shall, by notifi 
cation in the official Gazette, constitute Advisory Board for 
consultation in regard to matters connected with housing. 

66. Composition.- ( 1 ) The Advisory Board shall consist 
of 

(i) the Secretary to the State Government in the Depart 
ment concerned, who shall be the Chairman of the Board ; 

( ii) Two officials to be nominated by the State Govern 
ment; and 

(iii) Five representatives each of the employers and 
workers nominated in consultation with the interests concerned . 

( 2 ) The Chief Inspector of Plantations shall be the Con 
vener of the Board . 

( 3) No act or proceedings of the Advisory Board shall be 
invalid on the ground of any defect in the constitution of, or 
any vacancy in , the Board . 
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67. Term of office etc., of members. The provisions of 
rules 20 to 30 relating to term of office of members travelling 
allowance, resignation , vacation of office and procedure re 
lating to meetings of Medical Advisory Board shall apply 
mutatis mutandis to the Advisory Board constituted under 
rule 65 above. 

68. Powers and functions of the Advisory Board .- ( 1 ) The 
Advisory Board shall advise the State Government as regards 
standards and specifications of houses which may be approved . 
( 2 ) The Advisory Board shall scrutinise the yearly progress 
reports from employers and advise the State Government 
to issue such instructions in the light thereof as will ensure 
compliance with the relevant provisions of the Act and these 
rules within the scheduled period . 

( 3 ) In addition to matters specified in sub -rules ( 1 ) and 
(2 ) , the Advisory Board shall consider and report on any 
matter connected with housing of workers which may be re 
ferred to it by the State Government or by the Chairman of the 
Advisory Board . 

69. Removal of difficulties. - If there is any difficulty in 
the working of rules 55 to 68 the State Government may issue 
such instructions as it may consider necessary to remove the 
difficulty . 

RULES PRESCRIBED UNDER SECTION 17 
70. Every employer shall supply to every worker free of 
cost once in every twelve months either a cumbli or an umbrella 
or a rain - coat or a hat of suitable quality approved by the Chief 
Inspector : 

Provided that in an estate situated at an elevation of 
2500 ft. or more above sea level one extra cumbli shall be sup 
plied in addition to the above : 

Provided further that in the case of temporary workers, 
the employer shall have the option of supplying a special type 
of cumbli which is returnable on termination of the employinent 
or alternatively an allowance of six pies per day s work . 

In case of dispute or difference of opinion regarding the 
elevation of any estate, the Chief Inspector shall arrange for 
the elevation eing determined . 

CHAPTER V 
Hours and Limitation of Employment 

RULES PRESCRIBED UNDER SECTION 20 
71. Weekly holidays.- ( 1 ) Unless otherwise permitted by 
the State Government no worker shall be required or permitted 
to work on any plantation on a Sunday, except when he has 
had or will have a day of rest on one of the three days inime 
diately preceding or succeeding that Sunday : 

Provided that the weekly holiday may be substituted by 
another day : 

Provided further that every worker shall be free to work 
on a day of rest, which is not a general holiday, but in so doing 
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he shall not work for more than ten days consecutively with 
out having holiday for full one day. 

( 2 ) Every worker shall be paid for work on his day of 
rest at the overtime rate prevailing in a particular area as 
fixed under the Minimum Wages Act, 1948 , and where there is 
no such rate, at double the ordinary rate . 

RULES PRESCRIBED UNDER SECTION 23 
72. Notice of period of work.- ( 1 ) The notice prescribed 
in section 23 shall be in Form No. 5 . 

( 2 ) It shall be written in English and in the language 
understood by the majority of workers in the plantation, shall 
be displayed at some conspicuous and convenient place and 
shall be maintained in a clean and legible condition . 

( 3 ) Any modification in the periods of work in the plan 
tation which may necessitate a change in the aforesaid notice 
shall be intimated to the Inspector in duplicate, along with a 
copy of the original notice, either before the change is made 
or within three days of making any such change. 

CHAPTER VI 
Sickness and Maternity Benefits 

RULES PRESCRIBED UNDER SECTION 32 
73. Payment of sickness allowance.- ( 1 ) Every worker 
shall be entitled to obtain sickness allowance from his employer 
for each day of certified sickness for a total period of 14 days 
in a year at the rate of two- thirds of his daily time- rated 
wages, subject to a minimum of annas twelve per day. 

( 2 ) Sickness allowance specified in sub -rule ( 1 ) shall be 
paid either weekly or along with the first instalment of wages 
payable to the worker after he resumes his work on recovery 
from certified sickness . 

( 3 ) The certificate of sickness shall be issued in Form 
No. 6 ( to be supplied by the employer free of cost ) by the 
Certifying Surgeon or a resident Medical Officer appointed by 
the employer or any other qualified Medical Practitioner to 
every worker entitled to obtain sickness allowance, on a request 
being made by such worker in this behalf . Every employer 
shall pay to a worker sickness allowance due to him on 
presentation of such certificate in accordance with the provi 
sions of sub-rule ( 2 ) above . If a worker has to pay any fee 
for obtaining the sickness certificate , the employer shall bear 
the cost. 

(4 ) Notwithstanding anything contained in these rules, no 
worker shall be entitled to sickness benefits for any day on 
which he works. 

74. Payment of Maternity Allowance. - Every woman em 
ployed in a plantation in the case of confinement or expected 
confinement, shall without prejudice to her right, if any, to 
free medical facilities existing in a plantation , be entitled to 
obtain from her employer maternity allowance at such rate, 
for such period and at such intervals as have been provided 
for in the Kerala Maternity Benefit Act, 1957 (Act 19 of 1957) 
and the rules made thereunder. 
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CHAPTER VII 
RULES PRESCRIBED UNDER SUB -SECTION 2 ( e ) OF SECTION 43 

Miscellaneous 
75. Appeals.- ( 1 ) An appeal against the orders of an 
Inspector shall lie to the Chief Inspector and against the orders 
of the Chief Inspector to the State Government or to such 
authority as the State Government may appoint in this behalf. 
The appellate authority , after giving both parties an cppor 
tunity of being heard , shall either reject the application or 
decide in any manner it deems fit . 

( 2 ) All appeals under sub- rule ( 1 ) shall be in the form 
of a memorandum setting forth concisely the grounds of objec 
tions to the order and shall be accompanied by a certified copy 
of the order appealed against, duly signed by the appellant or, 
on his behalf, by a duly authorised agent or legal practitioner. 
An appeal shall be considered valid only if submitted within 
two months from the date of the order appealed against. 

(3 ) On receipt of the memorandum of appeal, the appel 
late authority shall, if it thinks fit, appoint an assessor within 
two weeks to assist in the disposal of the appeal. It shall then 
fix a date for the hearing of the appeal and shall give due 
notice of such date to the appellant and to the Inspector or 
Chief Inspector, as the case may be , whose order is appealed 
against . 

RULES PRESCRIBED UNDER SUB- SECTION 2 ( j) OF SECTION 43 
76. Registers.— ( 1) Every employer shall maintain 

( a ) registers of adult and non -adult workers in Form 
Nos. 7 and 8 respectively , and 

(b ) a register in Form No. 9 hereinafter called the Leave 
with Wages Register which shall be preserved for a period of 
three years after the last entry in it : 

Provided that if the Inspector or the Chief Inspector is 
of the opinion that any muster -roll or register maintained by 
the employer gives the required particulars in respect of any 
or all workers in the plantation , he may by order in writing , 
direct that such muster- roll or register shall, to the corres 
ponding extent, be maintained in the place of and be treated 
as the register required under this sub -rule in respect of that 
plantation . 

( 2 ) (a ) Every employer shall provide a plantation worker 
with a book in Form No. 10 (hereinafter called the Leave 
Book ) . The Leave Book shall be the property of the worker 
and the employer or his agent shall not demand it except to 
make necessary entries, and shall not keep it for more than 
a week at a time. 

(b ) If a worker loses his Leave Book , the employer shall 
provide him with another copy on the payment of two annas. 

( 3 ) Every employer shall maintain a bound Inspection 
Book and shall produce it when required by the Inspector or 
Certifying Surgeon . 


> 
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77. Returns.— ( 1) Every employer shall furnish to the 
Inspector and the Chief Inspector on or before the 31st January 
of every year an annual return in duplicate in Form No. 11. 

( 2 ) Every employer shall furnish to the Inspector and the 
Chief Inspector not later than the 15th February of the year 
subsequent to that to which it relates, returns in Form Nos. 
12, 13, 14 and 15 . 

( 3 ) Every employer shall furnish to the Inspector and the 
Chief Inspector by the 31st January and 31st July every year, 
a half yearly progress report in duplicate in regard to the pro 
vision of medical facilities in Form No. 16 . 

78. Repeal. - The Travancore- Cochin Plantations Labour 
Rules , 1955 and the Madras Plantations Labour Rules 1955 in 
their application to the territories transferred from the State 
of Madras to the State of Kerala, are hereby repealed : 

Provided that any order made or action taken under the 
rules so repealed shall be deemed to have been made or taken 
under the corresponding provisions of these rules. 


By order of the Governor, 

P. I. JACOB 
Secretary, 


FORM No. 1 


[ PRESCRIBED UNDER SUB-RULE (2) OF RULE 5 ] 


Certificate of Fitness 


Serial No .... 
Date .. 


2 . 


Name 


3 . 


Father s name 


Serial No..... 
Date . 

I certify that I have personally examined 
(name) . 
son /daughter of 
residing at 
and that his /her age , as nearly as can be 
ascertained from my examination , is ...... 


Serial No... 
Date ..... 

I certify that I have personally examined 
(name) ... 
son /daughter of 
residing at 
and that his/her age, as nearly as can be 
ascertained from my examination, is. 

... years, and that 
he / she is fit for employment in plantation 
as an adolescent/child . 

His/her description marks are . 


4 . 

Sex 
5 . 

Residence 
6. Age Certified 
7. Physical fitness 
8. Descriptive marks 
9 . Reasons for 

(i) refusal of certificate 
( ii) certificate being revoked 


w 


years , and that 


he/she is fit for employment in plantation 
as an adolescent /child . 

His /her description marks are........ 


Thump Impression 


Thump Impression 


Thump Impression 


Intitials of Certifying Surgeon 


Certifying Surgeon 


Certifying Surgeon 


Note :-Exact details of cause of physical disability should be clearly stated , 


FORM No. 2 


[ PRESCRIBED UNDER SUB -RULE (3) OF RULE 5 ] 


Register showing the Fees Paid to the Certifying Surgeon for the issue of duplicate Certificates 


Date 


Serial No. 


Father s name 


Number and date of 
previous certificate 


Name of person to whom 

granted 


Initials of the 
Certifying Surgeon 


( 1) 


(2 ) 


(6 ) 


Paid into Treasury at. 


Signature of the Certifying Surgeon . 
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on 


FORM No. 3 
[PRESCRIBED UNDER SUB-RULE (5) OF RULE 5 ] 

Certifying Surgeon s Visit Note 
Visit to (Plantation ) 

195 
Name of Certifying 

Surgeon . 
EXAMINATION AND CERTIFICATES 
( A ) CHILDREN . 
1. Original examination . 
Number examined . 

Number 
granted certificates. 
2. Re-examination of those holding certificates. 

Number examined . 
Number of certificates cancelled .. 
Reason for cancellation in each case (i. c., general nature of unfitness )... 
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(B ) ADOLESCENTS 
1. Original examination . 
Number examined .. 

Number 
granted certificates. 
Re-examination of those holding certificates . 
Number examined . 
Number of certificates cancelled .. 
Reason for cancellation in each case (i... , generalnature of unfitues).. 


2 . 


Signed . 

Certifying Surgeon . 
N. B. - Names of young persons who have been granted certificates and of those 

whose certificates have been cancelled shall be given in an Appendix to 
this Form . 


FORM No. 4 


(PRESCRIBED UNDER RULE 59 ) 
Half Yearly Progress Report for the period from 

ist January 19.... to 30th June 19 .... / 

1st July 19.... to 31st December 19 ...... 
(i) of plantation ...... 
(ii) 

Name of State and District . 
(iii) Name and address of the employer . 
(iv ) Total resident labour population including dependants in the planta 

tion....... 
(v) Number of resident workers requiring houses [vide rules 55 and 

62 (1) ] 
( vi) Number ofhouses required to be provided according to the approved 

schemeevery year [ 8 per cent of (v) above ] 
(vii) Number of houses provided according to the approved scheme 
by 

(i) construction ofnew houses . 

(ii) adaptation of old houses. 
(viii) Reasons for not providing the number of houses as required in 

item (vi) . 
G , 1048 


FORM No. 5 
(PRESCRIBED UNDER RULE 72 ) 
Notice of period ofwork 
Place 


Name of Plantation . 


District 


Adults 


Adolescents 


Period of work 


Description of Groups 


Remarks 


llale Female 
1. B. C. D. E. F. 


Children 
L. M. 


Group letter 


Male Female 
G.H. 1. J. K. 

(3 ) 


Nature of work 


( 2 ) 


( 5 ) 


(6 ) 


From 


A 
B 
с 
D 


To 


26 


From 


F 
G 
H 


To 


K 
L 
M 


Date on which the notice is first exhibited 

(Signed ) Employer 
Instructions to be followed in filling in the notice of Period of Work . 
(1) Divide all workers into groups according to the nature and periods of their work and classify Groups as A. B. C , D. Etc. 
(2) If workers in a particular group do not work during the same periods on all working days of the week, the periods should be 

shown separately for different days of sets of days during the week . 
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FORM No. 6 


[ PRESCRIBED UNDER SUB -KULE (3) OF RULE 73 ] 


Certificate of Sickness 


This is to certify that I have examined.... 
son /daughter /wife of.. 

... employed 

plantation 
in the district of... 

.and found him /her suffering 
from . 

I recommend ... 
days absence from work and payment of the corresponding sickness allowance. 


at . 


on 


2 


Signature, qualification and designation of 

Medical Practitioner . 


FORM No. 2 
[ PRESCRIBED UNDER SUB-RULE (1) OF RULE 76 ] 

Register of Adult Workers 


SI , No. 


Name, age and address 


Father s Husband s name 


Nature of work 


Remarks 


Letter of group as in Notice of 
period of work (Form No. 5 ) 


( 1 ) 


( 5 ) 


(6 ) 
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FORM No.8 
[PRESCRIBED UNDER SUB-RULE (1) OF RULE 76 ] 

Register of Non -Adult Workers 


. 


Letter of group 


Name and address Father s name 


Si. 
No. 


Date of Number of certi 

first fying Surgeon s 
employ 

Certificate with 
ment 

date 


Age as Token No. 
entered in the reference to 
certificate Certificate 

if any 


Nature 

of 
tvork 


Remarks 


as in Notice 

of period of 
work (Form No. 5 ) 


(2 ) 


(3) 


( 7 ) 


(8 ) 


(10) 


FORM No. 9 


[ PRESCRIBED UNDER SUB-RULE (1) OF RULE 76 ] 

Register of leave with wages . 


Part - Adults . 
Part II — Non -Adults . 


Plantation 
Sl. No.... 
Sl. No. in the Register ofadult /non -adult workers 
Date of entry into service 


Name of worker . 
Father s /Husband s name, 
Address 


29 


Date of which 


Number of days worked 


Leave taken 


Remarks 


Balance on 
return from 

leave 


Leave 
earned 


wages for Icave 


Leave at credit 
(including balance, 
if any, on return from 
leave on last occasion ) 


From 


Το 


From 


То 


Total days 
worked 


of 
days 


paid and amount 

paid 


(8 ) 


(9 ) 


( 10 ) 


( 11) 


Note :-Separate page shallbe allotted to each worker. 


FORM No. 10 


[PRESCRIBED UNDER SUB -RULE (2 ) OF RULE 76 ] - 


Leave Book . 


Part 1 - Adults . 
Part II — Non - Adults. 


Plantation 
Sl. No.... 
Sl. No. in the Register of adult /non -adult workers 
Date of entry into service 


Name of worker 
Father s/ Husband s name. 
Address 


Number of days worked 


Leave taken 


30 


Leave 
earned 


Balance on 
return from 

leave 


Remarks 


From 


To 


Leave at credit 
(including balance, 
if any, on return from 
leave on last occasion) 


Total days 
worked 


From 


То 


Number of 


Date of which 
wages for leave 
paid and amount 

paid 


days 


( 1 ) 


( 2 ) 


(3 ) 


(4 ) 


( s). 


(6 ) 


(8 ) 


(10 ) 


NOTE : The Leave Book shall be made out separately for each worker on thick bound sheets 
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FORM No. 11 


[ PRESCRIBED UNDER SUB-RULE (1) OF RULE 77 ] 


Annual return for the year ending the 31st December 195.... 
(To be furnished to the Inspector and Chief Inspector by the 31st January 


I. 


2 . 


Name of plantation .. 

Name of employer . 
3 . 

District 
4 . 

Postal address . ... 
5. *Average number of workers employed daily 

(i) Men 
(ii) 

Women 
(iii) Adolescents 

(a) Male. 

(b ) Female . 
6. Normal hours worked per week 

(i) Adults 
(ii) Adolescents 

( iii) Children 
7. Number of days worked in the year . 
8 . ** What rest intervals were given to 

(i) Adults.. 
(ii) Adolescents. 

(iii) Children .... 
Were week days sometimes substituted for Sundays as weekly holidays?.... 
10. Total number of workers discharged during the year for which this return 
is made.. 

Certified that the information furnished above is , to the best ofmy 

knowledge and belief, correct . 


Signature of employer. 


> 


* The average daily number should be calculated by dividing the aggregate 
number of attendance on working days by the number of working days in the year . 
In reckoning attendances, attendance by temporary as well as permanent workers 
should be counted and all workers should be included , whether thay are employed 
directly or under contractors. Days on which the plantation was closed , for what 
ever cause, should not be treated as working days . 

** Enter " one hour" , " two half hours , " one half hour" or " None" as the 
case may be. If none of these categories apply to the adult workers, enter the cate 
gory applicable to the majority of adult workers. Where the majority received 
an interval exceeding one hour, enter " one hour " . 
Note.- Where possible, separate figures should be shown in respect of clerical and 

supervisory staff and other workers , 
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FORM No. 12 


[PRESCRIBED UNDER SUB-RULE (2 ) OF RULE 771 


Leave with wages --Annual return for the year ending 

31st December 195 .... 
( To be furnished to the Inspector and Chief Inspector by the 15th February) 


1 . 


Name ofplantation 
2. Name of employer . 
3 . District ... 
4. Postal address 
5. Total number ofpersons employed during the year. 

(a ) Men 
(b ) Women 
(C) Young persons (adolescents.......... 

Children 
6. Number of persons who were granted leave during the year . - 

Men 
Women 
Adolescents 

Children 
Number of workers to whom the leave allowed amounted to thirty days. 

Men 
Women 
Adolescents 

Children 
Certified that the information furnished above is , to the best of my knowledge 
and belief, correct . 


7 . 


Signature of employer. 


Note: - Where possible , separate figures should be shown in respect of clerical and 

supervisory staff and other workers . 
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FORM No. 13 


[ PRESCRIBED UNDER SUR-RULE (2) OF RULE 77 ] 
Annual return --- Creches (Year ending the 

31st December 195....) 


To he furnished to the Inspector and Chief Inspector by the 15th February) 


1 . 


2 . 


3 


Name of plantation 

Number of women workers normally employed . 
3 . 

Area of the plantation , 
4. Number of creches . 
5. Number of children admitted in each creche. 
6. Average daily attendance of children at each creche . 

(i) Two years and below . 

(ii) Above two years... 
Facilities provided in each creche. 

(i) Milk 
(ii) Food 
(ii) Clothes 
(iv ) Toys 

(v ) Medical aid 

(vi) Others. 
8. Strength of staff employed in each creche. 

(i) Doctors : 

(a ) Males 

(b ) Females 
(ii) Nurses 
(iii) Ayahs for interior attendants 

(iv ) Sweepers. 
9. Remarks.. 

Certified that the information furnished above is , to the best of my 

knowledge and belief, correct . 


Siyname ofenylover 


Date 


G 1048 


FORM No. 14 


[ PRESCRIBED UNDER SUB-RULE (2) OF RULE 77 ] 

Annual return - Canteens 
Year ending the 31st December 195...... 
( To be furnished to the Inspector and Chief Inspector by the 15th February ) 


Name of Plantation 
Area of Plantation .. 


Number and type of Caoteen 


Nuaber of workers 
normally employed 

daily 


Remarl s 


Providing 

cooked food 
cod refreshment 


Proriding 
cooked food 
only 


Providing 

refreshment 
and tea coffee 

only 


Number of workers 
Patronizing cach 
canteen normally 

dails 


Providing 
tea /coffee 

only 


Whether articles sold 
below cost price. If so, 
state , items prorided 
below cost price in 

each canteen 
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etc. 


(3 ) 


(8 ) 


Certified that the information furnished above is, to the best of my knowledge and belief, correct . 


Signature of emploger. 


FORM No. 15 


[ PRESCRIBED UNDER SUB -RULE (2 ) OP RULE 71 ] 


Annual return - Sickness Benefit. 

For the year ending the 31st December 195 * 
(To be furnished to the Inspector and Chief Inspector by the 15th February) 


Name of Plantation 


Number of persons cmployed 


Number of persons who 
applied for sickness benefit 


Number of cases in which the 

claim was rejected and 
the reasons therefor 


Number of persons who were 

granted sickness benefit 
and the total amount paid 


Remarks 


(2) 


Signature of Employer. 


Date 


Non :-Where possible ,separate figures should be shown in respect of clerical and supervisory staff and other workers , 
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FORM No. 16 


[ PRESCRIBED UNDER SUD-RULE (3 ) OF AULI 77 ] 

Provision of Medical Facilities , 
Return for the period ending the 30th Juno 195..or 

31st December 195.... 


( To be furnished to the Inspector and Chief Inspector by 

the 31st July /31st January) 


Name of plantation .. 

Total population . 
3. Average number of workers employed daily. 

Garden hospital/dispensary. 


4 . 


FIGURES PER 700 WORKERS 


Nature of medical facilities 


Facilities 
prescribed 
in the rules 


Facilities 
available 


Deviation 
+ (plus) 


- (mious) 


Hospital beds. 

Doctors 
Mid -wives 
Nurses 
Compounders 
Anti -malaria Assistants 


5 . 


Number of first-aid boxes or cup -boards maintained , if 

any 
6. Steps taken or proposed to be taken , if any, to bring 

the medical facilities available in the plantation at par 
with those prescribed in rules. State with special 
reference to the various stages of the approved scheme 

for provision of medical facilities 
7. Number of patients recommended for treatment at the 

Group Hospital and arrangements made for their 
treatment if no Group Hospital has been established 


Signature ofthe employer. 


Kerala Gazette No. 14 dated 7th April, 1959. 
PART I 

Section iv . 
GOVERNMENT OF KERALA 
Revenue (E ) Department 

NOTIFICATION 
No. 21574 -F3|58|Rev . Dated , Trivandrum 26th March 1959. 

In exercise of the powers conferred by Section 25 of the 
Sthanam Properties ( Assumption of Temporary Management 
and Control) and Hindu Succession (Amendment ) Act, 1958 
(Act 28 of 1958, the Government of Kerala hereby make the 
following Rules namely : 

RULES 
1. These rules may be called the Kerala Sthanam Properties 
(Assumption of Temporary Management and Control) Rules 
1958 . 

2. These rules shall come into force at once. 
3. In these rules, unless context otherwise requires - 

(i) The Act means the Sthanam Properties (Assump 
tion of Temporary Management and Control) and Hindu Suc 
cession ( Amendment ) Act, 1958 . 

( ii) Form means a form appended to these rules . 
( iii ) Section means a section of the Act. 

( iv ) Estate means all movable and immovable proper 
ties of the Sthanam . 
PROCEDURE TO BE FOLLOWED FOR ASSUMING MANAGEMENT 

OF THE ESTATE . 
4. The application under Section 4 shall be duly stamped 
and presented to Government who may , if deemed necessary, 
cause the same to be enquired into by the Collector or such 
other officer as they may direct. The officer holding the en 
quiry shall submit his report as expeditiously as possible setting 
out fully and clearly all the relevant facts and circumstances 
necessary to enable Government to make a decision on the 
application and showing among others , the following parti 
culars : 

(i) The geographical situation of the Sthanam pro 
perties, their approximate size, the amount of land revenue and 
other dues payable to the Government; the rent roll and the 
total annual income of the properties and expenditure, including 
the transaction in grain , if any. 

( ii) The names, age and relations to the Sthanamdar of 
the members of his family and of his heirs ; the manner in 
which their interests are involved and their wishes as regards 
the management of the property . 

( iii) The present financial condition of the Sthanam 
properties, as far as ascertainable . 

G 1250, 
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(iv ) If the Sthanam properties are encumbered , the 
approximate extent of indebtedness , the names of principal 
creditors, the approximate amount due to them . 

( v ) Special facilities or difficulties likely to affect the 
administration of the property . 

( vi ) If there are any temples , chatrams or other institu 
tions of which the Sthani is the heriditary trustee, the names 
and situation of such institutions, their approximate annual 
income and expenditure. 

5. The Officer holding the enquiry shall, at the approximate 
time, give notice to the karanavan of the Tarawad , the members 
of which constitute the heirs and in cases where the heirs belong 
to more than one tarawad, to the karanavan of each such 
Tarawad, and shall afford them a reasonable opportunity for 
being heard and for adducing evidence. The notice shall be 
in the form in Appendix V to these rules and shall give them 
minimum of seven days time. 
MATTERS TO BE ATTENDED TO ON ASSUMPTION OF 

MANAGEMENT OF THE ESTATE 
6. On publication of the notification under section 5 the 
Collector should take immediate possession and custody of 
all the properties of the Sthanam and make necessary provi 
sional arrangements to carry on the current administration 
of the Estate and of the institutions attached to it, reporting 
them for the approval of the Board of Revenue. 

7. He should also submit to the Board of Revenue as early 
as possible, detailed proposals for the future management of 
the Estate, under the foīlowing heads : 

( i) Appointment of Manager . 

(ii) Details and scale of the establishment required 
under all heads. 

( iii) Allowances required for the maintenance of the 
Sthani and such relatives or other members of the family as 
are entitled to be maintained at the expense of the Estate, sub 
ject to section 9 ( 2 ) (k ) . 

(iv) List of recurring ceremonies and festivals to be 
observed an amount required for each . 

( v ) Assessment, water -tax, taxes payable to munici 
palities or Local Bodies and other public dues payable by the 
Estate. 

( vi) List of temples or other institutions wholly or partly 
maintained from the funds of the Estate and the amounts 
puyable annually on this account. 

( vii ) The existing forests and the areas that should be 
reserved as such with details for their future conservancy and 
working . 

8. The Collector shall also ascertain and prepare the follow 
ing details : 

. : ( i) A list of landed properties of the Sthanam , their 
situation , tenure and extent. 

(ii ) An inventory of all movable properties of the Estate. 
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( iii) A statement of debts due to and by the Estate , 

( iv ) A list of buildings belonging to the Estate , showing 
the description and approximate value of each , the use to which 
it is put, its condition and if it is urgently in need of repairs, 
the amount required to meet them . 

9. As soon as practicable , after proposals for management 
have been submitted under rules 6 and 7 the Collector shall 
submit to the Board of Revenue for sanction a budget in Form 
in Appendix VI for the portion of the current financial year 
subsequent to the assumption of Management. Pending receipt 
of orders on this budget , the Collector may, in anticipation of 
sanction , incur all urgent charges on account of the current 
administration of the Estate . Regular annual budgets showing 
the correct particulars of annual Revenue and charges should 
be submitted to the Board of Revenue in Form in Appendix VI 
in respect of the subsequent financial years , so as to reach the 
Board , on such date as Government may, by order prescribe. 

APPOINTMENT AND DUTIES OF MANAGER . 
10. When a Government servant is appointed manager he 
shall be considered to be on foreign service 

11 . A Manager other than a Government servant shall be 
appointed under section 9 ( 2 ) ( a ) of the Act only with the prior 
approval of the Board of Revenue. The person so appointed 
shall execute a security bond as provided in Rule 12 . 

12. The security to be furnished by the Manager appointed 
under rule 11 may be any one of the kind detailed under 
article 196 of the Travancore Financial and Account Code sub 
ject to the addition " personal securities or land properties" as 
the Collector may direct, but shall be for an amount not less 
than 10 % of the average monthly receipt of the Estate . 
Security bonds shall be executed in the form given in Appendix 
I, II, III or IV as the case may be. 

13. The security bond shall be registered whenever such a 
registration is enjoined by the Law in force and the estate con 
cerned shall bear the stamp duty and registration and other 
fees . 

14. No security bond shall be necessary in respect of 
Government servants appointed as Ex-officio Managers . 

15. Every Manager appointed by the Collector shall manage 
the property placed under his charge diligently and faithfully 
and shall have power, subject to the control of the Collector 
and the Board of Revenue , to collect rents of lands placed under 
his charge, as well as all other money or debts due to the 
Sthanam and to grant receipts therefor and may, under the 
orders of the Collector or Board of Revenue, grant or renew 
such leases, as may in his opinion , be necessary for the good 
management of the property and do all such lawful acts, as 
may be , generally or specially authorised , by the Collector or 
the Board of Revenue, to do for the good management of the 
property 
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ESTABLISHMENT FOR MANAGEMENT OF ESTATE . 
1.6 . In making appointments_connected with the main 
tenance and management of the Estate, the Collectors shall as 
far as possible try to absorb the existing staff and other em 
ployees under the Sthanam . 

17. If for any reason , any retrenchment becomes necessary, 
proposals for payment of compensation to the staff and em . 
ployees of the sthanam retrenched on assumption , consistent 
with the nature of their service, conditions of employment and 
financial position of the Estate , shall be submitted by the Col 
lector, for the approval and sanction of the Board of Revenue. 

18. The remaining staff of the Sthanam shall be allowed 
to continue in the service of the Estate under management, 
on the same conditions and terms of employment to which they 
were subject to under the Sthanam , as far as possible . 

19 . The extra staff required should generally be recruited 
from persons outside the service of the Government. The loan 
of a Government servant shall not be applied for unless his 
training in the public service is likely to have specially quali 
fied him for the duties of the post he is required to fill and no 
suitable non -official can be obtained . 

20. A Government servant transferred to the Estate Service 
shall remain subject to the general and disciplinary rules which 
would have applied to him as a servant of the Government, had 
he not been so transferred . 

21. Ex-servants of the Government in receipt of superan 
nuation , retiring or invalid pensioners, may be entertained in 
Estate Service by the Collector, without sanction of the Board 
of Revenue or the Government, in posts which he is himself 
competent to fill . 

22. The Collector shall have entire control over other estate 
servants and may appoint, fine , reduce, suspend, remove , dismiss 
or otherwise punish any such servant, except a Manager or any 
Officer in respect of a monthly salary of Rs. 100 and above. 

23 . An appeal shall lie to the Board of Revenue against any 
such order of the Collector . No such appeal shall be considered 
if it is not preferred within twomonths from the date on which 
a copy of the order appealed against was communicated to the 
appellant and no reasonable cause is shown for the delay . 

24. There shall be no appeal against an order passed by 
the Board 

25. Contribution towards the cost of pension and leave 
saiary of Government servants lent to Estate service should 
be regularly remitted every month into the Government 
Treasury. Officers disbursing salaries from Estate Funds shall 
be held primarily responsible for any omission to account for 
the contributions due. 

26. The Collector may, in his discretion require security 
from the subordinate Estate servants and determine the nature 
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of such security , but the amount in such cases shall not exceed 
Rs. 500 . 

27. The Collector may, with the sanction of the Board of 
Revenue, or the Government as the case may be retain the 
services of any Government servant lent to the Estate, for 
employment in the Estate for such time after the restoration 
of the Estate , as may be necessary , in order to wind up the 
accounts relating to the period of the Estate s management. 

28. Collector shall ordinarily follow the provisions of the 
Rules applicable to Government servants in regard to allow 
ances, leave etc., of the Estate employees who are not Govern 
ment servants lent to the Estate . If in any case, the strict 
application of the said Rules cannot be made without causing 
hardship , he shall apply for the sanction of the Board of Re 
venue, to any special concession not provided in the said rules 
that he may consider necessary. 

EXPENDITURE FROM ESTATE FUNDS . 
29. The Collector shall not incur any charge without the 
general or special sanction of the Board of Revenue and unless 
it can be met from the provision available in the original or 
revised budget. 

30. Unless the Government otherwise direct, all moneys 
received by or on behalf of, the Collector on account of the 
Sthanam properties shall be employed in meeting the charges 
included in Class I hereinafter specified , before it is employed 
in meeting the charges in Class II and III hereinafter specified 
and meeting the charges in Class II, before it is employed in 
meeting those in Class III. 

CLASS I. 
Charges necessary for the management and supervision 
of the Estate property : 

Charges on account of Government Revenue and of all 
cesses and other public demands due in respect of such pro 
perty or any part of such property . 

CLASS II. 
Charges on account of rent or other demands due to any 
superior landholder in respect of any land included in the 
Estate ; maintenance of the Estate buildings and movable pro 
perties and the suitable up -keep of furniture, equipage, live 
stock and other movable property belonging to the Sthanam ; 
Expenses necessary to protect the interest of the Estate in the 
Civil Courts or otherwise ; Interim payments to members or 
heirs entitled to a share in the Estate under Section 9 ( 2 ) (k ) . 

CLASS III . 
Charges for partition , if any, undertaken under Section 
9 ( 3 ) the improvement of the land and property of the Sthanam 
in general. 

31. The Collector may sanction expenditure on account of 
unusual charges and ordinary charges of a non -recurring nature 
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up to a limit of Rs. 250 on each item . The Collector may , also 
incur excess expenditure not exceeding 10 % of the amount in 
respect of ordinary charges of a non -recurring nature sanc 
tioned by the Board of Revenue. 

32. No subscription or donation should be paid without the 
sanction of the Board of Revenue. Such payments may be 
recommended for deserving objects, on a scale befitting the 
position of the Sthanamdar s family and justified by the finan 
cial position of the Estate. 

33. In order to enable a disbursing officer to meet urgent 
charges and to avoid submission of a bill for every separate 
item of contingent expenditure, a permanent advance shall be 
granted with the sanction of the Board of Revenue for such 
amount as may be necessary. 

34 . As a rule, salaries and allowances should be paid in 
cash . Payment in grain should , as far as possible, be replaced 
by cash allowances, when such a course is unobjectionable on 
general grounds. 

35. Before any expenditure is incurred on any work , an 
estimate for it must be sanctioned by proper authority . The 
estimates shall be prepared in the forms in use in Public Works 
Department. The works shall ordinarily be entrusted to the 
P. W. D. 

36. The Collector may execute on his own authority original 
work or repairs up to a cost of Rs. 2,500 . For works exceeding 
the said limit the previous sanction of the Board of Revenue 
shall be obtained . Works of real urgency may, however, be 
put in hand , in anticipation of sanction . 

37 . Surplus funds should as far as possible be utilised on 
productive improvement to the existing property of the Estate 
concerned or invested in securities referred to in Section 
9 ( 2 ) ( 1 ) . 

TREASURY AND ADMINISTRATIVE ACCOUNTS OF THE ESTATE. 

38 . As soon as the Estate is taken under management, a 
personal deposit ledger should be opened for it in the nearest 
District or Sub Treasury . All transactions except mere book 
adjustment shall be entered in this account. 

39. All amounts collected by a Manager shall be brought 
to his Day -book to be maintained in Form in Appendix VII. 
The total amount collected should be remitted into the nearest 
Government Treasury , as soon as it reaches the sum fixed by the 
Collector as the maximum which the Manager may retain . 
Such maximum shall not exceed the amount of security to be 
furnished under Rule 12. But whether the maximum is reached 
or not, the Manager shall close his Day-book for each month 
and remit the entire collection on hand , however small, so as 
to reach the Treasury on the day on which the account is closed 
for the month , 

40. With every estate remittance to a Government Trea 
sury, a chalan should be prepared in triplicate. The District 
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Treasury or Sub Treasury Officer concerned should acknowl. 
edge the receipt of the amount in each of the Chalans and 
promptly forward one copy to the Collector, one to the Dis 
trict Treasury Officer and the third to the Manager of the 
Estate. On receipt of the chalan , the District Treasury Officer 
concerned will credit the amount in the Personal Deposit 
account of the Estate to be maintained in his office . 

41. The Manager shall submit to the Collector a weekly 
cash balance report in Form in Appendix VIII with all paid 
voucher . 

42. The money required for expenditure of any descrip 
tion on account of an Estate shall be obtained invariably by 
issue of cheques on the Personal Deposit Account in the 
Government Treasury. Under no circumstances shall any por 
tion of Estate receipt be utilized directly for expenditure, how 
ever urgent. 

43. The Manager shall be authorized by the Collector for 
the signing of cheques in respect of Estate transactions. 

44. The Collector shall maintain in his Office a register in 
Form in Appendix IX , separately for each estate. The entries 
relating to receipts should be posted from the chalans received 
from the Treasury Officer and the weekly cash balance report 
received from the Manager. The entries relating to charges 
should be posted from the particulars on the reverse of the 
daily cash balance report and checked with the paid bills sub 
mitted by the Manager. A total should then be struck under 
receipts and charges. The entries in this register shall be 
verified with the monthly extract from the Personal Deposit 
Account received from the Treasury Officer. 

45 . Before cashing an Estate Cheque, the Treasury Officer 
shall satisfy himself that the cheque is in due form , bears 
the signature of the officer empowered to issue it and that there 
is sufficient balance in the personal deposit account to honour 
the cheque. 

46. In no circumstances shall a cheque be issued unless 
there is a bill for the amount duly passed for payment by 
competent authority. Every bill should be signed by the draw 
ing officer who will either be the Collector or the Manager. 

47. The Manager shall be competent to pass finally all bills . 
for fixed charges and further charges, which the superior 
officers have sanctioned or which , under the Rules , he can him 
self incur . In all other cases, the bills should be submitted to 
the Collector for counter -signature and to pass orders . 

48. The Manager who draws money for disbursement from 
a Government Treasury shall maintain a cash book in Form in 
Appendix X relating to all moneys coming into his hands in 
this way and all disbursements made from them from day to 
day. An extract from this book shall be submitted to the 
Collector at the end of every month with particulars of the 
balance on hand and the reason why each item composing it 
remains undisbursed , 


. 
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49. Whenever there is brought to light any defalcation or 
loss of Estate Funds, the Collector shall send immediately a 
preliminary report to the Board of Revenue. When the matter 
has been fully enquired into , a complete report should be sub 
mitted regarding the nature and extent of loss, the errors or 
neglect of rules by which it was rendered possible, the action 
taken against the persons responsible and the prospect of effect. 
ing a recovery. A copy of the Collector s preliminary and 
subsequent report should be sent to the Examiner of Local 
Fund Accounts for information . 

AUDIT OF ACCOUNTS 
50. A complete audit of the entire receipts and charges of 
the Estate shall be conducted by the Examiner of Local Fund 
Accounts. The Examiner of Local Fund Accounts shall for 
ward the report after such audit to the Board of Revenue 
through the Collector . 

he 
51. Audit fees shall be levied at 0.6 per cent of the gross 
receipts, for audit of the accounts by the Local Fund Audit 
Department . 

52. Transaction in grain should be accounted for separately 
and not included in cash accounts . 

53. The Manager shall submit to the Collector every month 
a Demand, Collection and Balance Statement, in Form in Ap 
pendix XI of Revenue and debt due to the estate in cash . A 
similar statement should be submitted for grain transactions in 
Form in Appendix XII. 

SUIT AND LAW CHARGES 
54. Manager shall not institute suits, or proceedings on be 
half of the Estate on his own_authority , unless empowered 
specially for the purpose by the Board of Revenue. When diffi 
cult or doubtful points of law or special important issues are 
involved , the Manager shall obtain the sanction of the Collector 
before instituting the suit. Whenever in the Collector s opinion , 
the matter is of sufficient importance , the Board s sanction shall 
be obtained. 

55. Suits against the Estate involving important issues on 
doubtful or difficult questions of law , shall be reported to the 
Board of Revenue and drafts of written statement , which it is 
proposed to file, shall be forwarded for approval. Other suits 
may be defended by the Manager with the Collector s approval. 

56. The Collector may order appeals to be filed on questions 
of fact without reference to the Board , in any suit originally 
instituted on his own authority . 

57. The Board of Revenue shall be the competent authority 
to sanction the appointment of a standing lawyer to the Estate 
and fix terms of appointment. 

58. The result of all suits and appeals of which the institu 
tion or defence has been sanctioned by the Board , shall be re 
ported to the Board , 


59. The Collector may incur all ordinary charges incidental 
to the conduct of suits instituted or defended by him at his own 
instance, or in anticipation of sanction or with the approval of 
the Board . The Collector shall also be competent to sanction 
the payment of cost and other amounts decreed against estates . 
The sanction of the Board of Revenue shall be obtained when 
extraordinary charges have to be incurred . 

60 . Collector may sanction the payment of Pleader s fee in 
original suits allowed by Civil Courts and fees in excess of 
regulation fees subject to a maximum of Rs. 75 in each case . 
In suits, settled , withdrawn, compromised etc., or decided 
ex parte , regulation fees, shall be allowed , according to the 
Rules for the time being in force . 

61. Collector may sanction fees to pleaders appearing in 
criminal cases in which the interest of the Estate are involved , 
without reference to the Board of Revenue. The fees should 
not exceed Rs. 25 for each appearance and Rs. 35 when public 
prosecutors are engaged . 

MISCELLANEOUS 
62 . Collectors are empowered to write off amounts of ir 
recoverable rents and debts due to the Estate either in cash or 
grain , for the recovery of which all possible processes have been 
exhausted, upto Rs. 100. The Board of Revenue shall exercise 
similar powers upto Rs. 300. In all other cases, sanction of 
the Government shall be necessary . 

63. The Collector may sanction transfer of registry and ar 
range for the changes being carried out in the Taluk and Vil 
lage Accounts. 

64. The Manager shall ordinarily sign bonds and deeds 
executed on behalf of the Estate . 

65. The Manager shall himself sign plaints and miscellane 
ous applications in suits instituted on behalf of or against the 
Estate . 

66 . Articles of value belonging to the Estate and not requir 
ed for ordinary use, shall be deposited in sealed boxes in the 
nearest Government Treasury . 

67. The notices issued under the Act shall be in writing and 
authenticated by the signature and seal of the Collector or the 
Manager as the case may be and served in any of the manner 
in which summons on the defendants are served under the Code 
of Civil Procedure, 1908. 

68. No immovable property of the Estate under manage 
ment of the Government shall be liable to sale on account of 
arrears of Land Revenue, accruing while such Estate is under 
the management of the Government. Provided that, all such 
arrears of Land Revenue shall be the first charge upon the sale 
proceeds of any such property , which may be sold for any other 
cause than for arrears of revenue. 

69. While submitting proposals for withdrawal from mang 
gement of the Estate under Section 14 , the Collector shall 
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submit a detailed estimate of post -rendition charges such as 
those on account of public works executed but not yet paid , for 
payment of Pleader s fees and all other liabilities incurred but 
not discharged upto the date of withdrawal. 

70. The cash balance to the credit of the restored Estate 
after reserving the amount referred to in Rule 69 shall be hand 
ed over to the person entitled to receive back the Estate pro 
perties, immediately after the date of restoration and a receipt 
obtained and filed in his office. Receipts for jewels and other 
valuables handed over shall also be similarly retained . 

71. It shall also be competent for the Board, subject to the 
approval of the Government , to issue executive instructions 
from time to time as may be found necessary for the proper 
working of the Rules and may prescribe the maintenance of 
additional registers and Forms for the purpose . 

* 72 : The Collector shall submit to the Board of Revenue an 
annual report on the administration of Estate soon after the 
close of the financial year, containing such details as the Board 
of Revenue may specify in this behalf. The Board of Revenue 
shall submit the report to the Government with its remarks. 


By order of the Governor, 
K. K. RAMANKUTTY , 

Secretary. 


APPENDIX I 

( See Rule 12 ) 
FORM OF AGREEMENT TO BE EXECUTED BY THE MANAGERS 

OF ESTATES, WHEN CASH IS DEPOSITED AS SECURITY 

Agreement executed on this the.. day of 
One thousand nine hundred and . 

.By ( H. E. name 
and address ) (hereinafter referred to as the bounden ) in 
favour of the Governor of Kerala (hereinafter referred to as 
the Government) . 
WHEREAS the bounden Sri.. 

has been appointed 
as the Manager of the.. 

Estate , hereinafter referred 
to as the Estate taken over for management by the Govern 
ment under the Sthanam Properties (Assumption of Temporary 
Management and Control) and Hindu Succession (Amendment) 
Act, 1958 (Act 28 of 1958 ) . 
Note ;—If the money is deposited in the Treasury , this must 

be stated and the number and date of the chalan 

should also be stated . 
AND WHEREAS the bounden in consideration of his being 
so appointed to the management of the Estate has delivered 
to and deposited with the Collector.. 

the sum of 
Rs. 

in cash for the purpose of securing and indemni 
fying the Estate and the Government against all loss and 
damage which the Estate or the Government may, in any way 


suffer, by reason of the property of the Estate or the income 
thereof or any part or parts thereof respectively being in any 
way consumed , wasted , embezzled , stolen , misspent, lost, mis 
applied or otherwise dishonestly, negligently or by or through 
oversight or violence, made away or parted with by the bounden 
and as security for the due and faithful performance by the 
bounden of the terms and conditions herein contained. 

NOW THESE PRESENTS WITNESS as follows: 

1. The bounden shall as Manager of the Estate manage 
the Estate diligently and faithfully and use all the means in 
his power as Manager to improve the property of the Estate 
for the benefit of the Estate thereof. 

2. The bounden shall as Manager of the Estate pay or 
remit promptly , and every month to the Treasury at. 
for and on account of the said Estate , all sums of money 
received by him . 

. ; from or on account, or in respect, 
of the Estate and at the expiration of every year of his manage 
ment render to the Collector 

District, a true and 
correct account of the administration of the Estate . 

3. The bounden shall be personally liable and answerable 
for all embezzlements or misapplication of any property belong 
ing to the Estate which may be embezzled or misapplied during 
his management in consequance of any abuse of his trust or 
otherwise and he shall make good any and all such loss which 
the Estate or the Government may incur by reason of any 
negligence or omission on the part of the bounden in his 
management of the said property or otherwise . 

4. The bounden shall adhere to such regulations as have 
been or may hereafter be framed for his guidance by the Gov 
ernment or the Collector and will abstain from obtaining any 
advantage to himself directly or indirectly from the property 
committed to his charge other than the allowance granted to 
him . 

5. The bounden doth hereby agree that the said sum of 
Rupees . .....so deposited as aforesaid shall be and remain with 
the Government as and for security to the Government, with 
full power for the Government from time to time as occasion 
shall require, to apply the said sum of Rupees . 
a sufficient portion thereof, in or towards the indemnity as 
aforesaid . 

6. In case any amount in excess of the amount deposited 
with the Government under these presents is found due from 
the bounden due to breach of all or any of the terms and condi. 
tions herein contained , all such sums may also be recovered 
from the bounden . 

7. On the vacation by the bounden of his office as Manager 
of the Estate , the said sum of Rupees.. .shall not be at 
once returned to him but shall be and remain with the Collector 
for a further term of six months as security against any loss 
that may have been incurred by the Estate owing to the noglect 


, 


Or 


or default of the bounden and which may not have been dis 
covered until after the vacation of his office of the Manager by 
the bounden . 

8 . All questions which shall arise as to any breach by the 
bounden of any of the terms and conditions contained in these 
presents or as to the duties and obligations of the bounden , 
shall be determined by the Collector 

whose decision 
thereon shall be final and conclusive and altogether operative 
and binding upon the bounden unless he shall, within three 
months after such decision has been communicated to him , 
appeal therefrom to the Kerala Board of Revenue. The deci 
sion of the Board of Revenue upon any such question as afore 
said shall be final and conclusive and altogether operative and 
binding upon the bounden and shall not be open to question or 
dispute by him upon any ground whatsoever . 

9. All sums found due from the bounden to the Estate 
or to the Government under or by virtue of these presents shall 
be recoverable from the bounden and his properties movable 
and immovable under the provisions of the Revenue Recovery 
Act for the time being in force as though they are arrears of 
Land Revenue or in such other manner as the Government 
may deem fit. 

In witness whereof, the said Sri... the bounden 
has hereunto set his hands on the day and year first above 
written . 
Signed by the above named in the presence of witnesses. 

1 . 
2 . 


APPENDIX II 

(See Rule 12 ) 
Form of agreement to be executed by the Managers of Estates, 
when movable property other than cash is deposited 

as security . 
· Agreement executed on this the 
day of 

One thousand nine hundred and 
By (H.E. name and address ) (hereinafter referred to as the 
bounden ) in favour of the Governor of Kerala 
(hereinafter referred to as " the Government" .) 

Whereas the bounden Sri .. 
has been appointed as the Manager of the 
Estates (hereinafter referred to as "the Estate ) taken over for 
management by the Government of Kerala under the Sthanam 
Properties (Assumption of Temporary Management and Con 
trel) and Hindu Succession (Amendment) Act 1958, (Act 28 
of 1958 ) . 

And . Whereas the bounden in consideration of his being 
50 appointed to the management of the Estate has delivered 
to and deposited with the Collector, the movable properties 
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mentioned in the Schedule hereunder written of the aggregate 
value of Rupees 

.. for the purpose of 
securing and indemnifying the said Estate and the Govern 
ment against all loss and damage which the Estate or the 
Government may , in any way suffer, by reason of the property 
of the Estate or income thereof or any part or parts thereof 
being in any way consumed , wasted , embezzled , stolen , mis 
spent, lost, misapplied or otherwise dishonestly , negligently or 
by or through oversight or violence, made away or parted with , 
by the bounden and as security for the due and faithful per 
formance by him of the terms and conditions herein contained , 

Now These Presents Witness as follows: 
1. The bounden shall as Manager of the Estate manage the 
Estate diligently and faithfully and use all the means in his 
power as Manager to improve the property of the Estate for 
the benefit of the Estate . 

2. The bounden shall pay or remit promptly every month 
to the Treasury at 

on account of the Collection 
for and on account of the Estate all sums of money received 
by him or on account or in respect of the Estate and at the 
expiration of every year of his said Management render to 
the 

Estate a true and just account of the 
administration of the Estate. 

3. The bounden shall be personally liable and answerable 
for all embezzlements or misapplication of the property of the 
Estate which may be embezzled or misapplied during his 
management, in consequence of any abuse of his trust and the 
bounden shall make good any loss which the Estate or the 
Government may incur, by reason of any negligence on the 
part of the bounden , in his management of the said property . 

4. The bounden shall adhere to such regulations as have 
been or may hereafter be framed for his guidance by the 
Government or the Collector. 

5. The bounden shall abstain from obtaining any advant 
age to himself directly or indirectly from the property com 
mitted to his charge other than the allowance granted to him 
by the Government. 

6. The bounden hereby also agrees that the said movable 
properties so deposited as aforesaid shall be and remain with 
the Government as and for Security to the said Estate , for the 
purposes aforesaid , with full power for the Government from 
time to time, as occasion shall require , for and on behalf of 
the Estate , to sell all or any of the said movable properties 
either by public auction or private contract and to buy in or to 
rescind any contract for sale, without being responsible for 
any loss occasioned thereby and to apply the proceedings of 
any such sales after deducting therefrom all expenses connected 
with such sale or a sufficient portion of such proceeds in or 
towards the indemnity of the Estate, as the case may require. 
The receipt of the Collector for the proceedings of any such 
tale as aforesaid or for any moneys paid for any such movablo 


property as aforesaid which may be sold , shall effectually 
discharge the person or persons paying the same therefrom 
and from the liability of being bound to see to the application 
thereof and from being responsible for any loss or misapplica 
tion thereof. 

7. In case any amount in excess of the amount realised 
by the Government from the sale proceeds of the movables as 
hereinbefore provided is found due from the bounden due to 
breach of all or any of the terms and conditions herein con 
tained it shall be competent for the Government to proceed 
against the bounden and his properties movable and immovable 
for recovery of such sum . 

8. On the vacation by the bounden of his office of the 
Manager, the security properties or so much thereof as shall 
not have been sold under the provisions in that behalf herein 
before contained, shall not at once be returned to him but shall 
be and remain with the Government for the further term of six 
months as security against any loss that may have been 
incurred by the said Estate owing to the neglect or default of 
the bounden and which may not have been discovered until 
after his vacation of the office of Manager. 

9. All questions which may arise as to any breach by the 
bounden of any of the terms of this agreement or as to the 
duties and obligations of the bounden as manager, as aforesaid , 
shall be determined by the Collector whose decision thereon 
shall be final and conclusive and altogether operative and 
binding upon the bounden unless he shall, within three months 
after such decision shall be communicated to him , appeal there. 
from to the Board of Revenue. The decision of the Board of 
Revenue upon any such question as aforesaid shall be final and 
conclusive and altogether operative and binding upon the 
bounden and shall not be open to question or dsipute by him , 
upon any ground whatsoever . 

10. All sums found due from the bounden under or by 
virtue of this agreement shall be recoverable from the bounden 
and his properties movable and immovable under the provisions 
of the Revenue Recovery Act for the time being in force as 
though they are arrears of land revenue or in such other 
manner as the Government may deem fit . 

In witness thereof the bounden Sri 
has hereunto set his hands on the day and year first above 
written . 

The Schedule above referred to 
(H.E. particulars of movables ) 
Signed by Sri 
In the presence of Witnesses : 

( 1 ) 
( 2 ) 
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APPENDLX III 

( See Rule 12 ) 
KNOW ALL MEN BY THESE PRESENTS THAT I, 

(H.E. name and address ) 
hereby bind myself, my heirs , executors , administrators and 
assigns to the Governor of Kerala for the payment to the 
Governor of Kerala (hereinafter referred to as " the Govern 
ment " ) of the sum of Rs... 

Signed by me on this the 
day of 

One thousand nine hundred 
and fifty - eight. 

Signed 
In the presence of witnesses : 

( 1 ) 


( 2 ) 


WHEREAS I have been appointed by the Government as 
the Manager of the 

.. Estate (hereinafter 
referred to as the Estate ) the management of which has been 
assumed by the Government under the Sthanam Properties 
(Assumption of Temporary Management and Control) and 
Hindu Succession (Amendment) Act, ( Act 28 of 1958) for a 
period of 

with effect from 
AND WHEREAS I have, in consideration of such appoint 
ment, agreed to give security in the manner hereinafter appear 
ing 

Now the condition of the above written bond is that if I shall 
faithfully and honestly perform all my duties as such Manager 
strictly in accordance with the directions, terms and condi 
tions contained in the Rules under the Sthanam Properties 
(Assumption of Temporary Management and Control) Act and 
Hindu Succession (Amendment ) Act ( Act 28 of 1958 ) and 
shall at all times account for render and deliver in the manner 
prescribed by the said Rules and to such persons as is directed 
in the said Řules all monies, securities for money and property 
of any kind whatsoever which I may recover or be entrusted 
with by virtue of my office as such Manager and shall not lose, 
injure, destroy or in any way take or apply either for my own 
use or for any purpose other than those for which the same 
have been received by or entrusted to me any such money 
securities for money or property as aforesaid then the above 
written bond or obligation shall be void but otherwise it shall 
remain in full force and effect. 

AND THESE PRESENTS ALSO WITNESS that for the 
consideration aforesaid and as security for payment to the 


16 


Government of the said sum of Rs. 

or any part 
thereof according to the terms and conditions hereof, I hereby 
transfer unto the Government All that property described in 
the Schedule hereto to the intent that the same shall remain 
and be charged by way of simple mortgage in the manner 
following ; namely that for the purpose of recovering the said 
sum of Rs. 

or any further sum that may be found 
due from me to the Government or to the Estate by virtue of 
These Presents the Government may enforce against the said 
property or any part thereof or against any other property 
owned by me, all or any of the remedies of the holder of a simple 
mortgage and the Government shall also have all the rights and 
remedies of a mortgagee under section 69 and section 69A of 
the Transfer of Property Act. 

AND it is further agreed that all sums found due from me 
to the Government or to the said Estate under or by virtue of 
these presents shall be recoverable from me and my properties 
movable and immovable under the provisions of the Revenue 
Recovery Act for the time being in force as though such sums 
are arrears of land revenue or in such other manner as the 
Government may deem fit. 

In witness whereof I have hereunto set my hands the day 
and year first above-written . 

Schedule above referred to : 

(H.E. details ) 
Signed by : 


In the presence of witnesses : 

( 1 ) 
( 2 ) 


APPENDIX IV 

(See Rule 12 ) 
This Deed of Indemnity is executed on this the 
day of 

One thousand nine hundred ind fifty 
eight by Sri. 

( H.E. name and 
address) (hereinafter referred to as the bounden ) and 
Sri .. 

(H.E. name and address ) 
(hereinafter referred to as the sureties ) in favour of the 
Governor of Kerala ( hereinafter referred to as " the Govern 
ment" ) . 

WHEREAS the management of the 
estate has been taken over by the Government under the 
Sthanam Properties (Assumption of Temporary Management 
and Control) and Hindu Succession (Amendment) Act 1958 
(Act 28 of 1958 ) ; 
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AND WHEREAS the bounden has been appointed as the 
Manager of the 

Estate (hereinafter referred 
to as the Estate ) by the Government as per order No. 

subject to the terms and conditions herein 
after contained for a period of 

years with effect 


dated .. :: 


from .. 


Now This Deed Witnesses that , 

( 1 ) In consideration of the Government appointing the 
bounden as the Manager of the 

Estate, the 
bounden and the sureties agree always to indemnify and keep 
harmless the Government from any claim which the Estate 
may at any time institute against the Government for any 
damage caused to the Estate due to the negligence, mal 
administration , mis -feasance or non -feasance of the bounden 
or due to the failure of the bounden to observe and perform 
the directions , terms and conditions contained in the Rules 
issued under the said Act . 

( 2 ) The bounden and the sureties do hereby agree that all 
sums found due to the Government under or virtue of this bond 
may be recovered jointly and severally from them , their 
properties movable and immovable, as if such dues were arrears 
of land revence under the provisions of the Revenue Recovery 
Act for the time being in force or in such other manner as 
the Government may deem fit. 

( 3) The liability of the sureties under the bond is co 
extensive with that of the bounden and shall not be affected 
by the Government giving time or any other indulgence to the 
bounden or by the Government varying any of the terms and 
conditions herein contained . 

Signed by the bounden Sri 


In the presence of Witnesses : 

( 1 ) 
( 2 ) 


Signed by the Sureties : 

( 1 ) Sri 
( 2 ) Sri 


In the presence of Witnesses : 

( 1 ) Sri .. 
( 2 ) Sri 


G , 1250 


18 


APPENDIX V 
(See Rule 5 ) 


NOTICE 


BEFORE THE COLLECTOR OF 

In the matter of the petition presented by Sri 
and others, under Section 4 of the Sthanam Properties 
(Assumption of Temporary Management and Control) and 
Hindu Succession ( Amendment) Act, 1958 ( Act 28 of 1958) . 


To 


All whom it may concern . 
Whereas Sri .. 

and 
others have presented a petition before the Government of 
Kerala under Section 4 of the Sthanam Properties (Assumption 
of Temporary Management and Control) and Hindu Succession 
(Amendment) Act, 1958 (Act 28 of 1958) for assumption of 
management by the Government of the properties pertaining 
to the Sthanam of the 

which according to 
Section 7 (3 ) of the Hindu Succession Act, 1956 |Section 3 of 
the Sthanam Properties (Assumption of Temporary Manage 
ment and Control) and Hindu Succession ( Amendment) Act , 
1958 have become divisible amongst the members of the .. 

family and the legal heirs of the deceased 
Sthanamdar , you are hereby summoned to appear in my Office 
in person or by a Pleader , duly instructed and able to answer 
all material questions relating to the matter in issue at .. 
a.m.p.m. on the 

on which date I will 
hold an enquiry into the affairs of the Sthanam . 

You are at liberty to produce for my enquiry and inspec 
tion any accounts, registers and other records in proof of 
your claim or case which you propose to state or urge before 
me regarding the necessity or otherwise of the action prayed 
for , by the above petitioners , to be taken under Sections 4 and 
5 of the Act . 

Take notice that in default of your appearance on the day 
before mentioned , the petition will be heard in your absence. 


Collector, 


Budget estimate of receipt in .. 


APPENDIX VI 
[ See Rule 9 ] 
Estate . 

District for financial year ...... 
Revised estimate of 

Estimate of receipt 
financial year 

for financial year...... 


Items of receipts 


Actualsoffinancial 

year........ 


Sanctionedestimate 


offinancial 


year.......... 


Actualsuptothe monthof...... 


Estimatefor theremaining monthsoffinan cialyear..... 


OTAL 


Current 


Arrears 


TOTAL 


( 1 ) 


( 2 ) 


( 3 ) 


4 ) 


5 ) 


(6 ) 


( 7 ) 


( 8 ) 


( 9 ) 


19 


Here enter the several heads 

and sub -heads of receipt 


TOTAL 


Direct receipt in the Estate 

office minus the amount re 
mitted to the District 


Total including the court s 

receipt 
Add - Opening Balance 

( 1 ) with the Estate office 
( 2 ) with Collector 


GRAND TOTAL 


Budget Estimate for charges in .. 


APPENDIX VI- (Contd .) 

Estate ............District for financial year .......... 
Revised estimate for 

Estimate of charges for 
financial year... 

financial year . 


Items of charges . 


( 2 ) 


( 3) 


( 5 ) 


(6 ) 


(7 ) 


( 8 ) 


( 9) 
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(Here enter the several heads 
and sub- heads of charges ). 

Total 
Expenditure in the Estate 

office (in excess of the 
amount remitted from the 
District) 
Total including the Estate 

expenditure . 
Add - Closing balance : 

With Estate 

With Collector 
GRAND TOTAL 


APPENDIX Vİ- ( contd .) 
Explanatory Memorandum to accompany the budget estimate 
of receipt for .. .... Estate for financial year . 

(ENCLOSURE A ) 


Increase or decrease 

in the revised esti 
Number, mate of the current Number, 
head and financial year as 

of head 
sub -head compared with and sub 

in the sanctioned estimate head 
budget (column (6 ) with in the 

column ( 3)) and budget 
explanation therefor 


Increase or decrease 
in the budget esti 
mate for the next 
financial year as 
compared with the 
sanctioned estimate 
of the current finan 
cial year ( column (9 ) 
with column ( 3 )) and 
explanation therefor 


1 


2 


3 


4 


APPENDIX VI- (contd .) 
Explanatory Memorandum to accompany the budget estimate 
of charges for .. ....Estate for financial year .... 

(ENCLOSURE B ) 


Increase or decrease 

in the revised esti 
Number mate of the current Number 
head and financial year as 

of head 
sub -head compared with 

and sub 
in the sanctioned estimate head 
budget ( column (6 ) with in the 

column ( 3 )) and budget 
explanation therefor 


Increase or decrease 
in the budget esti . 
mate for the next 

financial year as 
compared with the 
sanctioned estimate 
of the current finan 
cial year ( column ( 9 ) 
with column ( 3 )) and 
explanation therefor 


1 


2 


3 


4 
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APPENDIX VI 

ENCLOSURE C. 
Financial condition of the Estate and utilisation of 

Surplus Funds. 

SECTION I 
Item . 

Amount 

Rs. 
Total expected receipt of the ensuing financial year .. 
Portions of them which are usual 
Remaining portion comprising unusual items 

Details of unusual receipts expected . 
Description . 

Amount Head and sub head 

fof Budget. 
( 1 ) 
( 2 ) 
( 3 ) etc. 

SECTION II. 
Item . 

Amount. 

Rs. 
Total anticipated charges of the ensuing financial 

year 
Portions of them which are usual 
Remaining portion comprising unusual items 

Details of unusual charges anticipated . 
Description . 

Amount. Head and sub head 

of Budget. 
( 1 ) 
( 2 ) 
( 3 ) etc. 
SECTION III . 

Amount: 

Rs. 
Closing cash balance expected at the end of the 

current financial year 
Anticipated amount at the credit of the Estate in 

Government promissory notes on that date 
Surplus of total receipt over total charges in the 
coming financial year 

Total surplus 
Deductma half-year s normal charges 

as a working balance 
Net surplus fund expected to be available 

at the end of the ensuing fasli 


APPENDIX VII. 

(See Rule 39.) 
Day Book of. 

.... for financial year .. 
( To be kept in the office of the Manager and of every other subordinate officer who collects 

moneys due to the Estate under any head of receipt) 


Receipt 


Payment 


Amount 


Amount 
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APPENDIX VIII . 


( See Rule 41.) 
Weekly cush balance report of the 

the week ending... 


.for 


Cash . 
Rs. 


Treasury. 

Rs. 


Opening balance 
Receipt for the week 


Total 


Charges for the week . 
Balance at the credit of the Estate 
Add balance as per cash book ! 

(Form No. V ) 


Total cash balance on hand as 

actually counted 


I hereby certify that the balance in my hands amounted on 
this day to Rs............ (in words) and that the said balance is 
actually in my custody . 
Station .. 
Dated ... 

Manager. 


............. 


[Reverse of the Form . ] 


Number and date 

of cheque. 


Amount. 


Details of charges 
with voucher 

number . 
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APPENDIX IX 

[ See Rule 45 ] 
COLLECTOR S ESTATE CHECK REGISTER. 

Receipt 


Receipt 


Date . 


No. & date of 

chalan . 


Amount. 


( 1 ) . 


( 2 ) 


( 3 ) 


Opening balance 


Total receipt 


Grand Total 


Add Book adjustment for 

the month . 


Total receipt for the month .. 


Charges. 


Charges. 


ofHuzur 


No. of No. & date Amount. 
bill. of cheque . 


Initheristadar. 


(5 ) 


(6 ) 


Total Charges 
Add Book adjustments for 

the month 
Total charges for the month .. 
Closing balance 

G. 1250 
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APPENDIX X 
( See Rule 49 ) 


Cash Book showing the amounts received for disbursement 

.....in the ... 
Estate and disbursements therefrom day to day . 


by ... 


Date 


Serial No. From Full parti 
of transac- w hom culars as to 
tion for the received the receipt 
financial or to or disburse 
year. 

w hom ment as the 
paid . case may be . 


Amount received. Amountdis bursed. 


Balanceat 


Theendof 

eachday. |Remarks. 


14 


APPENDIX XI 

( See Rule 54) 
Statement of Demand, Collection and Balance of all sources of revenue and of debts due in cash in 
the .. 

Estate , for the quarter ending... 
Demand Collection 

Balance 

. Amount 
In the Upto the 

written off 
quarter end of the 

as irrecover 
Items. 

quarter 

able 


Arrearsatthe beginningofthe financialyear 

Currentde 
manduptothe 
endofthequar 
ter. 


Totalarrears 


andcurrent. 


Arrears. 


Current 


Arrears. 


Current. 


Totalarrears. 

andcurrent. 


Arrears 


Current. 


Arrears. 


Current. 


Total 


Remarks. 


1 


4 


5 


6 . 


7 


8 


10 


11 


12 


13 


14 


14 


15 
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I. Land Revenue 
II . Forest Revenue . 
III . Miscellaneous 
Revenue 

Total 
IV . Debts due to the 

Estates (includ 
ing loans grant 
ed to Tenants) 
(a ) Principal 
(b ) Interest 
( c ) Costs 

Total 
Grand Total 


APPENDIX XII 

( See Rule 54) 
Statement showing the demand , collection and balance of grain dues in the Estate of ... 
for the quarter ending .. 

Quantity 
Quantity collected written off Balance 

las irreco 
Up to the 

verable 
Description 

ter 
of item 

quarter 


In the quar- end of the 
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Grain rents 


,, interests 


debts 


73 


interests 


Total 


Kerala Gazette No. 14 dated 7th April , 1959. 
PART II 


1959. 14 -ാം നമ്പർ എൽ, എ . ബിൽ . 


പരസ്യം, 
എൽ. എ . 4,793 / 59 . 

1959 മാർച്ച് 21. 
അസംബ്ലിയു 8 നട പടിക്രമവും, കായനിയ്യഹണവും സം ബന്ധിച്ച ചട്ട 
ങ്ങളിലെ 73_ം ചട്ടപ്രകാരം, താഴെ പറയുന്ന ബിൽ , ഉദ്ദേശ കാരണങ്ങളുടെ 
വിവരണത്തോടു കൂടി, സ്പീക്ക വ ടെ ആജ്ഞാനുസരണം പ്രസിദ്ധപ്പെടുത്തുന്നു. 

വി . കൃഷ്ണമൂർത്തി, 
ലജിസ്ലച്ചർ സെക്രട്ടറിയേറ്റം , 

സെക്രട്ടറി , 
തിരുവനന്തപുരം . 

ലെജിസ്ലേറ്റീവു ” അസംബ്ലി. 


1959 - ലെ സ്റ്റേറവ ° ട്രാൻസ്പോർട്ടും അതാരിററിയും റീജിയണൽ 
ടാൻ സ്പോർട്ടു” അ താരിററികളും (ഉദ്യോഗകാലാവധി തുടരൽ) 

സാധകരണ ബിൽ. 
സ്റ്ററം ° ട്രാൻസ്പോർട്ടും അതാരിററിയുടേയും, ചില റീ ജിയണൽ 
ട്രാൻസ്പോർട്ടു അതാരിററിക ളു ടേയും ഉദ്യോഗകാലം വധി 

തുടരുന്നതു സാധു കരിക്കു ന്നതിനുംഉള്ള ഒരു യിൽ. 
പീഠിക -സ്റ്റേറ ° ട്രാൻസ്പോർട്ടും അതിരിടറിയുടേയും, കണ്ണൂർ, കോഴി 
ക്കോട്, കൊല്ലം, തിരുവനന്തപുരം, തൃശ്ശൂർ, കോട്ടയം, പാല ക്കാടും എന്നാ 
റീജിയണൽ ട്രാൻസ്പോർട്ടും അതാരിറ്റികളുടേയും ഉദ്യോഗകാലാവധി 1958 
ആഗസ്റ്റ് 26 -ാം തീയതിയും, ആലപ്പുഴ റീജിയണൽട്രാൻസ്പോർട്ടു ” അതാരിററി 
യുടേതും 1958 സെപ്റംബർ 30 -ാം തീയതിയും അവസാനിച്ചിരി ക്കയാലും; 

ഗവണ്മെൻ , 1958 ഡിസംബർ 23- തീ യതിയി ല 14520/58/ പി . 
ഡബ്ലായ്മ . / എറി. ബി. 1. എന്ന പരസ്യംമൂലം മേല്പറഞ്ഞ അതാരിററികളു ര s 
ഉമോഗകാലാവധി തുടരുന്നതിനു” അ നു വരിച്ചിരിക്ക യാലും; 

പുതിയ അതാരിമറികൾ സ്ഥാപിച്ച തീ യതിയാ യ 1958 ഡിസംബർ 
30 -ാം തീയതിവരെ മേല്പറഞ്ഞ അതാരിമറികൾ പ്രവത്തിച്ചിരിക്കു യാലും; 

സ്റ്റേറ ° ട്രാൻസ്പോർട്ടു്അതാരിററി യും കണ്ണു ർ, കോഴിക്കോടു °, കൊ ല്ലം, 
തിരുവനന്തപുരം, തൃശ്ശൂർ, കോട്ടയം, പാലക്കാട് എന്നീ റീജിയണൽ ട്രാൻ 
സ്പോർട്ടു് അതാരിററികളും 27-8-1958 മുതൽ30.12-1958വരെയും, ആലപ്പു 
റീജിയണൽ ട്രാൻസ്പോർട്ടും അതാരിററി 1 1 0-1958 മുതൽ 30-12-1958 
വരെയും ഈ രോഗത്തിൽ തുടരുന്നതിന്റെ സാധുതയെ സംബന്ധിച്ച സംശയ 
ങ്ങൾ ഉണ്ടായിരിക്കുക യാ ലും ; അങ്ങ നെയു ള്ള സം ശ യ ങ്ങൾ ദൂരീകരിക്കേണ്ടതു 
ആവശ്യമായിരി ക്ക യാലും; ഇൻ ഡ്യൻ റിപ്പബ്ലിക്കിന്റെ 10.9ം വർഷത്തിൽ 
താ ഴെ പറയു പ്രകാരം നിയമമു ണ്ടാ ക്കിയിരിക്കുന്നു: 

1 . ചുരുക്കപ്പേരും, വ്യാപ്തിയും ആരംഒവും - ( 0) ഇ യ ആ ക °ooീനു 
1959 ലെ സ്റ്റേംവ ° ട്രാൻസ്പോർട്ടു” അതാരി റി യും , റീജിയണൽ ട്രാൻസ്പോർട്ടു 
അതാരിംറികളും ( ഉ് രോഗകാലാവധി തുടരൽ) സാധു കരണ ആക് 
എന്ന് പർ പറയാം. 

(2 ) ഇതി നു കരള സംസ്ഥാനം മുഴുവൻ വ്യാപ്തി ഉണ്ടായിരിക്കു ന 


താ 


(3 ) ഇതും ഇടന പ്രാബല്യത്തിൽ വരുന്നതാ .. 
g . 1260 


2 


അ ന 


2. സ്റ്റാറം " 8 ൻസ്പോർട്ടും അതാരി എറിയു 8 യും , റീജിയണ ൽ ട്രാൻ 
സ്പോർട്ട ” അ താരിററികളു ടെയും ഉദ്യോഗകാലാവധി തുടരുന്നതിനു ള്ള 
വാ ദം സാധൂ ക രി ക്ക ൽ . 

(1) 1939 - മല മോട്ടോർ വാഹന ആ കാറിൻറെ 44 -ാം വകുപ്പു് (I) -2, 
(2 ) - ഉപവകുപ്പുകൾ പ്രകാരം പുറപ്പെടുവിച്ചു , 1958 ഡിസംബർ 23 -ം തീയ തി 
യില 74520 38 / പി . ഡബ്ലിയു ./ ററി , ബി . T-എന്ന പരസ്യംമൂലം ഗവ 

ണൻ ” സ്റ്റേറ്റ് ട്രാൻസ്പോർട്ട ” അതാരിററിയു ടേയും, ( എറണാകുളം റീ ജി 
യണ ൽ ട്രാൻസ്പോർട്ടു ” അ താരിററി ഒഴികെയുള്ള) റീജിയണൽ ട്രാൻസ്പോർട്ട 
അതാരിററികളുടേ യും ഉ എ ഗകാലാവധി തുടരുന്നതിനും അനു വരിച്ചിട്ടുള്ള ത 
സാധുവാംവണ്ണം കല്പിച്ചിട്ടുള്ളതായി കരുതപ്പെടേണ്ടതും, സ്റ്റേറ ° ട്രാൻസ്പോട്ടു 
അതാരിറ്റിയു എ യും , കണ്ണൂർ, കോഴിക്കോടു °, കൊല്ലം, തിരുവനന്തപുരം, 
തൃശ്ശൂർ, കോട്ടയം പാലക്കാട് എന്നീ റീജിയണൽ ട്രാൻസ്പോർട്ട" അതാരിററി 
ക ളു ടെ യു ം ഉ മോഗ കാ ലം , 1958 ആഗസ്റ്റ് 27ാം തീയതി മുത ൽ 1958 
ഡിസംബർ 30 -ാം തീയതി വരേയും,: ആലപ്പുഴ റീജിയണൽ ട്രാൻസ്പോർട്ടു 
അതാരിററി യു ടേതു് 1958 അക° റോബർ1 തീയതി മുതൽ 1958 ഡിസംബർ 
30 -ാം തീയതിവരേയും നീട്ടിയതായിട്ടു ” കരുതപ്പെടേണ്ടതുമാണു . 

മേല്പറ ഞ്ഞ 
അതതുകാലങ്ങ ളിൽ മേല്പറഞ്ഞ മോട്ടോർ വാഹനആക°ററി ല വ്യവസ്ഥകളാ 
ലോ വ്യവസ്ഥകൾ പ്രകാരമോഅഥവാ ആ ആക° റവ പ്രകാരം മേല്പറഞ്ഞ അതാ 
രിററികൾ ഉ ണ്ടാ ക്കിയ ചട്ട ങ്ങളാലോചട്ടങ്ങൾ പ്രകാരമോനടത്തിയ എല്ലാഅധി 
കാരങ്ങളും, നിർവ്വഹിച്ച കൃത്യങ്ങളും, പാസാക്കിയ ഉത്തരവുകളും, ചെയ്ത എല്ലാ 
സംഗതികളു ം , 

എടു ത്ത 

നട പടിയും അ ഥ വാ ചെയ്യാ നോ എടുക്കാനോ 
ഉദ്ദേശിച്ച നടപടിയും സാധു വാം വണ്ണം നടത്തുക യാ നിർവഹിക്കുകയോ 
പാസ്സാക്കു ക യാ ചെയ° ക യോ എടുക്കു കയാ ചെയ്തതായി കരുതേണ്ടതും. 
മേല്പറഞ്ഞ അതാരിററികളുടെഉദ്യോഗകാലാവധി, മുൻ കാല പ്രാബല്യ ത്തോടു 
ക്രി തുടരുന്നതിനുള്ള ഗവണ്മെൻറ നു വാദത്തിനു നിയമംമൂലം അധികാരം 
നൽ കിയിട്ടി ല്ലന്ന കാരണത്തിന്മേലോ, മറേറ തെങ്കിലും കാരണത്തിന്മേലോ 
യാതൊരു നിയമകോടതിയിലും ചോദ്യംചെയ്യപ്പെടാൻ പാടില്ലാത്തതുമാകുന്നു. 

( 2 ) അ ങ്ങനെയുള്ള അധികാരമൊ, കൃത്യ മൊ , ഉത്തരാവാ, സംഗതി 
യാ , ന പടി യാ സാധു വരംവണ്ണം 

നട ത്തുക യ നിവ്വഹിക്കുക യം 
പാസ്സാക്കുകയോ ചെചയ° ക യാ എടുക്കുകയോ ചെയ്തിട്ടില്ലന്നുള്ള കാരണ ത്തി 
ന്മൽ അ ങ്ങനെയുള്ള വല്ല അധികാരവും നടത്തിയതി ൻറയോ, വ ല്ല കൃത്യവും 
നിലഹിച്ചതി ൻംയോ, വല്ല ഉത്തരവും പാസ്സാക്കിയതിൻറായാ, വല്ല 
സം ഗതിയും ചെയ്തതിൻറാ യാ അല്ലങ്കിൽ വല്ല നടപടിയും എടുത്തതി 
ൻറം യം സാധുത യപ്പാറി ചോദ്യം ചെയ്തു കൊണ്ടുള്ള താ , അ ല്ലങ്കിൽ 
എ ത ങ്കിലും നിവൃത്തിക്കു ഉള്ളതാ ആയ യാതൊരു വ്യവഹാരമാ ക ളെ മരവ 
നടപടിയാ ക ളെ ,യാതൊരു കാടതിയിലും നടത്തിപ്പോരുകാ യാ തുടരുകയാ 

യ്യാൻ പാടില്ലാത്തതും, യാതൊരു വ ക ാടതിയും അങ്ങനെയുള്ള അധികാര 
രമം, കൃത്യമോ, ഉത്തരവം, സംഗതി യേം , നടപടിയോ അസാധുവാണന്നു 
കല്പിച്ചുകൊണ്ടു വല്ല വിധിയൊ ഉ ത്തരവം നടപ്പാക്കു കയം ഏതെങ്കിലും 
ആ ൾക്കു ” അ ങ്ങനെയുള്ള വല്ല നിവൃത്തിയും നൽകുകയോചെയ്യാൻ പാടില്ലാ 
അത്തത് മാ കുന്നു. 
ഉദ്ദേശ കാരണ ങ്ങളു ടെ 

വിവരണം. 
സ്റ്ററം ട്രാൻസ്പോർട്ടു അതാരിറ റിയും യും കണ്ണൂർ, 

കായി 
ക്കാ 5 , പാലക്കാടു് തൃശ്ശൂർ, കാട്ടയം , കൊല്ലം 

തിരുവനന്തപുരം, 
എന്നീ റീജിയണൽ ട്രാൻസ്പോർട്ടു അതാരിംറികളുടേയും ഉദ്യാഗകാലാവധി, 
26_8-1958- ലും , ആലപ്പുഴ റീജിയണൻ ട്രാൻസ്പോർട്ടു 

അ മാറിമറിയു 
ഉദ്യോഗകാലാവധി 309,1958 - ലും അവസാനിച്ചു . എന്നാൽ മല്പാഞ്ഞ 
അതാഠിററികൾ 30-12-1958 വരെപ്രവർത്തനത്തിൽ തുടർന്നു . ഗവണ്മെൻറ്, 
23.1 2-1958 - ല 74520 /58/ പി . ഡബ്ലിയു. / എറി. ബി . 1.എന്ന പരസ്യംമൂലം 
റംല ട്രാൻസ്പോർട്ടു: അതോമിററിയുടേയും റീജിയണൽ ട്രാൻസ്പോർട്ടു 
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അതാരിറ്റികളുടേയും ഉരുഗകാലം, 

അവരു 8 ഉം ദാ ഗ കാലം അ വ 
സാനിച്ച തീയതിമുതൽ അവരുടെ പിൻഗാമികളെ നിയമിക്കു ന്നതുവരെപുല 
കാല പ്രാബല്യത്തോടുകൂടി തുടരുന്നതിനും അനുവദിക്കു കയു ണ്ടായി. 

തുടരുന്ന 
തിനു ള്ള അത്തരം അനുവാദത്തിന്നു പുളകംലാപേക്ഷയാടു കൂടിയ പ്രാബല്യം 
നൽകാമോഎന്നതിനെ സംബന്ധിച്ചും, അ ക്കാലത്തും ഇ താഠിം റികൾ 
എടുത്ത തീർപ്പുകൾ ക്കാ പാസ്സാക്കിയ ഉത്തരവുകൾ ക്കാ സാധുതയുള്ളതായ 
കരുതാമോ എന്നതിനെ സംബന്ധിച്ചും സംശയങ്ങൾ പ്രകടിപ്പിച്ചിരിക്കുന്നു. 
കാടുത്തിട്ടുള്ള അനുവാദവും മേല്പറഞ്ഞ കാലത്തു ഈ അതോറിമറികൾ 
പാസ്സാ ക്കിയ തീരുമാനങ്ങളും ഉത്തരവുകളും ഇ ക്കായ ം സംശയാതീ തമാ ക്ക 
നായി സാധു കരി ക്കണ്ടതു ആവശ്യമാ ണന്നു ഗവണ്മെൻ കരുതുന്നു. അ തിന്നു 
വണ്ടിയാണ് ഈ ബിൽ . 

ാറി . വി . തോമസ്. 
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NOTIFICATION . 

8th October 1958. 
It is hereby notified for the information of the general 
public that the following Scheme sanctioned by the Land 
Development Board of the State under Section 7 ( 1 ) of the 
Travancore-Cochin Land Development Act XXXVI of 1950 and 
again sanctioned by Goverment (vide G. O. RT. 1214 dated 
11-9-1958 ) as contemplated under Section 7 (3 ) of the Act will 
come into force from this date. 
Collectorate , Trivandrum . 

P. K. ABDULLA , 

Collector 


Soil Conservation SchemeNo. Il of 1957-58 for nearly 1073 
acres of privately owned agricultural land in the Kara 
kulam and Nedumangad Villages of Nedumangad 

Taluk , Trivandrum District. 
This Scheme forms part of the Soil Conservation Schemes 
included in the Second Five Year Plan of the State, and financed 
partially as loans and grants by the Central Soil Conservation 
Board of Government of India . This scheme is a continuation 
of the Soil Conservation Scheme for nearly $45 acres, already 
in progress in that area . 

Description of the area . 
The area comprised by this Scheme extends from the 9th 
mile 2nd furlong to the 10th mile 6th furlong on the left of the 
Trivandrum - Shenkottah road and drains into the Killiyar, the 
banks of which have also been very badly eroded . The soils of 
the area are gravelly with practically very little of the fertile 
top soils. The topography is rolling to hilly, varying from fifteen 
to thirty per cent. The average annual rainfall is 86 inches and 
the precipitations are usually intense . The major crop cultivated 
is tapioca on ridges formed along the slopes. Gully erosion 
also prominent. 

Boundaries and approximate area. 
The scheme area has well defined boundaries and forms a 
complete catchment in itself. The Vattappara-Nedumangad road 
forms the northern boundary with the Killiyar running almost 
parallel to the Trivandrum - Shenkottah road constitute the 
eastern boundary . The first scheme area forms the southern 
boundary with a stream joining the Killiyar in the western 
boundary . 

The area included in the scheme comprises ofnearly 1073 
acres of which 356 acres are in the Karak ulam Village and the 
rest in Nedumangad Village . Of the 356 acres in Karakulam 
Village, about 295 acres are hilly slopes under cultivation and 
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from the 717 acres in the Nedumangad Village , 550 acres are 
under hill side cultivation . The remaining areas in both the 
villages are either under paddy or village poramboke or waste 
lands. The total area to be worked for soil conservation under 
the scheme is therefore 845 acres included in both the villages . 
These lands are all privately owned registered holdings . 

Objects of the Scheme. 
1. Complete control and prevention of soil erosion from the 
nearly 845 acres of cultivated agricultural lands . 

2. Provision of a partial solution to unemployment. 

3. Control and prevention of river bank erosion for nearly 
two miles length of the Killiyar . 

Persons affected by the Scheme. 
A statement showing the list of persons owning lands 
included in the Scheme, the nature and extent of each individual 
possession and the nature of works proposed together with the 
estimate of expenditure is appended . 

Nature of works proposed . 
The extent of nearly 667 acres of land falling below the 
slope range of 25 per cent is proposed to be contour terraced with 
earthen bunds at five feet vertical drops . The remaining areas 
are proposed to be contour trenched at ten feet drops 

with tree 
planting practices and cultivation of lemongrass or other close 
growing crops in the interspaces. Provisions of protected diver 
sion waterways and construction of check dams to control the 
gullies are also estimated . The river bank to a length of nearly 
two miles are proposed to be protected from erosion by providing 
vegetative cover on the banks. 

Finance . 
The total estimated cost of the scheme is limited to 
Rs. 1,34,340 and the funds are available in the budget of the 
department under the Second Five Year Plan for the district. 


** 


( Sd . ) 
Land Development Officer , 

Ex officio Secretary , 
Land Development Board and Joint 

Director of Agriculture (SC) . 


N. B. The schedule of lands has already been published as 

supplement to the Board of Revenue Sheet in Gazette 
No. 12, dated 24-3-1959. 
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NOTIFICATIONS. 

(1 ) 
No. L.1-9567 / 58 . 

23rd March 1959 . 
In exercise of the powers conferred under section 102 of the 
Travancore-Cochin Panchayat Act (Act II of 1950 ) and the Rules 
188 of the Panchayat Rules 1951, the bye-laws under sections 75 
and 76 of the Panchayat Act of the following Panchayats are 
hereby approved and notified by the Director of Local Bodies, 
the same having been duly passed by the Panchayats concerned 
under section 99 of the above said Act after observing all the 
formalities contemplated under 118 , 186 and 187 of the Panchayat 
Rules 1951. 

NAME OF PANCHAYATS. 
( 1) Kizhakkumbhagon (6 ) Kalanjoor 
( 2 ) Vadakkevila 

( 7) Kilikollur 
( 3 ) Omallur 

( 8 ) Puthenkavu 
(4 ) Ranny Thottamon (9 ) Nemom . 

(5 ) Kadapra 
Bye -laws for the opening, Management and control of public 
and private cart stands. 

( 1) The Panchayatmay open, manage and control public 
and private cart stands as provided in sections 75 and 76 of the 
Travancore- Cochin Panchayat Act and the rules passed there 
under. 

( 2 ) The rates of fees for public cart stands shall be as per 
the following schedule : 

SCHEDULE . 
Item . 

Rate of fees . 
(i) Unloaded carts 

nP. 12 each . 
( ii ) Unloaded Motor vehicles 

np. 37 each . 
( 3) The licence fees for private cart stands shall be regu 
lated by the area covered by the cart stands as shown below : 
(i) If the area is 25 cents and below Rs. 5 for an year 

or portion 

thereof . 
(ii) 50 

Rs, 10 
( iii) 75 

Rs. 15 
( iv ) 

Rs. 20 
Two acres 

Rs. 30 
( vi) If the area is above two acres Rs. 40 
G. 1192 
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( 2 ) 
No. L.1-9567 / 58 

23rd March 1959. 
In exercise of the powers conferred under section 102 of the 
Travancore - Cochin Panchayat Act (Act II of 1950 ) and the Rules 
188 of the Panchayat Rules 1951, under sections 75 and 76 of the 
Panchayat Act, the bye -laws of the Kottanad Panchayat is 
hereby approved and notified by the Director of Local Bodies, 
the samehaving been duly passed by the Panchayats concerned 
under section 99 of the above said Act after observing all the 
formalities contemplated under Rules 118, 186 and 187 of the 
Panchayat Rules 1951. 

Bye-laws for the opening,Management and control of public 
and private cart stands of Kottanad Panchayat. 

( 1) The Panchayat may open ,manage and control public 
and private cart stands as provided in sections 75 and 76 of the 
Travancore -Cochin Panchayat Act and Rules passed thereunder , 

( 2 ) The rates of fees for public cart stands shall be as per 
the following schedule : 

SCHEDULE . 
Item . 

Rate of fees . 
(i) Unloaded carts 

nP. 10 each . 
(ii) Unloaded Motor vehicles 

nP . 25 each . 
( 3) The licence fees for private cart stands shall be regu 
lated by the area covered by the cart stands as shown below : 
( i) If the area is 25 cents and below Rs. 5 for an year 

or portion 

thereof. 
( ii ) 50 

Rs. 10 
(iii) 75 

Rs. 15 
(iv ) 

Rs. 20 
(v ) Two acres 

Rs. 30 
( vi ) If the area is above two acres Rs. 40 

( 3) 
No. L.1-885 / 59 . 

23rd March 1959, 
In exercise of the powers conferred under section 102 of the 
Travancore - Cochin Panchayat Act (Act II of 1950) and the Rules 
188 of the Panchayat Rules 1951, the bye -laws under sections 75 
and 76 of the Panchayat Act, of the Elakamon Panchayat is 
hereby approved and notified by the Director of Local Bodies, 
the saine having been duly passed by the Panchayats concerned 
under section 99 of the above said Act after observing all the 
formalities contemplated under 118 , 186 and 187 of the Panchayat 
Rules, 1951. 

Bye- laws for the opening , Management and control of public 
and private cart stands if Elakamon Panchayat . 

( 1 ) The Panchayat may open, manage and control public 
and private cart stands as provided in sections 75 and 76 of the 
Travancore - Cochin Pan.hayat Act and Rules passed thereunder. 

( 2 ) The rates of fees for public cart stands shall be as per 
the following schedule : 
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SCHEDULE 
Item . 

Rate of fees. 
(i) Unloaded Carts 

nP . 12 each 
(ii) Unloaded Motor vehicles 

nP. 37 each 
( 3) The license fees for private cart stands shall be regu 
lated by the area covered by the cart stands as shown below : 
(i) If the area is 25 cents and below Rs. 3 for an year 

or portion 

thereof. 
(ii) 50 

Rs. 7 
(ili ) * 75 

Rs. 10 
(iv ) One acre 

Rs. 15 
( v ) Two acres 

Rs. 25 
( vi) If the area is above two acres Rs. 35 


32 
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No. L.1-885 / 59 . 

23rd March 1959 . 
In exercise of the powers conferred under section 102 of the 
Travancore- Cochin Panchayat Act ( Act II of 1950 ) and the Rules 
188 of the Panchayat Rules 1951, the bye -laws under sections 75 
and 76 of the Panchayat Act, of the Vilvattom Panchayat is 
hereby approved and notified by the Director of Local Bodies, 
the samehaving been duly passed by the Panchayats concerned 
under section 99 of the above said Act after observing all the 
formalities contemplated under 118 , 186 and 187 of the Panchayat 
Rules, 1951. 

Bye-laws for the opening , Management and control of public 
and private cart stands of Vilvattom Panchayat. 

( 1) The Panchayat may open ,manage and control public 
and private cart stands as provided in sections 75 and 76 of the 
Travancore -Cochin Panchayat Act and Rules passed thereunder . 

( 2 ) The rates of fees for public cart stands shall be as per 
the following schedule : 

SCHEDULE 
Item . 

Rate of fees . 
(i) Unloaded Carts 

np. 10 each 
(ii) Unloaded Motor vehicles 

nP. 37 each 
( 3 ) The license fees for private cart stands shall be regu 
lated by the area covered by the cart stands as shown below : 
( i) If the area is 25 cents and below Rs. 5 for an year 

or portion 

thereof . 
( ii ) 50 

Rs. 10 
(iii ) 75 

Rs. 15 
(iv ) One acre 

Rs. 20 
Two acres 

Rs. 30 
(vi) If the area is above two acres Rs. 40 

( 5 ) 
No, L.1-885 /59. 

23rd March 1959 . 
In exercise of the powers conferred under section 102 of the 
Travancore -Cochin Panchayat Act (Act II of 1950 ), and the Rules 
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188 of the Panchayat Rules 1951 , the bye -laws under sections 75 
and 76 of the Panchayat Act, of the Kozhinjampara Panchayat is 
hereby approved and notified by the Director of Local Bodies, 
the same having been duly passed by the Panchayats concerned 
under section 99 of the above said Act after observing all the 
formalities contemplated under 118 , 186 and 187 of the Panchayat 
Rules 1951. 

Bye -laws for the opening, Management and control of public 
and private cart stands of Kozhinjampara Panchayat. 

(1 ) The Panchayat may open, manage and control public 
and private cart stands as provided in sections 75 and 76 of the 
Travancore -Cochin Panchayat Act and Rules passed thereunder. 

( 2 ) The rates of fees for public cart stands shall be as per 
the following schedule : 

SCHEDULE 
Item . 

Rate of fees. 
(i) Unloaded carts 

np . 06 each . 
( ii ) Unloaded Motor vehicles 

nP . 15 each . 
( 3) The licence fees for private cart stands shall be regu 
lated by the area covered by the cart stands as shown below : 
(i) If the area is 25 cents and below Rs. 5 for an year 

or portion 

thereof, 
(ii) 50 

Rs. 10 
( iii) 75 

Rs. 15 
(iv ) One acre 

Rs. 20 
(v ) Two acres 

Rs. 30 
(vi) If the area is above two acres Rs. 40 

(6 ) 
No. L.1-885 /59. 

23rd March 1959 
In exercise of the powers conferred under section 102 of the 
Travancore -Cochin Panchayat Act (Act II of 1950) and the Rules 
188 of the Panchayat Rules 1951, the bye -laws under sections 75 
and 76 of the Panchayat Act, of the Nalleppilly Panchayat is 
hereby approved and notified by the Director of Local Bodies, 
the same having been duly passed by the Panchayats concerned 
under section 99 of the above said Act after observing all the 
formalities contemplated under 118, 186 and 187 of the Panchayat 
Rules 1951. 

Bye-laws for the opening, Management and control of public 
and private cart stands of Nalleppilly Panchayat. 

(1 ) The Panchayatmay open , manage and control public 
and private cart stands as provided in sections 75 and 76 of the 
Travancore - Cochin Panchayat Act and Rules passed thereunder. 

(2 ) The rates of fees for public cart stands shall be as per 
the following schedule : 

SCHEDULE . 
Item . 

Rate of fees . 
(i) Unloaded carts 

np . 06 each . 
(ii) Unloaded Motor vehicles 

nP. 25 each . 
(3 ) The licence fees for private cart stards shall ke regu 
lated by the area covered by the cart stards as shown below ! 
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(i) If the area is 25 cents and below Rs. 

3 for an year 

or portion 

thereof. 
50 

Rs. 6 
( iii ) 75 

Rs. 9 
(iv ) One acre 

Rs . 15 
( v ) . Two acres 

Rs. 20 
(vi) If the area is above two acres Rs. 30 

(7 ) 
No. L.1-885 / 59. 

23rd March 1959. 
In exercise of the powers conferred under section 102 of the 
Travancore -Cochin Panchayat Act ( Act I of 1950 ) and the Rules 
188 of the Panchayat Rules 1951, the bye-laws under sections 75 
and 76 of the Panchayat Act of the following Panchayats are 
hereby approved and notified by the Director of Local Bodies, the 
same having been duly passed by the Panchayats concerned 
under section 99 of the above said Act after observing all the 
formalities contemplated under 118, 186 and 187 of the Panchayat 
Rules 1951. 

NAMES OF PANCHAYATS . 
( 1 ) Thrikkakara 

( 8 ) Choondal 
(2 ) Erumapetty 

( 9 ) Arudai 
(3 ) Parakkadavu 

( 10) Marayoor 
(4 ) Elappara 

( 11) Thrikkovilvattom 
( 5 ) Pothanicad 

( 12 ) Kandanassery 
(6 ) Maradu 

( 13) Konni 
(7 ) Kattakampal 

(14 ) Kodamthuruthu . 
Bye-laws for the opening, Management and control of public 
and private cart stands, 

( 1) The Panchayat may open , manage and control public 
and private cart stands as provided in sections 75 and 76 of the 
Travancore - Cochin Panchayat Act and the Rules passed there 
under. 

(2 ) The rates of fees for public cart stand shall be as per 
the following schedule : 

SCHEDULE. 
Item . 

Rate of fees . 
(i) Unloaded carts 

np . 12 each . 
(ii) Unloaded Motor vehicles 

nP . 37 each . 
( 3) The licence fees for private cart stands shall be regu 
lated by the area covered by the cart stands as shown below : 
(i) If the area is 25 cents and below 

Rs. 5 for an year 

of portion 

thereof. 
(ii) 50 

Rs. 10 
(iii ) 
3 . 75 

Rs. 15 
( iv ) Ope acre 

Rs. 20 
( v ) Two acres 

Rs. 30 
( vi) If the area is above two acres 

Rs. 40 10., 

THOMAS MANJOORAN 
, 
Trivandrum . 

Director of Local Bodies. 
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